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- HIMACHAL PRADESH» STATE ELECTRICITY BOARD LIMITED
, ( A State Govt. undertaking)
Registered office _ Vidyut Bhawan, HPSEBL, Shimla-171004(H.P)
Corporate Identity Number U40109HP2009SGC031255
GST No. HPSEBL 02 AACCH4894EHZB
Telephone Number 0177-2803600,2801675(0Office), 2813563(Fax)
Website address ~ www.hpseb.in
Email _ md@hpseb.in &dif@hpseb.in

*OFFICE ORDER*

’ The Himachal Pradesh State Electricity Board Limited is pleased to adopt

the‘ instructions contained regarding Guidelines concerning identification of posts for

persons with benchmark disabilities and their reservation in the Central vaemment

Establishments  for the effective implementation of the Rights of Persons with
'Disabilities Act, 2016 in pursuance of orders of the Hon’blé High Court of Delhi in
W.P.(C) No. 17460/2022 and W.P.(C) No. 665/2023 in the matter of Kendriya Vidyalaya

San‘gathan (KVS) ‘and Ors. Vs Union of India and ors. circﬁlated vide Joint Secretary

{SJ&E) to the Government of Himachal Pradesh letter No. SJE-B-B02/2/2024-184314

dated 1st February, 2025 (copy enclosed) and shall be applicalfle in HPSEBL in toto.

Isha (HPAS)
Executive Director (Pers.),
HPSEB Ltd., Vidyut Bhawan,
o ‘ o E - Shimla-4. ‘
No. HPSEBL (SECTT)/R&E/ 14-2 (PwBDs)/2025- 755&»[/u 7;717 Dated:-/g/é / £?5.

Copy of the abdve is forwarded for information and necessary action to:-

1. All the Chief Engineers in HPSEB Ltd.(i/c M.D BVPLC) Jogindernagar
2. The Chief Electrical Inspector to the Govt. of H.P. Kasumpti Shimla.
3. The Chief Accounts Officer /Chief Auditor, F&A Wing HPSEBL Shimla.
4. »The Secretary, H.P. Regulatory Commission, Khalini Shimla.
\5/ The S.E. (IT) HPSEBL Shimla for uploading the HPSEBL web-site.
6. All the Superintending Engineers in HPSEBL. '
7. The Land Acquisition Officer, HPSEBL Mandi/Shimla. ‘
. 8. Al the Special Private Secretary/Sr. PS/PS to Managing
Director/Directors /Executive Director(Pers.), in Board Secretariat HPSEBL.
9. All the Dy./Under Secretaries in Board Secretariat HPSEBL, ,
10. The Secretary, Consumer Grievances Redressal Forum (CGRF) HPSEBL,Kasumpti
Shimla-9. '
11. All the Sr. Executive Engineers/Resident Engineers in HPSEBL.
12. The PR/IR Section in HPSEBL in Board Secretariat. ‘
13. All the Section Officers in Board Secretariat HPSEB Ltd. Shimla-4.

14. The Company Secretary of HPSEBL in Board Sectt’s Shimld\4
15. Guard file. ’ ‘ '

DA:-As above. ExecufiYe Director (Pers.),
‘ HPSEB Ltd., Vidyut Bhawan,

Shimla-4. ‘
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No.SJE-B-B02/2/2024-184314
Government of Himachal Pradesh

: Department of Social Justice & Empowerment (B)
From i

' Seéretafy (Sociél Justice & Empowerment) to the
Government of Himachal Pradesh

~ To

1. All the Administrative Secretaries
" Government of Himachal Pradesh
2. All Head of Departments
Himachal Pradesh

. -
- Dated  Shimla-02 ¥ February, 2025

Guidelines concerning identification of posts for persons with
benchmark disabilities and their reservation in the Central
Government Establishments for the effective implementation of the
Rights of Persons with Disabilities Act, 2016 in pursuance of orders

- of the Hon’ble High Court of Delhi in W.P. ( C) No. 17460/2022
and W.P. (C) No. 665/2023 in the matter of Kendriya Vidyalaya
Sangathan (KVS) and Ors vs Union of India and ors.

| I am directed to enclose herewith a letter No. 41-01/2024-DD-III

' ﬂ)‘/ (CN:37325) dated 03=12-2024 alongwith its enclosures received from the Under
Secretary, Ministry of Social Justice and Empowerment, Department of Empowerment of

' Persons with Disabilities (Divyangja{n) Government of India on the subject cited above
Wﬂd to request you to circulate these guidelines to the recruiting authorities of State
’”{&:‘Q " Government establishments and take efforts to ensure that reservation policy for persons
with benchmark disabilities are implemented in uniform manner by the State Government

o Establishments.
7 s S
e LQ Yours faithfully,
”/\W/\/ o : (Jeewan Si éﬁ)ﬂff
o yagu: : ~ Joint Secretary (SJ&E) to the

13/2(2 5 Govt. of Himachal Pradesh
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¥./ No. 41-01/2024-DD-IIT (CN:37325)
- YRTIIBIR/ Government of India

e Ry fumy Department of Empdwerment of Persons with Disabilities

Sth Floor, Pt. Deendayal Antyodaya Bhawan

. : st oft i, W s, 7 Reet -110003
L . ) . CGO Complex, Lodhi Road, New Delhi-110003
| | fei® / Dated: 03.12.2024

* To,

The Principal Secretary/Secretary, ,
- " Department dealing with empowerment of PwDs of States/Union Territories

Sub: Guidelines concerning identification of posts. for persons with benchmark

effective implementation of the Rights of Persons with Disabilities Act, 2016 in

pursuance of orders of the Hon’ble High Court of Delhi in W.P, (C) No. 17460/2022

_ A/ and W.P. (C) No. 665/2023 in' the matter of Kendriya Vidyalaya Sangathan (KVS)
g l 1290 3}1 and Ors vs Union of India and ors : '

BTN ﬁ)

adam/Sir, .

P‘_(_/. Disabilities Act, 20l16, which came into effect from 19.4.2017. As per Section 34(1) of the said

I“ )\‘2"\ vacancies for various categories pf persons with benchmark disabﬂities namely, (2) blindness
- {3 and low vision (b) deaf and hard of hearing (c) locomotor disability including cerebral palsy,
ol leprosy cured, dwarfism, acid attack victims and muscular dystrophy @ autism, intellectual -
disability, specific learning disability and mental illness (e) multiple disabilities from -amongst
W persons under (a) to (d) above including deaf-blindness; ' '

“\W/{ 2. Section 33 of the said Act mandates the appropriate Government to identify posts in the
W c:b‘Lafﬁfﬁﬁ’fiti‘itﬁ"’:i'fli;i- VI . '"3}-“’rESpecti“\fé”“"éHfé‘“g“‘G‘ry*'of-persb’ﬂﬁ""Wi‘ﬁ'i"‘Hféﬁchma‘fk%d-isabi;ﬁties
34_(& .~ in respect of the vacancies reserved in accordance with the provisions of section 34 of the
Act. In accordance with the said provision, the Department has notified the I55 of posts suifable
for various categories of persons with benchmark disabilitiesja)gs all group of posts
(A,B,C&D) for central Government esfablishmenis on 4.1.2021 on the basis of the

‘recommendations of an Expert Committee.




-

3. Hon ble High Courc of Delhi in its order dated 01.11.2023 in W.P. (C) No. 17460/2022 and
W.P. (C) No. 665/2023 in the matter of Kendriya Vidyalaya Sangathan (KVS) and Oxs vs Union
of India and ors. directed this Department to issue suitable guidelines for the implementation of
reservation policy by all the Departments in uniform manner. Accordingly, Central Government
laid down the “Guidelines for identification of posts for petsons with benchmark disabilities and
their reservation in Central Government Establishments” on 08.11.2024.

4. A copy of these guidelines is enclosed for perusal of all States/UT. These guidelines are also
available on the website of the Department i.e. www.disabilityaffairs.gov.in. All States/UTs are -
requested to. circulate these guidelines to the- recruiting authorities of State Government.
establishments and take efforts to ensure that reservation policy for persons with benchmark
dlsablhtles are implemented in uniform manner by all State Govez nment Establlshments

Yagid/yours faithfully,

Encl: As Above . _ . ' » @’U}oa 12 2094
: (ﬁﬁﬂ HET™/Debala Bhattacharjee)

IR ARG, YR TWHR/ Under Secretary to the Govt of India.
T/ Tel: 2436-6027
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¥/ No. 41-01/2024-DD-IIT (CN; 37325)
: _ HRT®FR /- Government of India ,
© i [Ty ot Sifereprfear ﬁ'ﬂIﬁT{/Minisﬁfy of Social Justice & Empowerment
Department of Empowerment of Persons with Disabilities '(Divyangfmj)

5th Floor, Pt. Deendayal Aityodaya Bhawar

<o i i, oo s, 7€ Rk 110003

CGO Complex, Lodhi Road, New Delhi-110003 .
: 391w / Dated: 08.11.2024

HTAIE 9T / OFFICE MEMORANDUM

Subject: Guidelines éonce‘rn’ing ideritification of posts for persons with benchmark
disabilities and theijr reservation in the Central Govemment Estabiishments for the
éffective implementation of the Rights of Persons with Disabilities Act, 2016 (RPwDAct, ,
2016) in pursuance of orders of the Hon’ble High Court of Delhi in W.P. (C) No.
17460/2022 and W.P. (C) No. 665/2023 in the matter of Kendriya Vidyalaya Sangathan

(KVS) and Ors vs Union of India and ors

The undersigned is directed to refer to the order dted 01.11.2023 passed by the
Hon’ble High Court of Delhj in W.P. (C) No. 17460/2022 and W.P. (C) No. 665/2023 in the
matter of Kendriya Vidyalaya Sangathan (KVS) and Ors vs Union of India and ors and to say
the following observations were made in the said order:

i That KVS assumed a power which was never vested in it by constituting its own
committee to identify posts suitable for Jpersons ‘with benchmark -disabilities
(PwBDs), - |

ii. That there is a mismatch in the understanding of different Departments regarding
the mandate under the RPWD Act, and. ‘ -

iii,  That the concerned Secretary of the Department i.e. DEPWwD, is directed to issue
~ suitable guidelines for the implementation of reservation policy by all the
Departents in a uniform manner,

2. Based on the directions of Hon’ble High Court of Delhi in above stated matter, the Central

Government hereby lays down the “Guidelines for identification of posts for persons

- with  benchmark disabilities and their reservation in Central Government
Establishments” as under:
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2.1: Chapter-I (Identification of Posts)

, Seotidn 33 of the RPwD Act, 2016 deals with identification of posts for PwDs f(ﬁ'
the purpose of reservation. It mandates the Goverrirhént to:

(a)r identify posts in the establishment which can be held by respective
category of persons with benchmark disabilities (i.e where disability is 40%
and above) in respect of the vacancies réservéd in accordance with the
provisions of Section 34 of the RPwD Act, 2016, :

(b) constitute an *expert' committee with répresentation of persons with
benchmark disabilities for identification of such posts, and

ii.

iif.

iv.

(¢y undertake periodic teviewof -thetdentified posts—atam imterval ot
exceeding three years. .

There was a similar provision in the erstwhile legislation namely the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,
1995 to identify posts suitable for PwDs. A notification on the subject was issued
by DEPwD on 29.7.2013,

After the enactment of RPwD Act, 2016, since the process of identification of
posts suitable for persons with benchmark disabilities was taking time, this
Department had requested all the Central Ministries/Departments to identify posts
for persons with benchmark disabilities at their own level so that vacancies are

 filled up as per the RPwD Act, 2016 in time,

In the meanwhile, the Department had also constituted an expert committee on
19.11.2015 for identification of suitable posts for persons  with benchmark
disabilities with representatives from DEPwD; D/o Personnel and Training; M/o
Health and Family Welfare; D/o Public Enterprises; Ministry/Department
concerned iro. which identification of jobs and related matters are to be
reviewed; Director General of Employment and Training; HoD, PMR, Safdarjung
Hospital, National Institutes on each disability and NGOs, This expert committee

further constituted five Sub- Committees for i. locomotor disability, ii. hearing

impaired, iil. visually impaired, iv. autism, specific learning disability, mental
illness and intellectual disabilities and v. multiple disabilities to take care of

+ identification of posts suitable for PwBDs.

The gist of the report of Expert Committee i.e. the list of suitable posts to be

reserved for . PwBDs in Central Ministries, Departments, Public Sector
Undertakings and Autonomous Bodies (total 3566 posts) is notified vide
notification no, 38-16/2020-DD-III dated 04.01.2021 which is available on the
website of the Department i.e. www.depwd.gov.in. As per the said notification, the

list of posts being notified is only indicative and not an exhaustive list. The

Central Ministries, Departments, Public Sector Undertakings and Autonomous

Page2 of 6 - ’ @y/
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vi.

i ' : Y

Bodies may fyrth,et;‘s’ugplemeﬁt the list by adding to the list of posts identified for

respéctive category of disability.

Furthe;j, in puisudnce of the provisions of said Act, review of ‘i‘denti_ﬁ,ed_ posts is
to be conducted in an interval not exceeding 3 years. In order to ensure that this
review is dorne timely, following procedure needs to-be complied with by all the
Central MiniStrigs/Depa’x_‘_trﬁents: '

() Every post under the Central ‘Ministry/Department including the posts in
public $ector enterprises, autonomous organisations and other establishmients
needs to be considered for determining its suitability for persons with

- L.0r category orjsub category existing in the notification of DEPwD dated

benchmark disabilifies and 10 post should be left out. In case any post is left
out, such post will be deemed to be open for all categories of disabilifies
which are eligible for reservation unless it is exempted by notification of
DEPwD. , ' : |
(b) Each Central Ministry/Department will constitute a committee
consisting of representativés of persons with benchmark disabilities and
recommend suitable posts for PwDs to DEPwD for consideration and
notification, wherever necessary. This committee should have at least one
representative with benchmark disabilities each from’folldwin_g categories:

* blihdness and low vision;

* deafandhard of hearing;

= locombtor disability including cerebral palsy, leprosy cured, dwarfism,

acid attack victims and muscular dystrophy; and

" autism, intellectual disability, specific learhing disability and mental
, illness. :
The said-Committee is required to look into the suitability of each/all post(s)
in their establishments for specified category of disabilities taking into
consideration the development in assistive technologies, the principal list of
identified posts dafed 04,01.2021 and. global benchmarks in employment of
PwDs. Such Committee is to be constituted at the level of Ministry/

~ Departments only, and not below that by PSUs/ autonomous bodies etc. and
should be headed by Additional/Joint Secretary Tevel officer. In terms of Note
2 of the gist of recommendations contained in DEPwD’s notification dated
04.01.2021, the Ministry/Department may add to the list of posts or the sub-
category/(category of disability based on the recommendations of the above
| mentioned Committee under intimation to this Dapirtment. However, o post|

04.01.2021 or any such notification issued on the subject subsequently by the
DEPWD can be reduced without obtaining approval of DEPwD. '

(c) DEPwD will constitute a broad-based expert committee consisting of
representatives of concerned Ministries/Departments, persons with benchmark (
disabilities, Chief Commissioner for Persons with Disabilities, experts and [
National .Institutes. On the basis of recommendation of this Committee,
DEPwD will notify the list of suitable posts in respect of posts of all Central /
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- Ministries/Departrhents including CPSUs and autonomous bodies fusictior: ng *
under their -administrative -control on the lines of notification dafed
04.01.2021, This review of job mapping exeicise (notification no. 38-16/2020-

DD-III dated 04.01. 2021) is needed as nomenclature/job requirement of some

posts might have changed, soiné new kind of posts iy have got added, and

also because latest advancement in assistive technologies now enable PwDs fo
do thmgs which were not possible a fcw years apo. The exércisé will cover all
the posts common to more than ope Mmlstxy/Department along with posts
which are specific to a single Ministry/Department. As indicated earlier in para

2.1 (v), list of posts dated 04.01.2021 is only indicative and not an exhaustive

list. Central Ministries, Departments, Public Sectoi Undertakings and

-

jte

iii.

Autonomous Bodies may further supplement the list by adding to the 1ist of
posts identified for respective category of disability.

2.2: Chapter-II (Exemption)

Second proviso to section 34 (1) of the RPwD -Act, 2016 empowers the
Government to exempt any government establishment from the provision of this -
Section. DEPwD is the competent authority to consider and notify such
exemption.

Since identification .of posts is a dynamic process, exemption will also be -
reviewed from time to time in the light of advancement of technology, availability
of new and more efficient assistive devices, increase in capacity of persons with
disability etc. As such, any exemptxon is valid for a maximum perlod of 3
years. In case of those estabhshmeuts in r/o of which, e\(emﬁ?‘i’&ﬁ “has 'z already :
been ‘granted by DEPwD and the perlod of 3 years from -the date of
ncotxl‘iéa[lon of exemptiou has’ elapsed ‘they may appr oaeh ] ) vD within a
perlod of 3 months from the date of issuance. of this OM thh fx esh proposal

to review the exemption,

It is emphasized that identification exercise should be carried out with due

diligence and utmost care so that there is no requirement of seeking
exemption during the 3 year window. :

2.3: Chapter-III (Reservation in direct recruitment and promotion)

Section 34 of the said Act deals with percentage of reservation in vacancies in

Government establishments. As per Allocation of Business Rules, 1961, DEPwD
is the nodal Department for overall policy, planning and coordination of
programmes for Persons with Disabilities. DoPT issues instructions relating to
reservation of vacancies in posts and services under the Central Government '
based on the policy decisions taken by DEPwD in respect of PwDs. Accordingly,
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instructions providing ré§érvation in promotion fo PwDs. All the Central

2 co . ' 2
DoPT, vide its O.M. no. 36035/02/20217-Estt (Res) dated 15.01,2018 has issued
detailed instrictions providing fesetvition for PwDs in vacaticies io be filled by
direct recruitment. Further, vide OM No. éﬁg}&/lﬁgZO:E&stt “'(R,eg.'llf) dated
2022, read with OM 6f even no. dated 28.12.2023, DoPT thas issued

AR s raitt ety

Mini’sti'fes/Depaftxnénts are requested to bring the above instructions to the notice
of all appoinfing authorities urider their conitrol.

It is stated that the 4% reservation for PwBDs is to be extended in terms of
Section 34 of the RPwD Act, 2016 as under: ‘

Z\'a’\ . hliﬁﬂne‘s{g_g‘ijd losiz vision i i 1%

iii..

iv.

Vi.

() | deafand hard of hearing 1%

(¢) | locomotor disability including cerebral palsy, leprosy cured, 1%
dwarfism, acid attack victims and muscular dystrophy;

(d) | autism, intellectual disability, specific learning disability and 1%
' mental illness;

4 (ej multiple j'disa‘bilities frof amongst persons under clauses (a) to

(d) including deaf- blindness,

Where in any recruitment year any vacancy cannot be filled up due to non
availability of a suitable person with benchmark disability or for any other
sufficient reason, the process of carry forward of vacancy/reservation and inter se
exchange of reservation is to be carried out in terms of DoPT’s instructions dated

' 15.01.2018 and 17.05.2022.

The objective of reservation gets fulfilled only if existing as well as backlog

. vacancies are filled in time, and also afler giving wide publicity Lor the benefit of

persons with disabilities whi’ch‘ma.y also include intimation to the associations of
persons with disabilities and placing the information on their official website,

At the time of promotion, Note 4 of DEPwD’s notification dated 04.01.2021 on-
identification of posts may be kept in mind which states that “If a post is
identified in the feeder grade, all the posts in the promotional grade should

. also stand identified”,

Rajasthan High Court in its judgment in the case of Rekha Meena vs State of
Rajasthan 2020 ruled that persons with disability (with disability of 40% or more
or even less) cannot-be denied appointment on the grouid of disability, if they did
not claim reservation benefit available to them. In this context, DOPT had issued
detailed clarification vide 'its OM no. 36035/02/20217-Estt (Res) dated
27.09:2022 relating to reservation of persons with benchmark disabilities as to the
concept of own merit. This needs to be followed in letter and spirit. -

N
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3. These- guidelines are formulated in consultatlon with Chief Commlssmnm for PWD"
DOPT and Ministry of Law and Justice.

4. These guidelines are effective from the date of issuance

5. This OM is being issued in supersession of all earlier instr uctions issued by DEPwD on the

sitbjéct éxcept the notxficatmn 1o, 38-16/2020-DD-IIX dated 04.01.2021 and 30-12/2020
DD-III dated 24.08.2022.

6. This issues with the approval of Hon’ble Union Minister for Social Justice and
Empowerment.

Y

NI

i

Q58
o

X 08ttt
(e HS]HrEf/Debala Bhattacharjee)
3T aﬁa HRAd W&R/ Under Secretary to the Govt of India

?W/Tel 2436-6027

To, -

The Secretaries of all Central Mlmstues/Departments
(As per standard list)

Page 6 0of 6

P,
L




