Q@@‘PWP#

HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
{ A State Gpvt. undertaking)

Reglstered office : Vidyut Bhawan, HPSEBL, Shimla- -171004(H.P) Corporate Identity Number : U40109HP20095GC031255

GST No.": HPSEBL 02 AACCH4894EHZB .8 Website address : www.hpseb.in .
Te(ephone Number : 0177-2803600,2801675(Office), 2813563(Fax) Email : md@hpseb.in & dirff@hpseb.in -
"OFFICE ORDER"

The H1macha1 Pradesh State Electnmty Board errted is pleased to adopt the

, Notlﬁcatlon of Under Secretary (Pers.) to the Government of Himachal Pradesh vide No.

Per(AP-B)-A(3)-3/2019 dated 19.01 .2022(copy. enclosed) regardlng HP Civil ‘Service
(Premature Retirement) Rule,2022.

These instruction_sﬁ_' shall be applicable in toto in HPSEBL.

Shlrnla- e

No.HPSEBL (SECTT)R&E Govt.Instt. /2022-23: 'U\S e -Y4oiy Dated:- & €+ 2 l
- Copy of the above is forwarded for information and necessary action to:-

All the Chief Engineer in HPSEBL. (i/c M.D.BVPCL) Jogindernagar.
- The Chief Electrical Inspector to the Govt. of H.P. Kasumpti Shimla.
The Secretary, BBMB, 19, B Madhya Marg Chandigarh.
-~ The Director (Personnel), SJVNL, Shak‘u Sadan Corporate Office Complex ‘Shanan
Shimla-6.
The Chief Accounts Offi cer/Chief Audltor F&A ng HPSEBL, Shimla.
The Secretary, H.P. Regulatory Commission, Khalini Shimla.
~ The S.E. (IT) HPSEBL Shimla for uploading the HPSEBL web site.

8. All the Superintending Engineers in HPSEBL.

9. - The Land Acquisition Officer, HPSEBL Mandi/Shimla.

10. The  Special Private Secretary/Sr PS/PS to Managing D1rector/Dlrectors/Executlve
: : Director (Pers.) in Board Secretariat HPSEBL. -

1. _All the Dy. /Under Secretaries in Board Secretariat HPSEBL.

12, The Secretary, Consumer Gnevances Redressal Forum (CGRF) HPSEBL  Kasumpti

: Shimla-9.

13. All the Sr. Executive Engmeel s/Res1dent Engineers in HPSEBL.

14,  The Dy. Director (Pers.) IR/Joint Director (PR.) in HPSEBL in Board Sectt. .

15. All the Section Officers in Board Secretariat HPSEBL Shimla-4.

16. The Company Secretary (Meeting cell) in Board Secretariat HPSEBL Shimla-4.

17. ©  The Addl. Chief Secretary (Power ) to the Govt of Himachal Pradesh Shimla-2.

18. Guard file. .~ .
- DA:-As above. ' : : . E‘“

S

ive Director (Pers ),
Y\ldyut Bhawan,
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‘-’--_"Nfzﬁ:@ ﬁmvﬁrmaﬂf swvczm shwic:i Qﬁ.’% mw be"w;
‘ground of ineffectivenass, .if, noany
: ,,”:s&v&r;% he we:zue:% %}é f@%mﬂg on s&p&mnrzsamﬂ: T
©within' o period of ohe year from the date of =
~ considerafion of case. In o cdse where thereisa -
" sudden - and- stéep . fall ‘i the ‘competence,
: [ieffimency or: &fff civeness of ari. ﬁfffﬁﬁ? it would
- be open: io review his cose for: ‘premature
oo et remeﬁ% “{hﬁ gzzsrsws;f}r is fﬁf&?@ﬁ? only when an: .
O ~w€3¥6¥ﬂm€¥ﬁ servant is proposed fo be reffedon .
| ineffectiveness, but not ‘on the
ﬁ%egniy, JThe d att:;m{;ge e N
public - inferest could %a @@gﬁ:ﬁ? . an {}iﬁi» R
e Gavemm&ﬁ? S&Wi}i’!‘% i ’%hg leist year of service, O
found’ ineffective, but the dumage moy be e
Jincaleviable if he is found comupt and demands -
or obfains il egcsf gmﬁﬁcoi*zoﬁ durmg the smzd
. iw&md f@? ?h&zf msks h@ is du“ry bound (e ;}@rfmm

- As f:;zzr ﬁzs ‘f?ﬁ‘&gﬂiﬁf i mrzr;:amad Q ms:xy I:z@ kspf ;rif )

view that Government servant would live by

j‘&;‘)ﬁ%ﬁfi@?‘k bl Qf‘z:}uﬁ{i %’x%m, inoan approprigte -
. case; ?h&regmﬁy z}cs% be. séffzc;@n% evidence 1o -
 take puni ive dfisciplinery
o setvice,  Buf his i
- that his é@ﬂ%}ﬁaﬁmm sewzt:«e w&u}é b@ rencce
R (o miﬁiz{; sami:e and %nﬁzn&as o p@;bia@ interest, .
© Thus wh le ﬁ:{}ﬁszimng ;ﬁfegﬂfy of an Govermnnent ‘
~servant, actions - éi’ -decisions  taken by the
o C‘%mammerﬁ* servant which do not appear to be
" dbove board; complaints feceived against him, or -~
‘svsg}gx::wus pre;:a&f:ky %ransﬁsigms fsr wh;ch *f‘haref-

“action of removal from
ﬁé&;&% and i‘&;ﬁéﬁ@?lﬁﬁ is mﬁh‘ ;

- o ‘g/ ‘-A' - ﬁ: e ‘ 4 .
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| Mw& mnd&ncy of an &nqvh’y zzgzﬁmf the .
Officer with the Director of Vigllance and Anfi-

Corruption  should  not  be “faken info
mnmﬁwﬁﬁm for fét.‘:@fmm&ﬂﬁmg %h& mms for

: mmpviso?y rﬁef:remem

| ‘-Rmsm for féﬁameﬁﬁm_ ﬁm reﬁremen% B

i shz:zw§cé ﬁe fec&tﬁé{% ziez:ﬁg

oy

5&&@5&%&& Castes { Sgﬁeﬁaieé Tribes imzzi'

. .more Backward Class Officers should be
shown - special “consideration before their

cases are recgm&eﬁéaﬁ for csmpaimry

retirernent. Unless questions. of corruption or -
moral turpifude are involved, the review =

- {‘Zammﬁ%aes may e on the iii:téf{;ﬁ side- m %ha e

‘ (i)

;mw asf s&r::h aﬁir:@fs’

‘i‘ﬁe gmcaeémga of %ﬁa Rﬁwaw fkmm%ﬁa&

,mﬁ other records of Gﬁ%mmer;% smi;iﬁ

" elearly indicate that material felating fo the |

_inquiry [ disciplinary proceedings / Court -

b Pmﬁ:aﬁdmgs pending aguainst the officer was

~not taken into account while coming fo the
conclusion whether .the officer concerned

o should be refdined in service / refired from

service. A cerlificate fo.the above: esﬂ‘eﬁci‘ has

:;f%sa to be fwmsi&eé iﬁ: fe;p&c% of s:ﬁi review ﬂf‘

ST ﬁmfiﬁ&.

{viil)

Depuriment ¥

The feﬁﬁmﬁm of the Head of the

. refired under Rule-3(1) should Invariably be

‘obloined In writing before the meeting of the

Review Commiltes, with sﬁgzgeﬁiﬁg redasons
and  given aﬁaﬁﬁﬁfe %g%zghi %ﬂ ?ﬁ@ ’ﬁﬁﬁ?‘ B

_ dm:%sgs%}

: nether the 59?&?&5@&&% servant
concerned is ﬁ% ?ﬁ ‘be relagined in service or -
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Ini the “Form of recommendation of Review

Committes” the names of the ﬁhéwman and

’ ,Mémbers of Review Commiliee shmsiai be :

- invariably fyped below their :’agméur&s soas
o abvmi‘e the ﬁgﬁeﬁﬁg m ;den%ﬂying ﬁ’}éi?‘

r%czm@s
LN

’mwgh in f‘%ﬁz ﬁféé; af csmpgisﬁry r@ﬁr&mﬁn? _

the reason is me;sﬁsnex;f crisply ds "Public

iﬁ%afe o ihe Review ﬁa&m‘ﬁee ‘should

mai;m%ee ﬁfﬁﬁﬁ? in defailin a seps:zrﬁie record .
- of Tis éﬁﬁhg{a&%@gs {not in the éé%;mai@

~proceedings or ~ recommendation) the

: Qmuﬁés on wﬁa&:ﬁ it;e Committee has come -

o i‘he cnr;ci%ssi&g fhat- ?%;e ﬁgvemmani

“servant should be tempmscry refired, so that -
the receid of deliberations of the Review

8 Cammiﬁeea will be available for perusal af ihef

High lLevel mmc%mg Qammz:fi@e,_ whz;ga
:mﬂﬁiﬂmng _the . review, pelliions wf L

. | Gommme:ﬁ? Sewan# ::ompnlsor;ly r@ﬁmﬁ

o *{:amm:ﬁée will be mf&ii@?ﬁ

Farm of maatﬁwz&&aﬁw ~of Review

'K{ﬁ)&am af‘f%ié aﬁiﬁéf o

- {b) Date of birth

{c) ﬁ&mﬁfvﬁan of %ﬁe Qaﬁ'zmiﬁee

{ﬁ}gﬂfﬁ%}mﬁ‘ieﬁéﬁaﬁs ~ of .the review

ﬁammiﬁe& R



Tha ﬁmﬂ@w C‘:emmsﬁm x:vnﬁdémd “the. case of

_'q»&»‘l#mrmvaw»nozxvvmt&*?&t»\&x* wﬁa has Cﬁmp{e'}ﬁd éﬁ“& ﬁzgﬁ ﬂ’? .

pennnisns VOIS w@ far hds comp efed 30, years of. qwiifymgg .
mw?w on m‘ f@ra FRE uvseriareninnsoresanbanrarsons wﬁﬁwma&

In service. His ;mssami f‘i@ wzzfe gmrsueﬁ ’fh@ i’:ammfﬁe&
5 ﬁ@nﬁiﬁ@r% {ehﬂ% hﬁ' ;,44t;mwrcr{t*&v:&iw&)eiangziw*sj;»f* - 3 B :

CHAIRMAN OF THE E COMMITIEE ~
. MEMBERS OF THE COMMITTEE

The foll é}Wﬁ"ig ;::z roforma aigagw;fh %ﬁe gs@c@a{s is "fﬁ %:z% g:ziﬁc:@fj '
iy b@?afe fh@ R@meﬁw Cgmm‘?%ee = -

1, Name  of ;.;?%‘zé' i ﬁc‘ﬁféﬁmfsffﬁ; 1o -
L asevant e o
2. |PostHeld
13, iDale of Birth SR AR
14, | Dofe of first r&gmiamfzzﬁc}zﬁm@ﬁ?*
L 1 in Government Service |
18 . {:ﬁmm of mmp%et m of 50/55/5 S
Iyearsofuge . - b
b Date of completion of 30 yaczrs o
o lofqualifvingservice o 4
s Punishment mw::@rd@d e T
8. llockofintegrity 2 Lo
19 . [Whether there were/ are {;&y 1
o | complaints of coruption and i |-
: 150 ﬁ@iﬂﬁ&f@b‘zgﬁfﬁ? briefly
10, Whether any vigilance enqguiryis | -+
o »mr&d ng; :;g:;ﬁf%mga%a?eé S&iﬁﬁ$¥ Aoy
: Phim R
T o W%‘;@%h@r §;}"§§";3§€”§3¥ or a’;emggyz s o
o fit forretentioninservice
1R _{ Whether he is adequate aryﬁ a@%{;i ,
‘ i eonfinue fo be adeguate for | v
| the responsibilifies of the posthe |

e




Tholds for 1 the, nex 3/5 yeors .

‘Rernarks of ihe Agamiﬁf‘ “E’«?

Aoty . oo

Nole-3 -

"Tﬁﬁ ﬁ”:(}mm i‘ﬁe sheu%«:i r}gi*_ b& s:&ﬁé%}s ii eﬂ'}% s;:%e f}s 1% -

f@cc.« 3 mendm ’fh@z{ fr; ;s ?9{ cammmnca in sefvsr::e o

m r@m&m of @wemmam servanfs whcse sarvm:@s are
placed ~ on: secondment/  deputation, - %’ﬁ@ '

‘,réﬁamm&néat ions of B@rfowmg Organization may be:

obtained before mu%ﬂng ugzs thelr cases bemre Fi’@wmw
’Cmmm ﬁam t

4 ‘fhe apecﬁ“ ic r%csmmeﬁééﬁaﬁs {;‘;ef i%ev;ew {;gmm ﬂe@
“concemed @fih@f fﬁ? f@i@ﬁkaﬁ e semse or for

- cﬁmp&safy raﬁ;@meﬁ% Sﬁéi,s%ﬁ besbfmﬁeﬁ

: .whera it s pr@g&s&d fo ;%iow fha mumbéﬁ? o

Che f&ﬁommeﬁdﬁ? ons' of ‘rha C@mfﬁﬁ@e are
o sf:wszder@ci by the ﬁw&z‘ﬁmeﬁf i}nﬁ decision. taken

sither for- &cz:e;&fmg or f}?ﬁérw;s If ?he ‘proposal s to
refire o person Qﬁfﬁp&i&ﬁ%’&y L}m?ief these @%ﬁ& i}*‘ders of
Chiet Miﬁ%ﬁaf shcukg be obfained. In: gﬁ“ﬂf Cﬁb&:;

-




¥ mﬁﬁnua in- aerv ice Cifﬁiii%ﬁﬁ{}ﬁ &? ?i’z@ eases s m;:z‘f

- necessary. If decided to retire o Government serw:m? =

compulsorily, ?’:@ should be - given 3 months’ nofice in

writing or 3. mﬁ::mhs pay and allowances in lieu of such g
“notfice while refiing him from service. The daofe of

compulsory r@ﬁremem shall be the date. of Issug of

f‘,aard@m m}mpuis&niy I‘%‘%‘!ﬁﬁg s Q{}vamméﬁ% sﬁwmf from

o service. The {}?{j@ﬁ'x csm;}aﬁsafiiy reﬁmm Q Go\z@mmemj '

t Neteog

servarit shall be issued %33{ the appropriate: ::zuims ity
" who has %ﬁe g}awef o fﬁaf{s substantial appointments - B
ooto the gms? of setvice fmm Wﬁﬁ:ﬁ ﬁ%@ Qi}vammagf ’:.i SR

' serwm rg«{:;wf%ﬁi fo f’g%ga

i%*‘! cﬁ% cases of r:ammis&?f %’%%‘r&men? i}ﬁd% z%zcﬁe fU?@g

wherein- It has been decided to refire an ‘offi cer by
giving him 3 rrorths’ nofice or salary in lisu of 3 <

“months' notice of the. r%i;femﬁfzf order and the nofics -
Sczit:iry ch%qu@ should be served on the indivi idual in - :
" ;:z@msm on ’(?ze dara of 155{,}@ of ?ﬁ% arders. - -

i W?"f“ ‘ssw‘ing arm;sé r:s?‘ gﬁaﬁﬁ;&iuism?y fei"rér?*ém Qméf
these m{m the gr@uads that the officer: & being - ..

. compul sorlly refited. on “Public Inferedt” should be

vssg}evaiﬁed The Govemmem se—rv@m ‘comipulsorily
retired should dlso be Informed that if he so desires he * +
may prefer.a review petition, within one month from - -

the ﬁ@?@,@f §ss® c;f‘fhg i&{dﬁ Qiéﬁﬁ%gﬁsmy reﬁremeét '

In case where dhi m;}israary gzmseedz*’xgs are pendmg -
“agdinst o Govermnment servant dnd where action has

been inffiated §&r impgsing o m&;ﬁr ;3%?‘1{}?35 and the

. ‘procesdings are n the final sicsgesg the discipl mwy’
- proceedings may be. ?‘f}gﬁx&é %rzrs% 1 of mmpw%m:}f §\,.fr

r@%mg he {ﬁ;’*st:er %éfiii@i’ %%1@5& *‘ssie&

A W?}éf’f an g‘fﬁt_:éf is g@mg}%;iseﬁ? fﬁ%ifaé:gnéér Rule-3{1),
further 'disciplinary procsedings against such’ officer

e 33 :



should 5@% - be %:zz,ffsifﬁéf and’: %ha disc:z;:a inary .*

mmt:@&d ings Thezz? are t::semg pursued against an afffz:s?*" :
- compulsorlly zfs&%sreéd so far sha il be drmmd cmf:i mc;
' 'cmﬁem m&ed b@ pursued in‘suchcases, -

| ;ﬂé%éf}a

#

in :::asa where cz Q@V@mm@m s@xvcw 18 um@r* '
suspension aﬂd his name Js. f@i:&mmﬁmdﬂa by ?he :

Review C@mm tee for. c&mﬁﬁiﬂm rehf&r?@n%

cannot siral g%;% z:away E:ag c&m;misaﬁiy f&‘{ft"é‘iﬁ um&r
f%?@se e‘uiex The suspension fzrziers have %3 be revoked
in the first instance re-msfaﬁﬁg him to service c;f‘si the

. orders for ‘compulsory refirement should. be issued.
- -Regularisation of the psmd of suspension: will depend

‘on the outcome: f;}f %hev ::}zscxiaismfy grscgadiﬁgs taken

© ggdiinst h;m

I e case of Gﬁ‘vafﬁmezz% S&Wﬁ%‘?‘? Sy ledive. s i
,prc;aeﬁuf& wc}ud be either fo recall from’ leave and

serve the orders of r&ﬁr&m&n’f when he joins cﬁufy o -
»wz:? for the Ef.—:@vsmmem‘ servant fo join duty on the :
@x;mmf Im\fe «:md fmﬁ serve the Q}’C!&f : o

In t?w case of Govemmen? servant, who is wark;rag ina S

s‘ahaﬁ f:zwcsy from the headf;u&ﬁers of. mm}mmcﬁe _
“quthor ity, the . orders of the compul se:ry refirement

- alongwih the Notice Sﬁiﬁsgf *’?}Q‘g’ be served affer calling.

ﬁ&%@f ‘%3

himin zpez*tr::m o ‘?i*;@ hﬁﬁzﬁg&gﬂaﬁ o

In- %ﬁa& case ofa ﬁw&ﬁ%m&&f servan f who Is way on
f::amg:; fmm the ?}%ﬁﬁ@ﬁﬁéﬁ! the {}fs:z&:? mﬁg be
served on the officer by r&cﬁkﬁg hzm f%‘@f?? {:s:;mg;é oron
s‘%mm ?mm%ﬁem&;ﬁ} P TS IREER '

ﬁ@g@ 14 In ’ié’;e cdse; i s found ﬁ"?i:i? an fofi?éf is ﬁvc;déﬁg the

receiptof the @rﬁmr of f;f;ﬁ*‘zgza%s@fy reﬁfameﬁ% then the

- procedufe indicate below sﬁ{}ﬁ%d b@ ?iﬁcwmd zf:}z"” o

s&wm& of the G%’d&’:‘? -t o



i . Hsuch person is not fourid, by leaving it af his
R R fast known place or fesidence orby giving or . .
b .?@ﬁdﬁﬂﬁg it to an aduft memf;}@r of his fﬁm%y,, i
L er ,
o The ac:idress of sach persm is kmws*s, %::»yp
B gmﬁdsng it to him by {é@&?&f@d post, or ‘
i} - -IFnone of the means aforesaid is mxf@;igbﬁe by
affixing it i some conspicuous part: @f h s jast
: ‘kmwr% p%aae of fesgf%em:& — :

Cin ﬁ%ﬁ fh@ﬁe casas, ??ze ﬁﬁkﬁﬁiﬁﬁﬁg Q%iﬁi‘l{}{i‘fy s%i:n.ﬁcf ,
~ensure that ?har& s ho fime | lag between the date of
zsm@ of orders m‘zﬁ %he éci?e i}f servrr;g szsf::h an order. o

When an sfff;ar {@ft;s&s o receive the notice salary and

- @vades the service of orders of Cormpulsory retirerent, -

insuch coses, the 3 ﬁ’;gr}?’hs notice salary has to be pald
fo ?%3@ compuy szmiy retired gﬁvefﬁmeﬁ% servani ?hfaagg;h
Cﬁﬂqme, cis: cmd when he ﬁp@?@é}cﬁw the appropriote
authofity eoncernad or the appropriate :}urhmrﬁy hasto
send the Cheque fhrwgm regisiered  post  with
- Acknowl &scﬁégame«n’% due if the address is known o ?ﬁm;
smbs@qumﬁy = S .

&, ’33:3‘ S@ﬁ?&m@ﬁ? of P@ﬁsiﬁm i}eafk cum ﬁeﬁmmeﬁ% Gmiuffy "
cmg% Provident Fund-  The work relating to preparation
- of pension papers shall not be delaysd il the
' ur}af%mm@rﬁ servant has ac?ﬁﬁgy iubma*%eﬁ of forma:*
ilg}g‘}fiﬂﬁf ion. The prwssgcﬁs wﬁzf*h apply in the cose of
~mormdl refirement, will is{} apply-in- the case of -
‘ {EQV@?&W%T‘Y? 3@{9&?}? w};@ i??‘é refired under these rules |
s il benefits that accrue under normat retirements
are qi:iﬁ{}wec% in the case of compulsoriy f‘@&f@éﬁ ‘
g@\.f@mmemf s@m;im{s} since. re%{smeﬁ% urnder . i?}%%
rules’ Is not g yBﬁEEthTﬁﬁ? sven where - = formo

.Qp{:} r::qﬁw %’;a& m}; i:aaaf’z z‘af:a;vgé ﬁC?’i{}{‘ f'my %::@ )
: 3 . : o o ﬁﬁ :




*ﬂ%ﬁtﬁ“&d f@r the &::mz:ﬁoﬁ of. f’ﬁai p@nsz@ﬂ amd B{:RG“ ol :
under C:CS {?’eam ion) i?u%%s, }??2 ar National ?gmzm .

Smham& on the -bagls’ of par%xcufczrs avallable in ﬁ*ze«‘

 service é::x::sz:}ie:s ‘of ?hm Governmsnt servanis and @fh&? ,

concemed records.  Where there are stfiw fies such

r ,vc&s delay in verdficaiion of service, non av szﬁs”ry of -

service r@gzs?@rg, efc. as a result of which it roight not

-~ o be possible to complete the process of pension claim

within o period of 3 months from the .dafe of -
refirement. a pmwﬁ;fmz}% ‘pension, whc;* sh@u%d

@g:m*c:sx;mfﬁﬁ 2/34. of ‘the pension or. as admsg
under  Nalonal P&ﬁszgﬂ Schems, - to which ir%}%z V
Government servant may be nomally entifled, shoulg- -

be sanctioned. Sfml_igﬁf}%iﬁiy GPF f:é;:z;ms smaxci «:::sisa ‘

L Nnégédés

be seftl @{:% g:amm;::%iy

REVIEW OF ORDER OF COMPULSORY RETIREMENT- 1f the

- Governmient gemmi :’;{}mg}visz:ﬁiy retired, prefers o .
Representati lon/Appedl, such {mgzm should be sentto -

e ?ﬁ@ i:?ws@f Secretary through the csppfopr;a’%@ mwhmﬁy

ithm one m»:}rz"?h from fhe date of issue Qf the @s‘zsﬁ&;’ @f .
mmg::u gwf r@ﬁmmem B o

, in t‘:ams where f‘ml d@ms}éf'i %@q}s been taken fo- s;ecf
- the a;:sp@c} of the gc:wgrr;meﬁi servant. while his Writ
- Patition s pending’in the Court, he may be informied

‘that the final i‘iﬁiz‘ﬁfﬁ‘} inhis - %’%‘?iﬁg‘i ;:}e*;mf; will i be “
: commun ;CQ‘;’eﬁ é}f‘*&f dfs;mﬁi of ;}%%zﬁ@a ' ‘

¥ on o revi e‘w of ?ﬁe case efther on o {’36’@‘5@?’%353*@?“

“from the Govemnment servant refired prematurely or

i?’??}ﬁfvﬂﬁ& it s decided to reinstate the G@%;efnmmf

servant in service, the authority ordering reinstaterment
may regulate the intervening period between the date

Q; premaivre refirement and the date of reinstatement
by the grant of leave of the kind due’ and admissible,
mc:;ucfmg @xfm c:r::imcs@g&&ve or %:}*g ’f@ﬁ%mg it as iﬁ;@s- '



Aon ﬁe&%md*ng umn *{ﬁe ?&f‘%& c:;rzd f;:gf“umsifanc% @f o
‘»i’%ha t:czsa : e ls T E

W@Wﬁ@d ﬁvc:r‘ ‘i:he m’fervenmg a:b&m:m:i thfi

S fmmf@cﬁ s o period spent on duty for all mrgwws' _
- Including pay and allowances, if it is spec ifically heldk ..
- by the ‘authority” rdering reinstatement “that the

- prammfmre refirement was z%s%if not justified by the

crcumsidnees of the cose, or., If the order of

: gsremmw@ fa%zfémgfa% is set aside | Q}?‘ f::r(ic}i}ri’ of. iﬁzw

W%‘zef& the order {}f ;}remzz?sfé re*&mmeﬁ? is s@?

= -4€3§£C§§ by o Court-of Low with . specific directions In

regard jo ragaxs%;cn of the period befween the date of

~ premaiure refirement and the dafe of reinsiatemsnt
. and ‘no further appedt-is proposed fo be filed, the -
aforesaid period shall be- rsggig"fed» ¥§”§ {}Cﬁ:ﬁ{ﬁam@ S

B ;xzm-;}?

%h ?ﬁe d;{ac?fans t}f ﬁ‘"z& Csﬁf?

While Eﬁ?ﬁmg the csfrai}rg fi} poy szr‘;{ﬁ ﬁ%@waﬁces He ﬁw}: . }

te-instated  Govetmnrment servant, fhe pension. DCRG

aready paid sh@ii b@ r%gmmm on z‘hg lines zrzc:ﬁm’?m |

- bel oW

' -'{:fi?t;} $u<3h mmm ore er;med %o pzzy mf:f ol mwa:sma»:«a

' ¥%35 the period a%rec:zc:i\g recetvmci if any..

REe ib) " The notice salary dlready paid- mary me a{;;us?% ‘

id) o As regards tr?’ze ﬁd}%ﬁi‘ﬁeﬁf cf DC

- agoingt the duty payto f‘.}e’{}%iﬁif}%}i‘zi%i} No raﬂa:es? N
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