HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
(A State Govt. undertaking

Registered office VidyutBhawan, HPSEBL, Shimla-171004(H.P)

" (CIN) U40109HP20095GC31255
GST No. HPSEBL 02 AACCH4894EHZB |
Telephone Number 0177-2803600, 2801675 (Office), 2658984(Fax)
Website address www.hpseb.com
Email N cmd@hpseb.in & directorfa@®hpseb.in

' “OFFICE ORDER”

Subject: - Policy for providing ‘Compassionate Employment’ and
. delegation of Powers to department(s) for disposal of cases
of compassionate appointments.

The Himachal Pradesh State Electricity Board Limited is pleased
to adopt and made applicable the instructions contained in the Secretary(Finance)
to the Government of Himachal Pradesh Office Memorandum circulated vide
No.Fin-F-(A)-(16)-1/2013 dated 07.03.2019 Shimia-2 (copy enclosed) in the
HPSEBL in toto. | '

The Board is further pleased to decide that the words “Council of
Ministers/Cabinet, Administrative Deptt. and Gowt. servant, where-ever appearing
in the said instructions shall be termed as Chairman, HPSEBL and Board

servant”’ : )
DA:- As Above (Sudeshlumar Mokh;ta), |

o~N®» NHBWN =
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15

Director (Personnel),

"HPSEB Ltd. Vidyut Bh wan,
Shimla-4. V-

No. HPSEBL (SECTT)/R&E/14-2(EAS)/2019-/ R 9 6/ 7nd'ated:- -7~ 9
The Managing Director BVPCL/HPPCL/HPPTCL, Jogindernagar/Shimia.
All the Chief Engineers in HPSEB Ltd.
The Chief Electrical Inspector to the Gouwt. of H.P.Shimla-9.
The Chief Accounts Officer/Chief Auditor, HPSEB Ltd., Shimla-4.
The Director (Personnel) SUVNL, Shakti Sadan, corporate Office Complex,
Shimila-6 ’
The Resident Audit Officer, HPSEBL Shimia-4.
The Land Acquisition Officer, HPSEBL Mandi.
All the Superintending Engineers / S.E(IT¥for up lording in the .website of
HPSEBL. . - :
The Sr. Executive Engineers/Resident Engineers in HPSEBL.
The Spl. Private Secretary/Sr. P.S/ to Managing Director/Directors/Executive -
Director(Pers.) in Board Sectt.
All the Dy. Secy./ Under Secy./Section Officer in Board Sectt. )
The Secretary, ang,umer Grievances Redressal Forum Kasumpti, Shimla-9.
The Dy. Director (Pers.)/ Joint Director (PR) in Board Sectt.
The Meeting Cell in HPSEBL.
Guard File

Direclor (Personnel),
HPSEB Ltd. Vidyut Bhawan,
Shimia-4.




B : | Government of Himachal Pradcsh
BEZE S - .~ Finance Department
: ‘ . - I Expendi‘l'un Control - IT )

D by Subject:- Policy for providing ‘Compassionate Employment’

/up N B and delegaﬂon of Powers to department(s) for
g:/u);(ﬁ“’) S ' dlsposal of cases of compassuomfe appom'rmem N
TS

Personne! vide its OFFICE MEMORANDUM No. Per. (AP-II)-

| were made thereunder, from ﬂmc to time. A “Revised Poh'cy‘
-for providing ‘Compassionate Employment' and also dclcgaﬂon
~ of Powers to department(s) for disposal” as at A NNEXURE-A

~all concerned

cases may be r-egula'red as per this OFFICE MEMORANDUM.

o 3. ' This Office Mcmomndum/msfrucﬂon may also be

seen . on www,himachal nic,m/fimnce ~under the link
' Expcndifure o o B

B o o ‘ | [AKSHAYSOOD IAS ],
(l A ‘1% L '" - | ~ Secretary (Finance) to 'rhe

[Ta=-3=-1%/ = o Govemmenfoinmachaledesh SHIMLA - 2

e | o
Al the Administrative Secretaries to the |
‘Government of Himachal Pradesh, SHIMLA -2.

. _No Fin-F-( A ) ( 16 )-1/2013 Dcfed Shimla - 2, fhc 07 03 2019

1. Thc 'Compassiomfe Employmem Polu:y of thel '
. Government was framed/circulated by - the Depaﬂmem of

_F- ( 4 )-4/89 dated 18.01.1990 & subsequent amendmcnts

is enclosed herewith for mformaﬂon and stricf comphancc of

2. - All the pending & new compassnomfe oppoinfmenf. |



2

" Endst. No. Fin-F- (A > (16 »-1/2013 Dated: b7;os.zo_19 |

mﬂpu»uwr.

The 5¢cr¢fary to Govcmor H.P., Shimla -2 o
The Divisional Commissioner(s), Shimla/Kangra/Mandi.

.. The Secretary, H. P. Vidhan Sabha, Shimla - 4.

All Heads of Departments in Himachal Pradesh.

. _The Secretary, H. P. Public Service Commission, Shimla -2, .

The Secretary, H. P. s'roff Selction Commissin, Hamirpw

. The Registrar Gemral H. P. High Court, Shimla. '~

. The Secu?aries/Chmrmnn/Momgmg Dlrecforslkcgisfrcr of

- the Public Sector Undertakings/Autonomous Bodies and -
-Boards/Corporoﬁons etc. in Himachal Pradcsh '

. 100 Sporc Copics : : ST -

(0. D, QMMA IAs].’._-" |

. Specml\Secrefnry(\Fmahce) to the:
Govemmem' of Hlmachal Pradesh SHIMLA 2.



| © ANNEXURE-A
'REVISED -POLICY FOR PROVIDING cow.«ss:omre

- EMPLOYMENT TO THE ELIGIBLE DEPENDENTS.OF THE
DECEASED EMPLOYEE(S) OF THE STATE GOVERNMENT |

1) E]E E - The main obJecme of ‘the polucy is to grant appomfment on
compasslona're grounds to ellglble dependenf(s) of a Government servanf -
! dymg in harness or who is reﬂred on medlcal grounds ieavmg behind his
family in penury and without any means of ||velihood o relleve the family of
‘the Government “servant concerned from financial desﬂtu'hon These"
'appom'rmenf(s) are sfrucﬂy speakmg not in.accordance with the: provuswn(s) '
'. of Ar‘hcle 14 & 16 of the Cons'hfuhon of Indta yet these are beang provuded‘ "

" on humamfarlm grounds The employmen'r on compasslona're grounds to the -

dependenfs of Govf Servan*rs who die while in serv:ce or are reﬂred on

" medical grounds is not to be provuded as a maﬂ'er of rlght I'l should be given
vonly in deservmg cases ‘where 'rhe famuly of deceased Governmem servant is
left in mdugenf clrcumstances requnrmg mmeduafe means of subsusfence The

| ‘. Admlmstraﬂve Depar'rmenfs would sa'hsfy 'rhemselves about the mdlgenf

, cnrcumstances of the family, before appomtmen'r on compcssuonafe grounds is

' offered o ' o |

B The prowsuon of employment assnstance i.e. compasslonafe appomfmen‘l'
was ln?roduced in 1958 and since then a ‘number of welfare measures have |

b been mtrod_uced by ‘rhe Governmenf whu:h have made s:gmfuc_an'r dnf_ference in

' the financial position o‘f the fa_miliesof the Government 'employees dying in
harnesSIreﬂred on medical grounds. Such measures, at oresent .'av'all'alole to
the fam:lles of the deceased employees include - Adhoc ex-graﬂa grant, : _'

3 'Granf of famnly pension in case of employees covered by CCS (Penslon) Rules,
1972, Gmm of-death Gratunty Emg_‘lg_yees Group Insurance- Schemey.Earned -
Leave Encashmenf of The leave at the credit of the deceased Governmen'r

~ employee
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',z) Yo ﬂHoM mg POLICY is APPLICABLE.- The emplayment-

ossnsfonce on compasswnote grounds wlll be ollowed in order of pﬂorny only

“to widow or a-son or an. unmnmed doughter (m case of unmarried Govt,
- Servant, fo father, mo'ther brother ond unmarmed sister) of - '
"a) A regulor Government employee/Con'rrocfuol employee who dnes while m‘ :
servuces (mcludmg suucnde) leovmg his formly mdtgent &in mmedu:rre need of.
- "asswtonce L | '
T b) A Dmly Woged worker, who dies whlle in ser vice, leovmg his/her fomlly' _
- ..mdtgenf&m |mmed|o1'e need of ossmance a e
c) A Govemmen'r servant, who hos been mnssmg for more 'rhan two yeors and
~ the fomnly is. mdlgenf & needs mmeduofe assustance [an FIR to this effecf
- must be lodged with ‘rhe Polnce the rmssmg person should be declared not o
_ ‘Traceoble by fhe Courf ond the compe'rem aufhorlty rnusf sohsfy itself That .
_ fhe case is genume] The cases of those rmssmg Govemmenf servonfs are not
: 1o be consudered who hod Iess 'rhon two’ yeurs to re‘hre on the date from o
- which 'l'hey have gone: rmssmg or who are suspec'red To hdve commlﬂed froud
or are suspec'red to have Jomed any terronst orgomzo'hon or are suspected'
to have gone dbrodd; L -
d) A Governmenf servant (CIoss-III ond IV only) who retires on 'medicoli j a
| grounds under Rule—38 of the ccs (Pensnon) Rules 1972 provided the
employee so rehrmg has not crossed the oge of 45 yeqgrs.

3) AUTHORITY. COMPETENT TO MAKE APPOINTMENT oN
 COMPASSIONATE "GROUNDS: The Administrative Department,

', sholl be compe'renf to ‘make ‘the compossnonafe oppomtmenf ~subJect to

~ fulfilment of all essential condmons and so'nsfacﬂon as to the mdlgenf

‘ carcumsfonces of 'rhe fomi ly of the deceosed/reﬂ red Govl servant.

4)3051' TO WHICH SUCH.APPOINTMENT CAN BE | MADE:-
“The: compossuonq're appomfmenf is to be prov:ded bosmolly m the departmerrr |

To whcch the deceosed Govt. employee or the medlcally r'e'm'ed Governmenf '
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o gmployee belonged ub|g; fu!_f_tlmenf of rmmmum _educational - |

st. In excephonol .

. cases, where the post does not exist in the Depcr'rmenf concerned, the said
o Deporfmen'r may recommend appointment in anofher depurtmenf to the- Fmance'v |
Deporfmenf subject to availability of vocmcles in fhe concerned Departmenf |
| On receuvang the requesf Finance Depnrtment will send the matter to the

concerned Depcr'rmenf To consider . the appointment. The appomtmem on.

compossmmte grounds can be made only to the lowest rung of class-IV and
'- Class-IIT posts. The compassionate employmenf can be glven egams'r CIoss—III
posts on Contract basus in case 1'he opplncant has requnsute quahf:caﬂons o
prescrnbed for the job as per R & P Rules In case the deceased was a daily _-
.v woged worker, the employmenf assnsfance shall be given on dmly wege bos:s only. -
, Compassuom’re employment to be given ogmnst on Class-tv posts will only be on :
- Dmly Woge basis. Under no cnrcumstcmces appomtmenf(s) should be’ mede
. ogcunsf the Class-III pos?s which requnre fechnncal/professaonal quallfucaﬂons

5) ELIGIBILITY: -

a) The famnly should be mdlgen? end should deserve nmmedtote ossnstance for
rellef from ftnoncml desﬂtuﬂon and
b) Apphcanf for composslomfe appom'rmenr should be eligible and sunfable for |
- the posf in all respecfs under ‘the provusnons of the re!evan'r Recrunn\enf

. Rules.

© . ¢) For. Class-III (Clerlcol) post, the reqmsne fyplng test @ requu-ed speed .

- prescribed for d:rect oppomfee(s) wnll be compulsory before anyone is g:ven -
compassmmte appom'rmen? as per the requirement of Recrurl'menf &'.‘
Promo'hon Rules made: for that post. The typing test rnay be conducted :
'rhrough the Government Indusfrlol Trammg Insﬂfufe(s) Iocafed at the |

: Sfate Headquarter or Dtstrlcf Headquorter or whlch only 03 EE , |

~ assessment in the Indusfrlql Trammg Insﬂfu*e(s) may be done by a

Comrmﬁee of three offlcers mcludmg a Senior Offncer of fhe Industruel
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Deparfmenf where appomfmem‘ |s to be made.

In all cases where one or more members of . the fomily are a!ready in.

Trammg Insﬂfun(s) and The Head of Offlce/CIass-I officer of the_‘ - |

g Government service or in defence or Para Mshtory Forces or in employmenf of -
Autonomous bodles/Boards/Corporaﬂons etc., of - the State/Central o

Government, employmen'r asslsmnce should not under any clrc\.mstmces be_
prowded to 'l'he second or thlrd member of the famdy In cases, however |

where 1'he wndow to the deceased or. 'rhe medlcally reﬂred Governmen'r L

servant represen‘rs or. claims thaf her ‘employed sons/daughfers are not

'supporﬂng her, fhe reques'r of employmen'r assus'rance may be consndered only

‘Council of Ministers after consul'hng Deparfmenf of Personnel and Funance

In the tase of deceased or the medically retired Goyernment servant who
"had taken Ioans/advances from the Government or wne_re .fhere-;isﬁany other
-"pe.n'din'g liability to the. Governmenf etc., the employmenf aséistcmce to_his
widow or son or un~marr|ed daugh'rer will be provided only after obfammg an |
a _ underfakmg from hlm/her on non-,,udccnal paper, to refund the entire amount:

of loan fogether with mferes? whlch fhe deceased or-the medlcally rehred :

~ Government servant had taken. - 4

6) APPOINTMENT(S) TO- g PROSPE CTIVE:- Compassuona're,

emp!oyment will be prospecﬂve and thus, no re'rrospecﬂve benefn under any :

circumstances be gwen in this regard

“7)EXTENT OF RELAXATION AND POWER T0. RELAX.- o

While provadmg employmen'r on compassnonafe grounds 'rhe followmg shall be

deemed to be relaxed -

a) Relaxa'hon from recruitment procedure i.e. without the. agency of HP. Publlc_

Servnce Commission or HP. Staff Section. Commuss:on or Employment
Exohtmge or anyx#her approved'method asfhecasemaybg e - %:}M

v

in respect of 'rhe wtdow Such matter should be fmally go'r declded from the |
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_. - "~ b) If there is a ban on fulhng up fhe posts, the ban shall be deemed to have been'-

reluxed for The purpose of makung compasslonate appomfments

(2) Relaxaﬂon in time limit(s) prescnbed for submission of compcssnona're
~employment case(s) relaxation in upper or lower age limit for employmenf
shall not be given by any Admnmsfraﬂve Deparfmenf Genume cases may be
placed before the Cabinet for its decision. No relaxation will be given. in

. minimum educahonal qualuf«caﬂon ond requu-ed skills as per R & P Rules. -

- 8) QET_E___RMINATION/AVA_MW OF VACANCI§ ‘-

(a) Compasslonate uppomtmenfs may be made upto a maximum of 5‘/«. of vacancues
under darecf recruitment quota in CIass-III & Class-1V posfs The appolnhng
:aufhorlty may hold back upto 5% of vacancies in the aforesald cc'regomes to
‘be filled by direct recrurrmen'r so as to full such vacancles by appountmen‘r on

B compassmncrre grounds. A person selecfed for cppomfmenf on compasslomfe |
grounds should be adjusted in the recruitment roster agamst the appropmate

cafegory vuz SC/ ST/ OBC/General etc. dependmg upon the ‘category o
whnch he/she belongs For example If he/she belonas 10 SC cc?egory he/she

Wl" be adJusted agmnst the SC reservnﬂon point, if he/she is ST/OBC he will

.- be adJusfed agmnst ST/OBC pomf and if. he/she belongs to General category,
- he/she wull be ad,;usted agams*r the vacancy point mean’r for General

cafegor'y | o S |
(b)The c'enlnng of 5% for mhking coﬁpmsicmte appofn?n\ent against regdlar

" vacancies should not be cnrcumvenfed by making c\ppomfment of dependent‘

fnrmly member of Governmen'r servant, on casual/dmly wage/ad-hoc/commc‘r o

 basis against regular vacancies.

(c) The cenhng of 5% of direct r-ecrunmem‘ vacancies for rnakmg compcssiona're .

apponn'rmem‘ should not be exceeded by utilising any ofhcr vacancy e g sports

» quota vacancy etc.
S wany

(d) The Admlmstratwe Departmen'r may consh'rufe a Commmee fo consnder_

cases of compassionate qppomtment . The Committee constituted for
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| considering a.request for appoi'n'rmenf on composslonafe"grounds snould T
its recommendaﬂon to appomﬂnenf on compassuonafe grounds in really |

| deservmg case and only if 'l'he vacancy meant for appomfmenf on
compasslonafe grounds is avanlable within a_ ‘year in the concerned :
.departmenf within the ceulmg of 5% of vacancies fallmg under Dlrecf‘ u
"Recruitment [DR] quofa un Class-III & Class-IV posfs _ 4 |

(e) Calculaﬂon of vacancies by grouping of posts’ for small offlces/cadres -
Groupmg of posfs in small Offnces/Cadres for the purpose of calculaﬂon of
vaconcnes for appomtmen'r on compassuona*re gro(mds is allowed Consequenﬂy,' .
Class-ITI & Class-IV pos'rs in an Admmustrahve Departmenf where there

| are less fhan 20 direct recrurrmenf vacancnes ina recrunfmem‘ year may be "
: grouped 'rogefher and out of the fofal number of vacancies, 5‘7. may be filled
“on compassnonafe grounds subJecf to “the condmon fhaf appomfmen'r on
' compassuonate grounds in any such post, ‘should nof exceed one. For the
" purpose of calculahon of vacancles for compasswnate appomfment fraction - |

| of a vacancy, elfher half or exceedmg half buf less fhan one, may be faken' 5

. as one vacancy. ' ‘ ' : :

(f) leerallzed me'rhod of calcula'hon of vacanc'es for smal! Deparﬂnenfs - The )

B ,small Deparfmenfs may apply a more Iaberahzed mefhod of calculaﬂon of
Avacancles ‘under 5% quofa for compassuonate appomfmenf The small .
Depar'rments for the purpose of fhese ms'rrucﬂons are - defmed as

orgamzaﬂons where no vacancy for compassnona're appolnfmenf could be

o located under 5% quofa for the lasf 3 years. Such small Deparfmenfs may

. add up fhe total of DR vaconcses in Class-IIT & CIass—IV posts (exciudmg _

~ 'rechmcal posfs) arising in each year for 3 ‘years and calcula're 5% of_l '
vacancies with reference to the grand total of vacancnes of such years, for

- locating one vacancy for compossvonafe appomfmen'r Thns is subJecf to the | _

: ,condmon 'rhaf no compassnona're appomfmem was/has been made by fhe e

_ Depar'rmenfs durmg 3 years for Ioca'rmg one vacancy under 5% quota.
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(g) 5% ceiling ‘should not be exceeded since these are compassionate
appomMenfs and any appointment in this category is at the cost of direct

o selection through competition. In exceptional cases, this ceiling may be
' exoeeded only wnfh the prior opproval of the Council of Ministers.

. 9) TIME LIMIT FOR SUBMISSION OF APPLICAT'.[ONS FOI?

COMPASSIONATE APPOINTMENT: 'Requests . for grant of

‘employment assistance should be received in the Department concerned

“within four years of the death of the Government servonf/refiremen'r on.

~ medical gro'uhds,os applicable. In case where none of the sons/daughters of

the deceased Government servant have attained majority (age of 18 years) at -

the time of the death of the Government servant, the time limit for receipt

of request for employmen'r assistance in deporfmenf concerned will be

oﬁommenf of age of 22 years: by the eldest son/un-married doughfer

. 10)WIDOW APPOINTED. ON COMPASSIONA‘IE 6ROV NDS
' GETTING REMAR ﬁ_ED_-_ A ‘widow appointed on compassnonafe grounds '

will be allowed to continue in service even af'ter re-marrmge

1) PROCESSING OF APPLICATIQL@

Ty

a) Seniority of Applicationg- For disposal of composswmfe emviovmen'r cases- bY

the respechve Admmnsfrafwe Depar'rment(s) the seriiority of the oppllcoms for
_considering appomtmen'r will be determmed with reference fo the date of
deofh/reﬂremenf on medlcol grounds of the employee and not from dote of
recetp'r of cpphcoﬂon This means that even ifan applncohon of a dependent ofa

. deceased/medlcolly reﬂred employee is recewed earlier-to another appltcaﬂon,

but fhe date of death in the earlier, case is |ofer than that of fhe latter case,
the latter's application will be consndered senior for purposes of compossmnote
appomtmenf provided the earlier opphcont hos not clreody been offered

1 employmem‘ before fhe Ioﬁers oppluccmon

It is not essential’ that a son or a daughter or a wndow of a deceosed CIoss-IV

‘employee shouid be consudered for employmenf against Closs-IV posf only |
. She/He can be oppomted agams‘l‘ the lowest rung of Class-IIT post as indicated
w"Para 4 & 5-ubove for whiehhe is educoﬂomlly quoltfled andithas the skslls

' requnred asperR & P Rules prov-ded a voconcy in Class-I1T is available.
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12) HOW TO ASSESS m M.- Indlgency means a level of =

O N

: pover'ry in whrch reol hardshnp and depnvoﬂon is suffered and the comfor-fs

. of life are wholly Iockmg Following criteria shall be odopfed to assess

”mdlgency of ‘the family of the deceased Governmen'r employee whule:

' exommmg compossuonore co.ses -

R Sourceof Income o o | Total Annual Income N
{01. | Income from Pensnon -
.. | (PPO number, Name of DTO &
3 | Drawing Bank be mentioned where
. |opplicabley . . L . -
02. | Agricultural Income
03. Income from Rent
04. Income from Business:
105. | Income from Interest = .
1 06. " - | Income from Other Sources
I | TOTAL ANNUAL INCOME

, '_Income Crlferlo will be an |mpor'ron1' crrl'erlo fo defermme mdlgency The

N moxm\um ceslmg of fofal family income to assess mdugency is fixed as’ Rs.

2, 25 ,000/-, presummg a fami Iy of 04 persons. Even if the number of family .

persons exceeds 04, the family size will still be presumed to be 04. If the
~ family members are less than 04, then income of fhe family would be
: colculoted by multiplying Rs 56,250/- by the number of fomnly members' '

Thus, if the family size is 03, the maximum mcome limit would be Rsr.

- 1,68 750/- per annum. to defermme mdlgency If famlly size is 02 the

- mcome |IH‘\I1' would be Rs. 112 500/- per annym to defermme mdlgency
. The- qbove income criteria has been mentioned to br'lng obJecﬂwfy m the _

defermmaﬂon of mdlgency of a famuly/appluconf

13)REQUEST FOR CHANGE IN POSTS.- When a person has

- accepted a compassionate appointment to-a parﬂculor post, it shall be

. treated as final. No. request for change in posts will be allowed. However,
this does not bar the ipgymbents «applying and competing for jobs under
State Govt. /Corpomﬂons/éovf of India efc., if they have better

' prospects there, like other Govt. servants. ’ -
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14) EQETAKING F@ N!EN_ ME OF THE EA& -
QE THE D§£§ SED E_M_PLQ! gg = A person oppomted on

composswnofe grounds under fhe scheme should give an underfokmg in wrmng
as in prescribed application formof that he/she will maintain properly other -
- family members who were dependcnf on the deceased or fhe medlcolly
" retired Government servanf and in case it is proved subsequenﬂy (at any ﬂme)”
that the fomnly members ore bemg neglcc'red or are not being maintained
‘ properly by hum/her hls/her appointment may be fermmated forthwrrh Tt
, should be mcorporated as one of the ‘additional condmons in fhe offer of ,.

oppomfment in the cose of oppom'rmen'r on compossuonate grounds

15) gm A person appomted on compossnonafe ground in a

particislar year may ‘be ploced at 1h¢ bottom of . all the cond|dofes -

A recruned/oppom’red fhrough dlrecf recruitment, promoﬂon e'rc in that
year; arrespecﬂve of 'rhe date of Jommg of the candadofe on compassuonon
: gr'ound. : ' ’

- 16) M- Enclosed Appllcaflon Proforma moy be used by 1'he-'_',

| candidates and the Deporfmenf respectively for processmg the cases of )
. 'wmposslonate appointments which may be aufhenhcofed/verufned by 'rhe_ .
- Head of Deparfment/compe'rem authority of the Deporfmonf after .
'verufymg the facts relating to that particular case. Complete case. in all
respecfs as per fhe Check list annexed herewith may then be movcd for
| ..opproval of the compe'renf oufhoruty
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1 IMPORTANT COURT ws RELATING TO"

COMPASSIONATE APPOINTMENTS. -

" The Cour'r rulmgs con'ramed in fhe followmg Judgemen"rs may be kepf in view

whlle consudermg cases of compass:onate apponm‘menf -

: (a) " The. Supreme Courf in its Judgemem‘ da'red Apml 8 1993 in the case of‘,

' Audrror General of India and others vs. 6. Ananta Rqeswara Rao [(1994) 1
- scc 192] hds held that appomfmem‘ on grounds of descent clearly violates

Av Article 16(2) of the Consﬂ'ruﬂon, but uf the appomtment is confmed to the

. Son or- daughter qr wndow of the Goyernmenf seryan‘t who died in harness .
and who needs 'immediafe’uppointmenf on grounds of immediate need of

'assw?ance in 'rhe event of ‘there bemg no other earmng member: in fhe

family fo supplemem‘ the loss of income from fhe bread winner 1o relieve

~ the economlc dlsfress of 'rhe members of the family, it is unexcepﬂomble

.Kumar Nagpal vs. State of Haryana and ofhers [J T 1994(3) S C. 525] has
‘Imd down the followmg important prmclples in 'rhls regurd v , o
OB Only dependen'rs of an employee dymg in harness leuvmg his fcrmly in
S penury and without any means of hvehhood can be appointed on
: compassuona're ground. , . -
o (ii) The posfs in_Group 'C and 'D’ (formerly Class III and IV) are the )
o Iow_es'r p.os?s_ in’ non-manual and manua]_ categorles and .hence 'rheyv

alone can be offered on compassidr{ate grounds'and no other. pos’T ie.

in the Gro'up ‘or Group 'B' cc‘regory is expecfed or requcred 1o be _ |

' given for ﬂ'lIS purpose asit is Iegally mpermnssnble
' (ifi) The whole object of granﬂng compassnona're appom?mem is to emble.
the. family to tide over the sudden crisis and to relleve the famlly of
' the deceased from financial destifuﬂon and to. help lr get over The

‘emergency. © . i | -

-~ Pagel0of12

| {b) - The Supreme Court's Judgemen'r dafed May 4, 1994 m the case of Umesh , ]



(av) Offermg compassionate appomfmenf as a’ moﬁer of course
' wrespecﬂve of the financial condition of 'rhe fomnly of 'rhe deceased
, or medically retired Government servonf is lega!ly mpermsssnble s
(v) Nelfher the quollflcaﬂons of the - oppllcanf (dependem fomdy
o member) nor the post held by the deceased or meducally retired
. Governmenf servant is relevant. If the opphcanf finds it below his
dignity to accept the post offered he is free not fo do so. 'ﬂ'\e post . -
. is not offered to cafer to his sfafus but to see the fomsly 'rhrough '
' fheeconomnc calamity. | ' L
(vi) Compassuonafe appolnfmenf cannot be granted affer Iopsc of o
reasonable perlod and it IS not a vested right which can be exerctsed |
| of any time in fufure ' o
= (v_ii) Compossuom're appomﬂnem cannot be offered by an. mdwadual-
.~ | _funcﬂonory on an ad-hoc basis. : : |
(c) - The Supreme Court has held in its judgement dafed Februory 28,1995 in fhe |
' case of the Life Insurance Corporaﬂon of Indm vs. Mrs Asho Rmchondra
. Ambekar and others [JT 1994(2) S.C. 183] that the ngh Courfs ond
Admm:sfro'nve Tribunals camof give direction for appointment of a person
on compa.ssnomfe grounds but can merely dlrect consndernﬂon of the claim
-‘ for such an appomfment ' _ ,
A(d.) " The Supreme Courf hos ruled in the cases of ‘Himachal Road Transport .
Corporoﬂon vs. Dmesh Kumar [JT 1996 (5) S.C. 319] on May 7, 1996 and.
Hindustan Aeronautics Limited vs. Smt A: Radhika Thirumalai [IT 1996 (9)
- 8.C.197]on chober 9, 1996 fha'r appom‘rmen'r on compa,ssnonafe grounds can
be made only if a vocancy is ovculable for 'rhaf purpose '
(o) -T‘ne ‘Supreme Court has held in its: Judgemem‘ in the case of Sta're of Haryana
. and others vs. Rani Devi. ond others [JT 1996(6) SC 646] on July 15, 1996 i
that if the scheme regordmg oppomfmenf on compasslonafe ground is

exfended to_all sorts of cosual ad-hoc employees mcludmg those who ore
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) (i) The direction issued by the Hugh Court to the oppellonts to desist ; |
' . from taking into account the family pension and other fermnnal '

workmg as Apprenﬂces then such scheme connof be JUS‘I‘Ifled on", L
: Consmuﬂonol grounds _ ' '
The Hon' ble Supreme Courf in its Judgmmt dated 05.04.2011 in CIWI Appeol '
No. 2206 of 2006 filed by Local. Administration Deportmen‘r vs. M.
' Selvamyogom @ KumnraVelu has observed that “an appomtmen? mode many
years affer the deoth of the employee or wrrhouT due consideration of the -
. 'flnancml resources avmlable to his/her dependenfs nnd The financial
: deprwcmon caused to the dependents as a result of hns death, sumply becouse' :

‘the. clmrnonf happened to' be one of the dependen?s of ‘the deceased o
employee ‘would be d:recﬂy in confhct with Articles 14 & 16 of fhe_ '

Consﬂ'ruﬂon and hence, qurre bad and ollegal In dealmg wufh coses of

composslono're appoonfmem itis unperaﬂve to keep this vital aspec'r in mmd"

The Hon' ble Supreme Cour'r of India in its Judgemenf in Civil Appeol No. 988
of 2019 (Arlsmg out of SLP (€ ) No. 7079 of 2016) titled S'ra're of Hlmachal .
i 'Pradesh & Anr versus Shashl Kumar has lold down the followmg amporfant
" prnnmples in this regord N | | :

() - The Writ Pefition (CWP No, 3652 of 2015) filed by the responden'f |

before the High Court sholl stand dlsmassed and the direction of
‘the High  Court for reconslderohon of the application for
compassionate oppomtmen'r shall stand set aside;

benefits is unsusfamable in law and is accordingly set aside; -

(D *'While we confirm the decnston of the State Government to flx

income limits in order to satisfy the terms of eligibility for

‘compassionate appointment, we expect that the State Government
shall, in compliance with the Policy, revisit the income limits. at .
intervals of three years or earlier and consider whether a revision -
is warranted having regard to 'rhe cost of hvcng, inflation and other

 relevant facfs and circumstances.
! - | ARARNAR )

-
e
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PRESCRIBED FORMAT FOR APPLICATION FOR EMPLOYMENT
TO ELIGIBLE DEPENDENTS OF .- EMPLOYEES DYING WHILE | .
"~ SERVICE/MISSING .

1IN

~FOR ~ MORE '

| YEARS/MEDICALLY RETIRED EMPLOYEES

THAN TWO

PART-A (INFORMATION ABOUT EMPLOYEE)

1 o1,

@ |
. mlsslng/mcdically retired

Name of the deceased/

Government Employee. -

(®) | Post Held lastly

" | Date of birth of the |-
| Employee as per service: |

(@ | Date of Entry in Government |

Service

© ,
| retiring on medically grounds. |

Date of death/missing/

supporfcdbyoufhznhc
document -

o

Total length - of uwicc_
rendered

‘ @) Whether

Regular/Contmcml/ )
Daily Waged employee

(h) | Category to which. belong§ -

. General/SC/ST/OBC

" PART-B (INFORMATION ABOUT

02, |

‘(o) | Name  of the Applicant for

compassionafc employment

THE APPLICANT)

(®) | His/Her Relationship with the

employee

"(c) | Date -of birth supporfed by
| documentary evidence

- (d) | Academic ‘ educc'homl ;

| qualification(s)

@] Profcssaonalffcchmécl

qualification(s)

(f)' Proof of identity viz. Vom '.

| 1d, Aadhar Card etc.

~ (g) | Post for which cmployMT is

soqg\f

=31 .
RS~ N
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'PART -C (IN"ORAMTION ABOUT PENSION & OTHER RETIRAL
BENEFITS) )

"~ [0.]  @][Family pension

(b) | D.C.R. Gratuity

(c) | 6.P.F. /C P.F.

(d) | Life - Inmm/PosfaI/any 3
| other insurance |

‘(&) | Moveable  and Immcblc
- . | Properties -& annual income | -
. | earned . therefrom by ﬂn'
family

() CGE InsuroﬁccAmm _a

(g) | Encashment of leave

(h) | Any ofher assets ,’

| TOTAL.

04 “Torief  particaias) of
' liability, ifany S

| mu'-o (PARTICULARS OF ALL THE DEPENDENTS OF THE sovr )
SERVANT (IF SOME ARE EMPLOYED, THEIR INEOME AND WHETHER '
THEYARELIVINGTOGETHERORSEPARATELY) S |

sr. | Nm i Rcloﬂonship with the Emplayed or nof parﬁcular of |
& age | _Gavemmc,ntemploycp}' . the employment and

OO WA

o (_)§CLARATIO_N/UNQERTAKING B

(i)Ihenbydcdefhcfoctsgimbymabon

| v\mtofhcbm#mykmwlcdgc comcf Ifmyof'rhc facts herein

mnﬂomd,au found to be incorrect/falsc qf fu'rurc da're Wumcs niay &

“be fcrmimud
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(ii)IalsomdcmkctonfmdfhcenﬂnMcf" »

].lom/adm taken from the Government by my husband/father in the
"cmfofcmploymmbcingprow&dfomfogdhuwifhthcinnm?onfhc R

o (ill) I also mderfakc that I shall mintain properly; oﬂ\cr'
familymmbcrs whomdcpcndcnfonfhcdcucudormdlcally~
uﬁnd/mlssim Government servant and in case it is prov:d subsequcnﬂy (at .

',nnyﬂm)fhaffhcfanilymmbmmbcingneglected ormmfbaing' .
' mainfnincd properly by me, my appointment may be fer-mimfed forthwith,

DATE::' B o : Sigmfun of the appli'cdnt.‘

- Plage: - - Complete Home Address: -

T have certified that the facts mentioned by the candidate above are

' Signature of the Head of Office
- Name :- B ' :
Address:-

A

| Rceomndnﬂon of the Head of Depcrfmcrrr

v Slgmfure of the Head of Office
R Namc -
Address:-

o o . : v JPPERY S . et g 3 : »‘f;:*‘s,,s
N o {v‘p& . . i YTl o ¥
(3 SR £ RN = oy . . # o B . .
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. CHECKLIST FOR EXAMINING/DECIDING PRESENT/PENDING
CASE(S) SEEKING EMPLOYMENT ‘ A_SSISTANCE ON

1 Thc dcpcndcnf of 'rhc dccmud/mcdicnlly nﬁnd/misslng

Government cmplayn must apply -for job on compassiomfc :

'_gmmdsonfhcpnscrlbcdfomt

. He/she  must . havc the minimum cchcaﬂoml

- qualification(s)/skills qualification os per the R 4 P Rules for
~ the post for which hc/shc has cppllcd '

Sim wchnppolnfmcnfsmfobcmdcagnimmcdincf‘
_ . recruitment quota, ¢voryb¢partm¢nfshallcmn57.capon‘
- such appointments as provided in the policy. ' _
. None “of the fomily mcmbcr of the dcceascd/mcdicolly.

nﬂrcd/uussing should be cifhcr in Government service or in
~ defence or Para - Milifary Forces or in cmploymcnf of

B Autonomous Bodlcs/Boord:/Corpomﬂons of  the
"sm/mmlewcmmcnformyfypcofothcreovcmmcm v

| Job(s).

5. No objections Carificate(s) are required o be obmn.d o
. from the other members of ‘the family in favour of the
' opplicum who applies for Job on compossiomu grounds;

._Thcincomofthcfamﬂyaffhcdcmudsommmm
- shall be reckoned with specific reference to income from all
~ sources. ' [including income from immovable and movable

-propmics] number of the dcpcndcrrrs cspccially unmarried -
‘daugh'rcrs agedpaunfscfc apcrfhccmloudfomt [zt
" may however, bcmedfhafﬂninfmﬂcnonscidfmﬂs.

‘.'fobcwppllcd/dedcndbyfhcapplkanfconccmd and_duly

',vcriﬂodbyﬂucompcfcm authority. ©  Only _accurate
_ information be given. In case of any false infoﬂmﬂon is |
- detected later on, a case under Criminal Law, should be-
Nglﬂcudagainﬂhlmbyfhcbcpcrtmfcommd] f .
. Besides, legal heirs certificate, non-cmploymcn-r ccrfificcfc '

B "dccth ccrﬂficafc of the deceased, character certificate in

. respect of the apphcam' bomfidc Himachali ccrfiﬂcatc are’

al;o nudul

AN

Page1of2

e,



_STATEMEN'I' OF INCOME FROM ALL sounc5(5) mcwoms_
| an.vpms:onmassrecrormemmvwme',
- DECEASED EMPLOYEES(S) ON THE DATE OF SUBMISSION os, -
p APPLICAﬂON FOR couussxom‘re EMPLOYMENT | '

SR."T'SOURCE(S) mcoue " [ANNUAL [ REMARK(S) IF ANV |

NO. - | INCOME
{01, [INcOME FROM PENSION : .
' (PPO NUMBER, NAME OF

. DTO&DRAWMBAMBE

~ [INCOME FRoM OTHER
SOURCES

| ToTaL aNNUAL mcoue
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