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Ocpv k:;‘g. O"M“' No. FC‘r(AP-B,B‘.L 1-1/:'7 ierot 29,2,97 ~iiuived
frem. Fe C.-cum-Sacrataq’ {Izrsonnel; to th° Govt. Of HeE.
d.’l-;ressed to @ll Hedds of Deptte. in H.F & onnrs.

EE:ICE ~MEMO RAN UM

. Cwe o
,;ubject:- Dslinking seniority from omﬁmatidn.

'Jhe undﬂrsugn=d isg dirzct=3 to send h:erewith &

- ®opy of Govemment of India, Ministry of Personnel,fublic

Grievances & Eensions,(Daparﬁnﬂnt Eersonnel & Trdvnlng, Offica
Memordndum No«22XGl1/5/9C-3stt.(D; dated C4=~11-1992 alongnrlﬁ

‘its enclosurzg with reference to this Depertmant OeMe NoWo™ 7 3~
DE(Apptte) J8tBd X .9.2973 vide which Govemment ¢f India,

Minigtry of Home Affeirs OM Nc.9/11/55-RPs FRed 22,12.52
cont®inifg.gener®l principles of senicrity Was ciraulated for
informdticn &nd canpliance. The Governmen® of Indid, Dep@rimen= :
of Personnel & Training in the light of the sﬁpre'np aurt i
Judgement dalivered on 2.5,1990 in the c@se of Clags=il

Dir:ct Recruits Engineering Officers Associd@tion Vs téte of
Maha@raghtra have Jlinked the senic ity from ccnﬁnndtlon vide
~nstructicny’ dated 4;: 11 1992 refarred to above, :

'Ihese orJer:s shall take effect from the dcbr‘ of

‘issue of thisg ofﬂca‘Memczﬁnilm Senicrity alrsady d2temin~3

according to the ex:.st;_ng principl=s on the Jdat> of issue of
thsse orders will not'®e rmopzned even if in some Ases
seniority ha@g @lready been challznged or is in dispute and it
will continue to be detemmined on the basis of the principles
alrpadv existing prior to the date of issue of these orders.

These instructions midy kindly be brv,ught to the
notice ¢f all concerned for compliance. ’
HIMACHAL I-R.sD:ﬁSH ST:.TE ELECTRICITY H) ".RD

No.H:qEB(Sectt)154-2./1{3/v7-§27 7;"/)77 Dated: = f/% efﬁ}—
. Copy alongwith its enclusures is forwarded for
in&mdtion and necessaxv Qcticn tos=-

1. 7 - all the chinf Engineers in HISEB. -

2. : , Ihe Chief Actounts Cfficer, RR¢EB,Shimla- 4o

3e ' e Mandger (Personnel)NJrc,H._mfmd Building ghimla-s,

4. ~ The Additional Sacretdry,HISEB, shimla -4,

5e ' All the supe rintending =ngine=zrs/Di rectors{Resions /
Trg/Sxecutive: Ingineerg in HESEB. -

5e k1l the Dy.secretiriesMnder Sacret@rkes/Li0s/

R iIzo in &ards Sectta

7 v Rl the Spction Officers/Ferscnnel Officers in

- "Boar:'ls Sectt.
* The Sresvl.Frivite’ ,ocrﬁtaxy/pnl&rivate Sacret@ry/
" Frivate Secretirieg to dﬂalman/ﬁd°mb°rs/s=cr'= Bry

| in Bcal.ﬂs SaCtt.
SR : | @{ﬂf 7 157
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“copy. of Qffice Memorandum Moo

4th November,1992, from the or
of Personnel P.Ge & Fensions e
Cidrecsed to All Ministars/Depd

the Comproller and Auditor Gsneral of India &nd Others. .

subject: =

The seniority of Govs
in accordance with the gen=ral prin
in MHA No.9/11/55=Rps= dated 22¢1245

basic principles 'enunciatel:l in

follows confirm&tion &nd consaquantly p

grad= shall rank senior to thos
2. This principle h@s

J
(M=199C( 2)sC-254) in the case o

Engineering Officers Associdtio
47(A) of th= said judgement the
an incumbent is appointed to a
has to be counted from the date
accor:ling to tha &te of his con

3. The genearal pfinci
above h@s besn exdmined in . the
pronouncement refarred to above

4% 20011/5/90=Bstt( O dated

-

actor,Government of sInsig, Ministry

partment of
ctments 2tc

‘Dalinking seniority fram confirm<tione.

mment ssrvants is ie\tcrmined
ciplzs of senior ty
59 (copy enclosed)cne of the .

personnel ¢: training
.and copies :ndorsed to ﬁ

con ta3inad

ths said oM is thét Senlority

e who are o

~rmé@nent officers in =ach

fficiating in that grade.

be=n coming under judicial.
ccrutiny in a. number of c3ses in the. p3st, the 12st importént
judgaement baing th» one Jelivered by the Supr=me court on 245 .90

f class 11

nirect recrults

n vs.state of Maharashtra. In para.
Supreme Cournt has held that onee
post asccording - to rule, his geniority
of his @ppointment and not” . A

firmatione

ple of senidrity mentioned
light of the sjudicial

and it hi8s

‘béen decided that

seniority may be Jelinked £ i mati = the dirsctive oS 2
%% Y rom confimm on 9g per WMme > C ,4\

~of ths suprema court in para 47
Accordingly in modificetion of the general principle 3

genaral principle -4 and proviso

(""J of its

to general

judgeam=nt datad2.5.5C
provi»s':t to
principle 3(1; contdined

in MAa (now DOPT) -0 MeNo +9/1 1755 RS dated 22.12.59 and pdra 243-0%
s(copy enclosed) it hds been deci ded
larly appointed to & post according

this Department C.M.dated 3475
that seniority of @ persan ragu
to rule ‘wofjld be datermined by

the order’o

£ marit in;licétei _grt:

the time of initial appointment and not according. to the date

of his confirmétione. .
de : ‘Thege “orders chall
issue of thig Office Memorandum

‘according to the existing princip

of thess orders will not be reo

take effect from the date of

has already bzen ch@llenged or is in dispu :
to be detemined on the basis of the‘_prinvciple‘s"alm,aﬁyf,e, sting .
prior to the datz of issue of these orderse - - - 2%

alr:ady detemmin2d

les on the date of issue. :
pened even if in some cases seniority

ts and it will continne.

5. . All Mi_niétries/aapértnents‘e‘tt:»ar"e, I‘égﬁéfteﬂ o
bring these instructions to the notice of all concemed-for

guidenee and eomplidnoes

Y
)
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COpy of Office Memo ran dum NC.9/11/55"R1—“S".‘1\~1':=33 2201201959 flm
V.Vishw@nathan, Sp-cidl Sacrata to the Governmen+t of India |
addressed to All Ministries of th: Govarnm-nt of Indid otc. ctce

*sp 0o e

SUBJACT: =~ -GaANSRAL PRINCIELES 'FOR DETERMINING SENIORITY OF v
. VARIQUS CATEGCORISZS OF F<ZRSONS EMFLOYsD IN CENTRAL
o SERVICES.

As the Ministrizs of the Govemment are ¢ware,
instructicns h&ve b .:n issucd from tim= tc tim. rz2g.rding the
principle®s to bz obs2rved in @nd thz mzthod of d2tzmining sermiori
vide Office Memordnia cited balow:-

(i Offic: Mamorandum Noe 3 /44/4& ~apptts.iated
the 22nd June, 1949

(ii) Office Memorindum No.55/20/49-DCS (Apptise;
dated the 5rd February, 195C <nd QOther subsacuznt
Office ex—=mploy=z Memoranda r=gdrding fixation of
seniority of =x-employ2ess of the Govemm=nt of Burmd;

(iii} Office Mamoranium Nc.31/223/5C~DGS
dated the Z7th april, 1951 and othzr subs:gquznt
Offics Memcrdnda reg@rding fixdticn of seoniority of
©odi zce Gove nt szrva@ng ” ‘e -
VTt fes emoren din o 8/8¥/55-rps at.4th hugst, 1957
Thz instructions contiin=3 in this Ministryls
Cffice Memor®ndum No.3X/44/43-apttse., d&ted the 22ni June, 1%4
were igsued in order to safsgudrd th- intarests of displeacaad
© Govemment serva@nts aproint:d to th: Central S ervices After
partition. 4s it wds not possibla to regul@te tho senicrity of
cnly displaced Gevemment servents by giving them credit for
przvicus rervice. The instructicns were made @pplicable to &ll
citegorizg of persons @ppointed tc Centrdl Services the
principles ccngedned in the 22n13 June,1¥49 ordars were oxt:nded o.

(I) =2x~Govemment s2r¥ants of Bum® appointcd to
Central szrvices; and

O

(II} the employ-es of form=r pdrt 'B* Stiteg
taken over tc th# Centre as & result of F:daral
Findncidl integréticne.

The instructions cont®inzd in this Ministry's Office Msmorandum
Noe32/10/49~Gs dated tha 3lgt Ma&rch,153 <nd Noe32/45/85(C

dated the Xth September 1352 gimilérly raguldte Central Service.

2. . The cuoestion hé&s besn r3is»d whather it is
ni:cessery to contimuz to &pply th= instruictions.containsd in the
Office2 Memorénda cited above. Displicrd Govamm:nt s2rvints have

by and lsrge b:»n abscrbed in tha virious Centrél cervicts nd their
seniority h&s bzen fixed with ra=farence to the previous s-mvice
renderzd by them. Similarly, ths senicrity of ex-employc=es of

the Government of 3um@ and Fart '3Y S+2teg ag well as of

.- Cdndidates With war service hag @lready baen detemin~d in

. "8cccrdance with the instructions cit:=d above. as the sprcifie=g
«bjects underfiying the instructions cit=3 abcve have basn achiavegd,

~
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their is nc longer @iy reascn to apply +whose instructicns in
r:ference to the normal principles fo: d=tammin@tion cr )
Seniority. It hasg; tho - fore - Peen deciuded in gonsultation with the
Uisc.thédt hereafter the soniority cf &1l pre.ns appeintsd to

the virious Central sewvices after the dote o thzge instructicns
shculd bz determinad in &ccordénce with the . n»rel trincipl=s N

-

ann2x2d h:reto..

3. The instructicns ccnteino! in i wvéricus
Office MemoranZum cited in pars 1 abpv. cre . reb ccneelled,
except in ragérd to istermindtion of s-uiicr. '; of persons

appoint=d to the véricus Centrdl Sarvices pi ¢ - to the date of
this Office Mzmordndum tho r-vised Gen: .l F.inciples embodizd
in the &nnexure will not épply with ratrosp:ctive =ffect, but
will come into force with sffact from the d3t: of issue of thzse
ordars; unlzss @ different dete in r:spect of 2ny perticulér
sorvice/grade frcm which these revised jrincijles are to be
adcpted for purposes of datemining ser:crity hag @lready been
or is hersafter egreed to by this Minic e

s
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NNEXURE

Gn.NuRnL FRINCIFLES FOR DETZRMIN-TION OF SENICRITY IN THE

CENTRAL_ SZRVICES . '

Le (1 These principles shall ay ply to the dete te rmindtion of
senicrity in Central Cuii.'_L S=2rvice and Civil posts
except such scrviaes énd posts for which sepérute

N principles hd3vs alreedy been issued for mdy be
issued herseftor by Govermmant, A
Ministries ¢of Depertments which have md@ds sepdrate
rules or issued instructions cn -the bdsgis of
.1nst:cuctlons containad in the Ministry of Home Zff2irs
0 M .No«30/44/45 =hpptts.datsd ‘the 22nd June,1949,
are raqunsted tec consider modi fickiticn of 'a'lOS° rules
or instructicns ¢n the basig ¢f those genaral
principles differ=nct from those 1la@id down in thisg
Memcrandum, 4 spzéific refsrence shculd be mede
to the Ministry of I—Iome Affairs will cchsult the
" UFSC. s raglris individual casss, the Ministry cf
Hcme Affarisﬁ
m the c&g2s on which thoe advice of the.
commission shculd be cbtcined,

(ii} Not withstanding enything ccntiined in these G m=rsl
‘Frinciples, the ceniority of p:rsens belcnging to the
following catageries will, cn their appointment to a
Centrd3l Civil posts continus to be determined by the
instructicns noted a8gdinst each such ceétegorys=—

() Ex~-Gecvemmant servants M.He Ao NCo

: reénaliszd for their ' 5{4/52"5&NG:

\ petriotic activities dated 29.5.57
(b; Central Gevemmant OM N o37/1/52=0Gs,
g employees discharged datz=d 1C.7 54
account of afflication (subszcuzntly uxtended
to “"-zLeurlsy/
: Leprosy petitents
vide OM Npel13/4/55~-
RPS dctad 29.94925
dtel4e7 55,
(ci Fcrménent displaced OM Noe3/24/45
Gcvernment servants -ippritse.dated
nceminated by ﬁle Tn—nsfer 2205645
Buredu to - o ' i
purely temporary
Orocfnisd@tions, who
consequent on thedir
trerendment were
@bscrbad (in cther
Offi@s.
Ze Subjcct tc the provision ¢ £ p2r@ 3 below, p2rscns

r\‘[

—- !

N

arpointsd in @ substdntive or offici@ting cépiacity to a griade

rrior to the issue of thses generdl principl@s shall r=tain +the
relative seniority already @ssigned tc them un?
serders in the.

Jer the axisting

grade-

ccntdeee _05 o
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) Explanaj;i’c}n;— For the purjose ! th=se principles {a)
perscns whe are ccnfimmed rztrosts otively with =ffe
“arlier thd@n thie issue qf these ceneral principles;
the ifsue of thase gensral principles:

vacent in & grade prior tc

shall bo consid.r=d to bo p:mman:int ofiicers of -

3. “qubjsct to th® prov
officzrs of eadh grade shdél
are officidting in that g
4. Dirct Rugruits:.
Notwithstanding the

ct from & Jate
substan tively

gra:ie.

igicn: of pv @ '{ belcoW Vp:'nnan:%nt

1 be .enked senicr to p»
Je.

rscns wWho

previsions Lf pdra 3 abcve, the

relative seni.rity of 211 dir:sct recrults shall be
they &re sclected for such appoinimant

the order of merit in which

on the. rzcommzndsticns of the Ud o7 eCe o8 other s=l

authority, FeIrs-ns appoinge

3 ag ¢ result of subsagu

plrecns rccruited initd

etz minad bY

ecting
ant .selecticng

ally cn &

tamporarey bagis &re cen £firmed subsequantly in an crdsr different
ic-ted at the time of thelr ag-pointment,
crder cf con £ime gicn and nct the

from the order ¢f merit ind

senicrity shall follow the
criginal crdzr cf merite

5e promgitesss

(i} The rslative senicrity of } o rsehs [ romo

varicus grédes shall be Jde tzmined in <he order cf

fcr sudh promcticni

provide th3t whs re
temporary besrs ¢re

persons premoted ini_tial
cenfimed subsecquently

a1 fferent frem the order of meritt indicite
senicrity shall follow thz crder of
t the orgindl order of mezrit.

- - of their promoticn’
ccnfimaticn énd nc

(ii) whure premoticns to & grade ars made
crne gr:ds, the eligible pars: NS shall b= arrang=d i

listm in the crdar of thelr relative senicri® in. their respiciiver

t=d to the
their szleciion

ly on &
in an crder
3 at the time

frcm more thén ‘
n. separ:-te

gredese Therzaftzr, the Deparimantal rrcmoticn commi ttee shall
n frcm e@ch list uptc the prescribe_:l

sclect parscns for prome tio

‘quota and arrange all the candidates selacited frcm

diffarmt lists

in & censolidated crder of merit which will je+t=rminz the
preme ticn to the higher grades
r prcmotion ‘have not al roadv been
recruitment rulss, the Minigtrics/
in ccnsultdticn with th2 Commission

cenicrity of the p=arsons on
Netes - separate quctas, fc

e ee—
prescribe:l in the relevant
DegArtments 'mdy do sC ncw,

wherever nocess3Iye
54 . Rela@tive senicrity
' Ergmotesg o
N

cf Dirsct Recruits and

_ The r:lative senicrity of 3i r~ct recrults and of pramoticns
shall b= 3;ta,rmg‘.ne:1 accerding o the rotdtion ¢£f vacéncies
betWween Jir:ct racruits and procmctees which sh@ll be based on

spved fcr dirsct recruitment and
premotion raspectively in the R=cruitment Rilese '

the cuctds of vacincies I1es

B X .
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Ir3nsferessy
i) The reldtive seniority cof p=rsons arpointed by

trenefar to @ -C-ntrel Sarvics from the subordinite
Offices of the Cantrél Govermm-nt or othar Depdriments
shall be Jdetemined in &ccordance with th= order of
their s=lcction for such transfer;

(1i) where such transfars @re effected =géinst speclfic
quotas proscrib:2 in ths riecruitment rules therzfore,
the rclative seniority of such transferees vis—Sewisg

direct =~ recruits @nd promotees shdall be detemincd &ccoriing

: to the rotdtion of vdcdncies Which shall be bdsa2d on
the quotas reserved for tr@nsfer,direct roccruitment
and promotion respectively in the recruitment rulsese

(iiiy wh=re & person is appointed by transfer in accordance wiik
a provision in the rrcruitmant rulss proviiing for such
transfer in the event of . non-2vailability of suit3ble
candidete by dircct recruitment or promotees, 3s the

cage mady be, for the purpose ol pare 5 above » He shall

be ranked bzlow 8ll dir:zct recruits or promote@s, @s

the c@se mdy be selected on the s2me occ@sione.

e - Lersons appointed on @dhoc badsis to @ grade withcut
consultetion with the UFSC under R-guldtion 4 of the U.F.5..C.
(Exemption from consultation) Reguld@tions, 1952, @re to be replaced
by persons &pproved for reguldr @ppointment by dirsct recralimant,
promotion or txdnsfer ds the c¥se mdy be. Until they are rerlaced,
such pzrsons Will b2 shown in tha order of their adhoc appoiniments
and belcw all parsons regularly appointzd to the gr3de.

ot
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Gensr2l Frinciple 4:= The UniolL Fublic Searvice Qom” ssion

jnvaridbly indicdte the order of pr:fsrence at thz time of -
celection and it will not, ther:fere, be dAfficult Je t=mine

the relative seniority of personi recruited thrcugh the Comtissione

'In order to obvidte jifficultie: in detemining the mlative

seniority af direct recruits reoruited otherwise thén through

the U.E<S<Cs, the selecting suthrrity should indicdte the ordsr

of mzrit @t the time of selecticlie o .

Gen>rel Eringiple 5{i): where primotions @ra made on the basin of .
elsction Dy & D.F.Ce,the senior:ty of such promotezs shall be - .
in the order in which they are rzcommenid for such promot.icon by v
the Committee. Whare promotions &re mdde on the-b@sis of seniqrity
subject to the rej=ction of the unfit, the senicrity of persons
considered fit for promotion-&t the séme time shail be tha s@me &8s

the rslative sentority in the lower gréde- from which they &re

promotz d. where, however, @ pe reon ds considared @s unfit for

- promotion a@nd is suparscded by @ junior, such -persons sh3ll not .

it he is subsequently found suitaeble and promoted, tAke seniority

in the higher grade over the junior persons Who hed suparszded hime

Qe_p_e_;:fl;vp_g‘i‘n‘c&g.‘egii‘s Illustrétions whare 15% of the vadancies in

the grcde of Hesad Clark are rzserved for promotion from*sthe grade

of Upper Division Clerk a@nd 25% from the grede of. Store-Keeéper, the

eligible. Upper Division Clerks ani Stcre-Keepers sh@ll be -
arringed in sepirate lists with roferince to their relative o .

" genicrity in those gridese The D.P.Ce will ma3ke selection of. threa

andideses from the selected persons from sach list shall be

arrenged in & single list in 8 consolidate order of merit assessed

by the DeP.Ce which will deteminz the seniority of tha persons

cn promotion to the higher grade. . .

Gen:rdl Principlef: A roster sh-uld be mdintained bag23d on

the roserveticn for dir-ct rocruitment @nd promction in the i

recruitment Rules. wWhzre the reservation for edch me=thod is 5C% ¢

the roster will run 8s folloWs:= ' -

(1}'Pmmction,(2)‘ Dirsct recruitment,(3) ,Pmmofcion’-(s'i} Dir:ct
Rzcruitmsnt and so on. appeintment shculd be made in accor¥ncu
with this rostzr @nd senicrity d e mined accordingly.

Illustrations whzre 75x of the vacancies are ressrved for o
romction and 25% for drmct recruitment edch dir=ct recrui-men< .
chall be ranked in seniority b:low 3 promoteess wWhere the quotas

are 5C% each, every dirsct r-cruit shdll be rénked bzalow @

promotee. If for any redgcn, @ dir:ct recruit or @ promotee L
ceagas to hold the appointment in the grade, the seniordi Ty

list shall not be re-@rranged merely for the purpose of ensuring

the promciion ref:rred to @bovee ' )

Generxal Frinciple 7(ij The princigle A18id down in pard 7(1) will
not present any difficulty whore rcruiment by trensfer is ma

#m signly @nd at intervéls but it will be found wantng in Ases
where tWo or more persons 2re select=d ffom different sources

on the sme cccdgion 2nd the selecticn is spre@d over @ numbsr of
dayse It will, themfore, be necessary for the authcrities -
refponsible for &pproving apgpointments by trénsfer to indiccte the

inter so oriler of merit of the selected persons in such c2sese
Generdl principle s ~ While the senicrity of persons appointed

e bEoio will be detemined as indicited id pAIY &
of the Zanzxure, the seniority last shculd cledrly shoWw that R

such persons 2re not eligible for promotion or confirmatione AT

\X ' : . .,.,...Jogo A
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ce mimeme— = N0e2X:11/7/55-Bstt(D])
: Govermmeant of India
M:mistry of iersonnel,iublic Griev@nces

and Fensions -

. (Depdrtn 2At cf Ferscnnel & 'Itﬁz.na.ng,

have besn issued by this Depdr

dutei 37 oL C

SDNIORI'IY-CDNSOLID‘;T 5D ORDEIB ON ’ .

'Ihe ‘undersigned is dircte=d to say that instructions
t from time to time laying

2n

down the principles for’ ﬂ'tem:z@ seniority of persons @ppointed
“to services and posts under the Centrdl Govemment. For
facility of refarence,. the import@nt orders cn the subjzct

have been econsoliddted in this office Memorandum. The number
and dete of the ur“glnal ccmmunicitdion h@s besn cuoted in

the m@rgin so that the users mdy refer to it toc understdnd
fully the context in wWhich the order in question wag issued.

SENIQRITY OF DIRZCT RECRUITS ANDEROMOTEES

subjacts -
MHA OM 2¢ie
NO.9/11/ '
55-RES
dte
22.12.5¢
- ‘f’
<. 2e20
2+ 3.
20401
~
p
o
R&T OM
N003514/ 2¢402
12/6C=
BSTTD
Fated
Te2e56 e

. | The relative seniority of &ll dr.ct recrulte is
. detemined by the orde® of merit in which they

are selccted for such @ppcintment on the

recommend ticns of the Uk o5 «Cs Oor other selecting

auﬂ)onty, persons Dated appointed @as @ result of
- '@ subsequent szlections:

whore prcmotions 2re ma33de on' the basis of selectioy
by @ Def «Ce, the seniority of such promotees shall
be in the c¢rder in Which they are recommended for
such promotion by the Committee. where promotions
ara m3@3e on the basis cof seniority, subjzct to

the r=jection of the unfit, the seniority of
p2rsons considerzd fit for promotion 2t the s2me
time sh@ll be thas sdme g the reld@itive seniori
in the lover gra@de from which they @re promoted.
vhere, hcwever, 3 parson is ccnsidered as unfit
for promcticn and is sup: rseded by @ juniax

such persons shall not, if h’e is. subs»qu=ntly
found suitdble @nd promoted "t&ke eenicority in-
the higher gr23de over the Jun:Lor perscns Who

had sup-rszd=4 him.

where persons rocruited or promot: ! initially on

@ temporary basis ar: confimeld subs=qu~.nt1¥ :
in @n order diffarent froci the ¢ridemif tdemt -~
indicdat:d at the time cf their a‘uW
senicrity shall follow the order of confim&tion
and not the origindl crder of merit.

The p:lative seniority of direct recruits and of
promotees shdall be dtzmined Sccording to
the rotd@tion of vac@nciecs between dirzct mcruits

© and promotees which shall be b38sed on the Guota

of v@cincies r:served for dir:ct recruitment
and prpmotion resp-ctively in the Racpitment Riulese

If 83equate number of dir.ct recruits do not
become available in @ny perticuldr ysSr, rotation
of quotds for the %&pose of detemmining seniority
would t@ke plece cnly te thz extent of the
available dir-ct racruits ¢nd the prumot@ese

R
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in other wordss to the sxtent Air=ct

“pocoruits are not cyeilable the promotees will be bunched

toge ther =t the bottom of the seniorlty 1ist belo¥ ‘e
Jegt position upto which it is possible o dersmine
senioritys, On the pasis of rotation of wuotés with
r-farence to_ th2 actudl numb>r of diract recruits Who
become availablea The unfilled dirsct recruitm=nt cuotd
yacancies would, however, D2 ccrrizd forward and added
to the corr=sppndind 3irect recruitment vecancies of the
next year(ani'ﬁo subgequent y=ars where nfecessar.y) for
aking <ction for 3dir=ct recruitment for the ol
numbe r cccording to the usudl practice. 'Ihﬁméffcer.in
rhat year while seniority will be detemined b~ tieen
3irect recruits and promotees, to the extent of the
numbzr of vacencies for dirsct recruits an3 promotees asg
jete rmined =ccordingd to the quot for that yedrI, the
additiondl direct racmits‘selecte:i ageinst the carried
fomard vacancies of ‘the prsvious sar wculd be placed
on bloc b=alo¥ the last promobEe(or airect recrudt ag the
ase mdy bel, in the seniorily 1ist based on the
rotétion of vacéncies for that y=8r. Th? same principle
holds good for 3r te rmining seniority in the evant of

carry fomwerd, if any, of dir:ct recruitmsnt or

proumotion quotd vacancies (3s the @se mdy be; in the
'su'_bsequent yedre

[ LLUSTRATIONs Where e Rocruitment, Riles provide 50%

e

cf the vdcancies of @ grads to pe filled by promo tion _
and the remdining 5c9 by dirsct r=cruitment, and & assumingd

th:re arz ten vecancies in the grede arising jn-cach of the
yedr 1985 and 1907 and theét wo vacadncies intended for

“irect recruitment remdin unfilled Juring 1986 end *hey

could be filled Juring 1987, the seniority position of the
promotees and dr=ct r.cruits of these. WO yedrs will be S
eg unders= . ,

1985% . - 1987
1e pl- 11. ' ¥2
2e D1 12a D2
4e ' D2 146 D3
S5 P3 15. P4
S D3 15 - .D4
T e , P4 ’ 7. P5
Te P5 1T e . Ib
e : Pl 19. - D5
1C. 918 X e o7

In order to hzld the apgointing authcrities in’

Je t2 muining the numbar of vacdnciss to be £i11l2d Auring

a yedr under each of the methods of recruitment prescribr:j,
& vacdncy Register giving @ mnn:i.'ngaccount of. the
vacancies arising @nd baing filled from ys8r WO yedr may be
mdintdined in the - profomd enclosede

with & view to curbing any tendency of undsL reporting/
supressing the vacancies to be notified o th= concrmad L
~uthorities for dir=ct racruitmente It is clerified , '
that promote=s will be treated as reguld®r on”j'to the extentg

‘ S ’-

\>‘\\< , . | ccntdeeelBoe:
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.#0 which dirzct rscruitment vacdncies are reported to

the recruiting authorities on the bRsis of th: gquotds
prescribed in the relavént recruitment rules. ExCess
promotezs, if @ny ex s=ding the share failing to tha
promotion guota haged on the corresponding figure, notified
for direct recruitment would b= tre@t=3 only @s adhoc
promoteese.

SENICRITY G TRANSFEREZS

The reldtive senicrity of psrsons appoint:d by tranesfer
%0 a contrel service from thz subordinats cffices of the
central Govemment or other Jepartments of the Cen cr2l
or a Stdte Ggvermnment sh&éll be RFS dt.detemined inn
accordince With the order of their selection for such
transfare.

where such transfers ars effected against specific
quotas prescribad in th= Recruitment Rules, the relativ

R | .
-

- Y © RN - . L T~ -2 .- .
seniority of such transfer@es viz=3=vig diract rzcrurts
or promotees shall be detzmined @8ccording to the .
rotdtion of vacancies which shall be based on the quotls
reserved for tr@nsfer, dir:ct recrultment ond prcmotion
resgectively in the Rzcruitment Riles, Where the '
vicidncies in @8ny Guota or quotas &re carrizd pmward,

the participles stated in para 2.4.2 will 3pply, Mulatis
Mutandig in deteming in‘erge senicrity of the
dppointeese | ' ‘

where @ person is appoirted by trénsfer in accor®nce
with the provisions in the Recrul tment Rulzs prov:iding
for such trénsfer in the aven: of non-evailability of
suitable candidate by 3irsct recruitment or promotion,
such trénsferee shall be grcuped with Jdirect recmuits
or promotees, @s the c*se miy be. He shall be rinked
below all dir:ct recruits or promotecs, @s the 2se

mdy be selected on th= sédme occasione

In th= c@se of a pezrson Who is initidlly t3ken ,on
deputation @nd absorbed later (ie2e vhom ths melevénc
recruitment rules provide for “transf=r on deputation/
rransfer") yhis seniority in the gride in dated which

‘he is @bsorbed will nomdlly be counted from 'the date

of absorption. 1f he his, however, been holding alr=2 g’
(on the déte of @bsorption; the séme or equivilent grade
on reguldr bagis in his pirent *  department, such
reguldr szrvice in the grade shall @lgo be tiken ing
account in fixing his seniority subject to the cond@tion
that he will be given senicrity from =
—the date he h@g been holding the post on
Jeputition, cr - :
~the 33te from which he h3s been appointed on
a requl@r b2gis to the same or equivalent
grada 4m his parent depirimente..
whichever is l2ter.

The fixdtion of seniority of @ trénsforee.in &ccor¥noce

“with the above principle will not,however, affect

any reguler promoticns to the next higher grade
m@de prior to the date of such absorption in cther

-11..
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words, it will be op=r a;':ive'only in fiMing up of
vzcancies in highzr grite talking lace after sudh
absorption. .

In cases in which tran: fers are not strictly in public

3.§ intzsrest, the transfa'rieﬂ officers will be place
balow all officars cppointed ragularly to the grade

on thz dczte of cbsorptione
SEANIORITY, IN: SFACLAL TvpSS OF CAS:ES

——— O

MHA OM No. " In tha c@se of such ox~1 e _or ex-plaurisy ex~Leprosy .-

>/ = . CSX T 05 et At i Lk g
Q/L/S?T'DGS -t patientg, ©s have been ®kcléred Son-infective and —
Fted Il.7e34, modicelly fit for Govermment service, on re-employmens

in the same posts from which they w=re Jzted discherged

CMRégo;iég/Bs the actual previous c~rvice randered by them should be

2049455 & count=3 for seniority. e seniority'of s\:lch psrsons

No.13/4/57 RS re—employed in other posts will be fixed in consultstion
F ted ‘with the Depdrtment of F=2rS & Trde

14.7 .56 L‘. 3\ WAn order imposing the p?nal ty o_f rjg-ﬂgc*;lop -.t‘oju ‘;];Qwer\
. Yservice, grade or post oL o a_lower time-scile.

dhould invariably speciiys™

MHA OM NOe.
5/-.3/62-Bstt.D (i) the priold of reduction,unless the cledr
jated 1Ce.Ce52 ~ - - Aintension is +hat the reduction shoull be
& 9M+No.9/30/’.’:3 pamménent or for @n indefinite poriod;
dﬁi;;i‘“’) (il whether on such repromotion, the GoVte

7 e2e54 servant will regéin his origindl senior: €’

in the higher service,grade or post or higher
time-scale which h&d been agsigned to him
prior to the imposition of the pendltye.

in @sas whers the raduction is for @ spzcified

W-2¢2  pariod and is not to @perate to costpone future
increments, the seniority of tha GoVteservént may
unlzss the tams of the order of punishment provide X
othawise, bz fix=d in the higher cervice, g.rade Or post
or thz higher time scale @i whdt i+ would héve been -
but for his reductione -

o where the reduction ds fcr @ speci fied period and is to
4-2-0 operate p05tpone' future increments, the senicrily of
the Govte.Servant on repromo tion mdy,unless the tems
of the order of punishemt provide otherwis~, be fixed
by giving crzdit for the period of sorvice rendersd
by him in the higher service, grade or post of higher
time-scale. ‘

Y -2\ The surplug employess ar> - . entitled for bene fi -
MHA OM No. of the pdst service rendzred in the prsvious

3/21 /55 -GS -1l organisation for the purpose of their seniority in
Rtad 25.2.56 & the nev orgd@nisaticn. Sudi employ=es are to be treated
OM Np«9/22/5€ « dated a fresh entrants in the matter of their genlkoriiy
~Estte promotions etcCe .

5 -4y 73
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when tWo or more surplus zmployees of & particulér
grédde in an offica wre selacted on different dates
for absorption in a grade in another office, vchel-r
jnter-se~-seniority in the latter office will be .
jated some es in ‘helr previous office provilded thats -
(1) no Zircct r=crult hé&s bazen selected for AN
appointment O thea ¢ grede in betieen these o
dotesgsand ) ' S o
(iiy if there are no £ xed quotds for Hr:ct v
recruitment and promeotion to the grede in
question in the new office no promoiee has been
ap: rove:;afor_appoimment to that gradde in batWeen these
tes.

\}\"\ |  eel2ees
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EY U yhen tWo or more su_rplus'etnflpyees'of a Ea—r‘ciollar
grade in a@8n office @re simu taneously selected for
' re-3deployment in @nother office in @ grade, their
inter-se~seniority in the piriiculé&r grade, on
rzdeployment in the latter office,would be the same as
it wag in their previous office. ‘

Th= asove ordars would not be 3pplicible in

respect of personnel who @re dppointed on the:
recomm n2tiong of the UsFe5eCe to posts/s2xvices
recruitment to which is m&3de through the Commi ssiom,
seniority of surplus officers @prointed on the '
r-conmendetions of the commission will be on mer:ts
in consultéition #With 'the Commissicne

It-is mqu;:_zst‘ei that thzse instructions mdy be brought
5. to the notice of @ll 2dministra3tive authcrities
_ for inforastion, guiddance @nd complilnce.

‘(Hind version will folloWw so@n;.

4'3¢’1
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are cnly illustectave; tnos3 prascribed in
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VACANGY REGISTAR
le Totél humber of vacéncies 1956 1987 13t etc.
ariging during the o8 ese
2. DIRSCT RICRUITMINT
(i) No of va&cenciss to be filicd;
(a) wcencies of the yeer ' P
{2s p=r quota prescribed‘; . -
(b} vacancies of the 'pr:evious y=&r {s;
RN brCU.ght forward.....,..--
(C) Tota‘lOoIQQQQO.-o-o..
(ii)} No.of vacdncies to bz fillede.a oo
3e BY._ERCMOTION: '
(i) No. of vacdncies to b= fill=d.
(8) Vacéncizs of the yedr (3s per quotd
v prescribed; « -
(b} Wcarcies of previous y=&r{s)
brought forward (C; totd@leecsoeces
¢4ii; No of vacancies actudlly fillede
\iii) ©No of vaczncies carried forvardess
Notz: -1 Thza methods cf r-cruitment menticnzd above
the N

relevant recruitment rules will be reflacted in this

R';}gis'te Te

Notesz:- In the cedres in -which the y=8rly vacencie
re—cufficient in number <o be amznd&blz for

s ‘ -
divisoon

ag per the prascribsd quotds, it is considered that

maintenancs of this Regist:zr alon= will be
In smaller cadres, however, whare the numb

adequtae
zr of '

vacdncies arising is somewha@t occ@gicn@l and cne

or o in @ ysar, the appointing authorl t-
have to m@intain the racruitment rostsr, &
to be cle@r @bout the me thod undsr which @
. pareiml@r vacdngy hés TO be fillede.

eg WY
s at present,




