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HIMACHAL PRADESH STATE ELECIRICITY BOARD

«“NOTIFICATION"

£

In exercise of the powers conferred b} Section 7%(C) read with Section 15 of
Eleciricity (Supplv) Act, 1948 (Act. No. 54 of 1948) and all other enabling provisions uader
the Ele ctricity Act 2003, the Himachal Pradesh State Electricity Board is plcased to reframe
the Recruitment & Promotion Regulations for the post of Clerk -and re-natify the same as
per “Annexure” attached to this riptiﬁcatier'l. Consequent upon this re-notification, {he
Recruitment & Promotion Regulations for the post of Clerk notified ﬁde notificaiion endst.
No. HPSER (Sectt.)106-10/75-59814-904 dated 26 October, 1975 and as amended from
time to time stan_dé repealed. | ‘ . |

These regulations _shal] come into force with immediate effect.

Secretary
H.P. State Electricity Board

Shimla-17] \>4L

No:HPSEB(SectfVR&F/106-10/2008- 4 93"5 (é 4 Dated: /R.// 2>

Copy forwarded for mformarion and necessaiy action io:-

The Managing Director, HPPC Ltd., Himfed Bhawar, Shimla-5.

The Managing Direcior, BVPC Lid. Jogindernagar.

All the Chief Engineers in HPSEB.

The Chicf Accounts Officer/Chicf Auditor, F&A wing, HPSEB, Shimia-4.

The Director (Personnel) Satluj Jal Vidyut Nigam, Shimla. ;

All ﬂ;c Superintending Engincers’ Director (Designs) in HPS}SB

All tfie St. Executive Engineers/Resident Engineers in HPSEB.

Al thie Depuly Seurctaries/Uader Searetarics im HPSEB.

The Deputy Directors(IR)Y(Pers.YLAOCs/PO/PRO in HPSEB.

Addl. Seavtary-vum- Special Privaic Scorelary W Chairznan, HPSEB.

All the Special/Sr. Private Secretaries to Members/Secreiary in Board's Secretariat.

All AddL Under Seoretarivs/Section Officers in Buard's Seurclarial,.
Meeting Section of this office w. r. to WTMs agenda item No.365.03.

cretary

HLP. State Electricity Board,
Shimia-171004.1,
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- EIMACHAL PRADESH STATE ELECIRICITY BOARD

. RECRUITMENT AND “ROMOTION P"GULATIO‘J“ FOR THEPOST OF

CLERK

1. | Name of the post : ] Clerk - '
2. | Number of posis : -] 2874 or as 10 be increased/ decreased from time

: | to time. F
3. { Classification ; | ;| Class-IIT .
4. | Scale of pay : | Rs. 3480-6500 ) 3
5. -{ Whether selccuon or non- : | Non- Selection. : ‘
| selection . . :
6. | Ags for diroel recruitment: : | Between 18-1o 45 yeary

Provided that the uppcr age limit for direct recruits will not be applicable to
the candidates already in service of the Government/ Boards/ Corporations including those
who have been appointed on daily wages or on adhoc or on contract basis. '

g Provided further that if a candtdate appomted on daily wages bas1s or on
adhoc or on contract basis had become overage on the date when he was appointed as such
he shall not be eugﬂ)le for any relaxation in the prssczib;d age limit by virtue of his adhoc
or comract appomuncnt. ' f . |
\ :  Provided futher thz: upper Aage limit is relaxablc for Scheduled Castes/.

Schtduled Tribés:" Other categories of persons to the extent permissible under the general or
speczal order(s) of the Himachal Pradesh Government/ Board '

Provw..d further ﬂut the employees of 41l the Public Sector Corporations and
Autonomous Bodies, who happened to be Government Servants before absorption in Public V
Sector Cozporahons/ Autonomous Bodies at the time of initial constitution of such
Corporations/ Autonomous Bodies shall be allowed age conccssxon in direct recruitment as
admissible to Govemment servants. - This concmswn wﬂl not, however, be admissible to 7
such staff of the Public Sector Corpo:‘aums/ ‘Autonomous Bodies who were/ are
subsequenﬂy appomted by such Co:poratxms/ Autonomous Bodies and who are/ ‘were -
- finally absorbed in the service of snch Corporations/ Autonomous Bodies after initiat
constitution of the Pubhc Sector Corporat:om’ Autonomous Bodies : '
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Ags limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified fo the Emplayment

" Exchanges or as the case may be.

Age and experience in the case of direct recruitment, relaﬁablc at the discretion of
the Poard in case the candidate is otherwise well qualificd: e

s ‘_2_

7 ' Minimum Educational and other ‘ . 11)10+2 second division (55% muarke) OR {
4 Qualification required for direct | Graduate in second Division _ !
| recruits.” - ii) Should have completed “O” fovel computer |
course from a tecognized computer institute |
Or should have compleied course on {
compitter concepts of ATCTRE &Department af b
Information Technology of Govt. Of Yudia |
from DOAACC Society. 4
jii)Should possess minimum speed of 30
words per minute in English typewriting & 25 i
' ¢ worde per minute in Hindi typewriting.
8. | Whether age and educational AGE: - Not applicable. { :
+ | qualifications prescribed for ; : o ' : (
direct recruils will apply in cases | Educational Qualification: promolees. 1
of the promotess. 5oy : e .
9. | Period of probation, if any. Two years subject to such fusther extension |
for a period not exceeding one year as may ba } -
orderod by appointing authority in sposial |
circumstances for reasons 0 be recorded i
10. | Method of recruitment whether - | : (i) 75% by direct recruitment or on coniract |
by direct recruitment or by basis through the concerned recruifimg ageney | -
promotion, deputation, wransfor ic. the HPSSSB OR through Departmental
and the percentage of posts fo be Selection Cammittee. e
filled in by various metheds. o (id) 25% Iy promotion fron: Class-TV (Nuote |
4 Lt .|| Tech.) staff. : e b B!
11, |In - casc of rccruitmont by BY PROMOTION
 promotion, deputation, transfer, (a) 20% by promotion fromt | amangsi
es from which Class- IV staff = (Non-Tech) having |-
prpmbtim/deputation/transfer is qualification of 10+2 & matriculate 3 Ye@s |
'| t1d be made. o time have also been given.to acquu® such ;-
e | qulification failing which they will be %
: reverted ~ A Bt
f (b) - 5% By promotion fiom amongst Class- |
IV (Non-Tech.) staff having graduate dcgec-l
from a recognized University and 2 years !
# continuous service in the grade concened. n |
case of non-availability ‘of Gradustes, this |
; quota will go to 10+2 candidates. : 1
" Provided that the Class-IV (Non-Tech.) stafl |
promoied as Clark will also lave o yuzlly |
; the type test i.c.30 words per inuie i
Tngfish and 25 words per minute in J¥indiin 3 |
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concerned HODs within probation period. I
candidates fail to qualify within the given

period, one extra chatice will be allowed

within next one year to qualify the same

failing which thoy will bc rovorted from

g Clerk to Class-1V. No aanual increments will

foie o X be allowed to such officiale tll they qualify

: ‘ .| the requisite speed of Typewriting,

Provided furiher that the incumbenis having
educational qualification Matric 3™ division
or Matric pass in English with ITindi Rattan
at the time of promotion to the post of Clerk:
will be promoted as Sr. Assistant only when
he will acquire the educational qualification
| as 1042, .

i
|
For the purpose of promotion a combined |
seniority of Class-IV employees on the basis ?
of lcngth of service without disturbing their | ,
cadrec wisc m?cr- sc- SCIhO"l"'v shalt b'*

l prescribed, i
- [Note: - (1) In all cases of promotion, the continuous adhoc service rcndered in the feeder

" post, if any, pnor to regular appointment to the post shall be. taken mto account towards the
length of service as ptescn'bed in these Rules for promotion subject to the condition that the
adhoc appomtmenb’promouon in the feeder category had been made after following proper

acceptable process of selection in accordance with the provisions of R & P Rules, provided
that (1) in ail caé_es weie a Junior Person becomes eligible for consideration by virtae of his
totalxlengﬂ\ Qf : serv:ce (including the service rcndered on adhoc basis) in the feeder pOst i
view of ‘the provisions refened' to above, all persons cenior to him in the respective
category/ posts/ cadre shall be deemed to be eligible for consideration and placcd above the
Jmuor/person in the field of consxderanon /

.~ Provided that all incumbents to be ¢ n51dered for promotion shall poss css the
minimum qnahfymg service of at least three years or that prescnbed in theR&P Rules for
the post, whxchevcr is less;

Provxded further that where a person becomes mehglble to be considered for
-promotion on account of the requr;e ients of the preceding proviso, the persons(s) jumior to
him shall also be deemed to bes incligible for cons‘wremon for such promotion

' 1

~
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re-.ruﬁcd under

EXPLATNATIO’\' The last prov

consideration for promotion if the senior mehmbl= P
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iso shall not vender the junior incumbent

A : 4 A 7

f,‘

s inchigible for

DErSURt lwpp\:nco 10 be Ex-Ser vicen:

the provisions of Rule-3 of Demvbilized Armed Forces Persor 1l
(Reservation of Vacancies in meachal State Non-Technical Services) Rules 1972

aﬂd

having been given the benefit of seniority there under or recrui cd under the provision of

“Rule-3 of EX—Sen’iccxnen (Reservation of vacancics in FLP, Tech, Servxces Rule, 1985) and

having becn given the b

@

'Smulain, in all cases of confirmations continuous adho«. service rm\le“.d on

benefit of seniority there under, :

e

fecder post, if any, prior to the regular appointment against such post s shall be taken inic

account towards thc length of service, if the adlioc appoiniment/ promotion has bsen

made

ar“er proper se’cctxon and in accmdzme with the provision of the R & P Rules.

Prow.,ed that 1 mter-seniority as a result of confirmation 28 after taking into account,

. adhoc segvice rendered as referred to above shall remain unchanged.

by 1 recruxtmcm

12, {If a Departmpntal ‘Promotion | ; ! Class-Ilf Departmental Promotion . commiides |
. !Comzmttee exists, what is is ! as constituted by the Board from time fo | i
| mmposmon/ time. i
1 P | i

\ , |

13. (‘.ircmnstances under which the Not applicable.

- HPPSC is to be consulted in .
making recruitment, '

14. | Essential requuemefxt:, for dxre.t | A candidate for appointment to a: ¥ SeT Vice |

Tecruitment. | or post mu.,t be citizen of India. |
]
15; Selectxon for appointment to post Selection tor appointment (regwar) to the !

post in the case of direct recruitment shall be
made on the basis of viva-voce tesi if thy
Board or other recruiting authority 1o bz
authorized/nominated by the Board as ‘the
cagc ‘may be, 3o consider - C00SsAry” - sor
expcedient by a writfen test or practical 1

the standard / syllabus etc. of which w :L to
determined by the Board or by the recruining
authority as the case may be.’

i
i
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Selection for appomtmept to the
post of Contract appointment

{2) SeIccnnn on contrast basm shs& be |
made either by the concerned recruiting !
agency ie. the HPSSSB orf,
Departmen(al selection Conunifles as [

the case may be.

(bYlhe, Secretary aler obtaining the
approval of the WIM of the Board to
fill up the vacant posis on CoNMract basis
will place requisition with Recruiting
Agency for advertising or will advertise
fhe same in bwo leading netws papers
and invite application from the
candidates baving the piescribed
qualifications and fulfilling the other
cligibility conditions as prescribed 1n
these Rules, as the case may be.
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(c) ("andxdafe selecied for appomhze‘n
on  vuniract basis will be mitially |
appointed for one vear which will b
cxtonded depending upon requircment |
ot the services of such appointees and | ]
further subject to high standard of work |
condu.,t and  performance  of- such | ’
pointees. However, their servicea may { 4
be lerminated even pncr to  his !
mmpletmr of contract period by issting |
of on¢ month notice or pa'a ment of one ;

‘month wages in licu of the netice, if |

1

their services are not required due to
non availability of work, for which
principle of first come last go shal) be
followed. Their services may also be
terminated during the contract period if | |
tieir vondusl and perfonmance jis nof !
found satisfactory for which notice with )
duc ‘opportunity of being heard shall be |
gwen, 24 |,

(d) Contract appointees shall be pai !
fixed emoluments per month as Basic | ‘
Pay+ Dearness Pay, il any, of the pust!
ar as prescribed hy the Roard from time |

to time. i
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- —as per rules.

- renewal of coniract if any such sppointee

(e)Contract appointee—so selected under |
these Rules will not have any right to
claim regularizanon of  pemmaneni

absm ption in HPSEB.

@ The appomﬁncnt is Ixablc to the | ;- .
terminated in case the pertormance ‘

- conduct of the contract appomtee is not {

found good.

{ii) Contract appointee will bc c'mlled
for one day casual leave after pu tiing one

month service. This Iedve can be
accumulated upto one year. No leave of |
any other kind’ is admissible to the |
contract appointee. He/she shall not be

entitled Medical Reimbursement & LTC
etc. Only Matcmxty Lcavc will be ngcn

(i) Unauti;orizcd alisoace: Bom G
dutics without fhe sapproval of the
controlling officer shall automatically
lead to the termination of the contract
Contract appointee shall not be entitled’
for wag,o. for the period of absence from |
duty.

(iv) Contract appomtmcpts will be made }
against vacant posts in difficult and tribal ,
arecas or the office jobs as per
requirement. -~ Tramsfer of - contract
appointee will not be permitted from one
-place to another. However, at the time of |-

can be appointed. at different place or
oﬁicd' on aammxstratxvc grounds. -

(v) Selected candidaxc will have 10
it a certificate of his/her fitness from

a Gowt./Registered Medical Practitioner.
Women candidate pregnant beyond 12
 weeks will_be w:adcrcd temporarly
. unfii till the confinement is over. The |
women capdidates will be ro-cxanrined |

- for the fitmess by an authorized Medical |

Officer/ Practitioner. o




(vi)Contract appointee will be entitled to
TA/DA if required to go on tour n«
connestion with hishier official duties # l
the same rate as applicable to regular |
staff members.

(vii)  Afler selection of a _candidate for

appointment, he shall have 1o sign an

agreement as prescribed by the Board
 from time lo lime.

(viii) For the assessment of work,
annual performance report will be |
maintained.  The performance reports
will from the basis of assessment by the
‘committee to make recommendations For
regular appointment afier complenon of 2
years-confractual seivice, :

{ix) Their services may also be |
tcrminated during the contract period if
their conduct and pertormance is not |
found satisfactory for which notice with
due opportunity of being heard shali be
given.: 3

e et . e e« e et S . v, o o 0 e e St s e et e s
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16. | Reservation

The appointment to the service shall be |
subject to the orders regarding reservation in ; :
the service for Scheduled Caste/ Scheduicd | ,
Tribes/ Backward Classes/- other categorics f
of pcrsons as issucd by the Board from timc ,

| to time.

17.

Departmental Examination

A ’ . ]

]
J

18.

Power to relax

In the matter of grantmg relaxation 'm,

quahﬁcancm/expmencc and length of
service as provided in these ‘regulations,
compelent authority shall be the - Board

. T
Secretary.

H.P.State Electricity Board,
Shimla-171004.
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L (vi)Contract appointee will be !
i TADA i required {0 {
( | commestion with his/ler oGl dufics o i
ihe same rate as applicable fo reps ;
stafl members. 5
. , [
(vit)  Afler selection of a candidate for |
appeinmment, he shall have 1o sign ao |
agreement as prescribed by the Roeed {
- from time (o lime, |
)
(viit) Tor the assessment of work, |
anmual  performance  report will be f
maintained.  The performance :t,port":"
will from the basis of aasessmient by (he |
{ ' ‘comumitiee to make rccommendations for |
| regular appointment = )
| warg-confractval sevicg (t
(x)  Their seivices may also be |
terminated during the contract peried if |
their conduct and pertormance  is no!%
found satisfactory for which notice with |
[ | due opperiunity of being peard "nn! bc L
J L given.. RO
16. | Reservation |+ | The appoiiment to the service ahall b |
subject to the orders regarding reservation in |
the vurvice for Scheduled Caste’ Sclwduic] |
Tribes/ Backward Classes’ other categorics f
of persons as issued by the Bo'rrd {Tom time !
fo time, |
17. | Deg ﬁ‘imcntal Examinztion NA {
2 ;
18. | Pow s to- relax {Jn the matter o'i‘ granting telonaiion ini
qualjﬁcation/cx;,cxir*ncc and wa:h of |
: service as provided in these reguhnom '
i | compelent authority shall be the - Bomd‘
'1 LTy, i



