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In eﬁexx;s# of the powers corniierred by Sectlon 79(C) read with bechon 15
of Electrlclty (Supply) et, 1948 (Act, No. 54 of 1948) and aﬂ other ‘enablin
provisions under The Eiectr oztv Act, ”003 the Hzmachal Pradesh State Electucréy '
Board is pleased to cmend C Col.-7 1" 53¢, ial qualification required for direct reorults} of
‘the Recruitment & Promonon Re o.dadcvs for the post.of Ass1stant Engineer(Electrical)
© Class-I (Gazetted) and re-notxfy the same as per Annexure- 47, » Consequent upon this
re-notlﬁcanon. the Recruitment & Promotlon Reguiatlons for the post of ‘
Asstt. Enumeer(Eiect) notified vide Notification No.: HPSEB(Sectt)106 10/2006-
72179-379, dzted 23&0 2006 stdnds repealed However R&P Rules for the post of |
AE(C/M) and Annexkfé—] shall remam same as not1ﬁed v1de earher no*xﬁcatxon
dt. 23.10. 2006 | | |

These regu‘féﬁons shall come mto force With hnmedlate effect.

“‘1&%{ gfary i
s . " HP. State B ectncnv Board
’ " Shmuo: 111004 ‘

NoHPSEB(Sectt)/R&wnob-m/zooe- 55% 5340 Dated: 174+ 0b- 2007

Copy forwarded jorzrfor ﬁazzon mvfi TOCOSEATY actzon Lo~ A

1. The Managing Dlrectors v ' Ltd., Rohru/ Beas Valley Power l“orporamon Ltd,
Jogindérnagars- Kinnar K.ila » f TV BT Corporatlon Ltd., SthL -4,
All the Chief Engmeers in H'SEB. g
The Chiéf-Accounts office./Cief Au:htm F&A wing, HPSEB Shnnla -4,
“The Director (Personnel) Satiuj Jal Vidyut Nigam, Shimls.
All the Supemn’cendmg Sngineers/ Director (Designs) in HRSEB. -~
All the Sr. Exveutive Engu* eerisesadent Engineers in HPSEB.
All the Addl. Secret.anesll‘eputs Secretanes/Under Secretaries ih HPSE B
The Deputy. thecmraflR)HPers ‘&AO:IPOS!PRO in HPSEB. o
All Special/Sr. Pamate Secretanes to Chairman/ k‘wnbo‘rsf;jecre tary in.Board's
Secretariat. - o S
10 All Addl. bnder Secr ht&ues/%ctlon Ofﬁcero in B s Sectt, )
11, . Meetmg ‘Sectjon of his oﬂlce w. v to Full Tears agencn item No,146.01,
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HIMAM WMATE ELE(,TBICITY BOABLE}

' ascaurmem AND nononon REGULATIONS FOR THE POST OF
: A@s;s'rm mwwm%«:ﬁs qnwcrmuam :

| Name of the‘p'os'! A "_ | Cep | Assistant Engineér (Eléctﬁoal)
; Nurﬁber of bosg,-. RN F?ZQ or ag pres»rsbed time to
Ciossificatlon e N I Classl "{Gazeﬂred}‘
, Sesleofpay -t | NowRs. 7750-9100/10350-
‘ o R 44500 with initial siart of :
i | . | |Rs.88501" -
. | Whether seledibn arfion o Select:qn_ o
T R W |
8. Age for direct recmltment.- A Beiween 18 to 4:3 yearq

: , Provcded that the upper age fimit for dlrect recruits will not be appuoable to ihe -
) candldates already .in service of the Government/ Boards/. Corporattons mcladmg B
those who' have: been appmnted on adhocor on contract basss ‘

: Prov:ded further that i a cand)date appomted on adhoc bas:s or on contract
basis had became opverage.on ‘the date when he was appointed .as such he shall not
be eligible, for any reiaxat;on in the prescnbed age limit by vsrtue of h;s such adhoc or

_‘.ocntract appomtment

' Provnded further mat upper age hmft is. relaxabie for Scheduled Castas/
'Scheduled Tribes/ Other categories "of. petsons to the extent penmss;ble under the -
general or spectal order(s) of the- Hlmachal Pradesh Govemm ent/ Board. ' '

“Provided further tha* the employees ofail the Public Sector Corporatxons and
Autonomouz: Bodies, who happened to be Government Servants before absorptionin |
‘Publi¢ Sector Corporatlans/ Autonomous- Bodies gt the time of initial. constitution of

. such. Corporations/ -Autonomaus- Badies shall be- aﬂcwed -age concession ‘in direct
_recruitment as” ‘admissiile o Government servants. . Thls concessnon will not, -
‘however, be admissible to sugh staff of the Public Sector. Corporatlonsl -Autonomous”

_ Bodies. who were/ are subsequentiy appemted by such’ Corporations/ Autonomeus

.. Bodies- and- who are/ were: ﬁnally absorbed in the service of such Corporaticns/
. Autonomous Bodies gfter - mmal consttut:on of the Pubnc Sector Corporahon/‘
Au%:oncmoqs Bodxes ' . Lo

M - Agg hmzt for direct rpi' i 'tment wm pe reckonqaci Qn the first day of the year in .
~which' the: post(s) 4

advemsed for inviting’ appucatnons or notn‘" ed the'

L  Employment Exchary asbrasmecasemaybe _
Coviponid . (2)  Age and expenence m the casevof difect recrwtrncnt rela>able at ‘h
- g . .. discretion.of the Himachal Pradesh Public Sewtce Cummlssmn m case the

P candndataiwthemsewall quahﬁed
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7. .1 Minimum Educational and 7 Essertial _ C ~
- | other qualification | { Recognized , Degree _ in Elecirical
required  for  direct] 1 Engineering(EE)/Degree in_Electrical. &
recruits, | | Elgctronics- Engineering(EEE) - OR  its
; T ‘equivalent from "a recognized Institute/
University.. o T
| 3) Experience of working in Design/
l Construction in hilly-areas. ‘ -
') Knowledge of customs, manners &
diglects  of ‘Himachal "Pradesh &
_suitability  for appointment in the
: pecuiiar-opndiﬁbns”prevailing in the
- Pradesh. ., - P
8. | Whether ; age énd‘i,.: I
| educational qualifications| | AGE:- Not-applicable
prescribed  for  direct| A R
_ | recruits Wwill apply in case |- EDUCATIONAL QUALIFICATION -
| of the promotess. - - The minimum  academic: qualification’ for
| | promotion from amongst the un-qualified |
categories of staff to the grade of Assistant
Engineer would bée- Matriculation or its’
! *| equivalent. ' i .
0. | Period of probetion,” T Two years subject to "such - further
. any. o : _extension for a period nct exceeding one
: ’ year as may be ordered by appointing -
authority in special -circumstances for |
reasons {o be recorded in writing.- . -
_.10: ‘Method of recruitment | ’ iy 'A‘36%’by ditéc_t- _récruitmeni or ‘
whether by - direct o on. contract basis through the
recruitment -~ or by concemed recruiting - agency .
pramotion,  deputation, e jth'e_;.'H.P. Public . Service |
| transfer . and ~ ihe o Commission and. . -~
percentage of poststobe; ol - S
- | filed . in - by various |- i) - 64%bypromofion. .
| methods "(~) i
11. | In case of recruitment by BYPROMOTION =~ - - |
) ion,  deputation, : TP UE N S
S;C;Y‘ggom gfadgéx tafr'om iy - Juior’ Engineers (Elect.)/ Junior
which T 'promotidr: I Engineer  (Sub-Station)/ Junior
deputation/ transfer is to A “Engineer (C/Room)/  .Junior
be made. - - Engineer (Power -House)/ Junior
R E ~Engineer (Test)y Junior Engineer
: - (Instaliationy - Junior-. - Engineer |-
. (Teleyhon@! Foreman in‘the frade
- congiesged (quaifiedy having: 75
years service in the grade. -=36%
E . . . i ‘x




(i) From amongst those péfsons who pasq
| Section'A&B of the examination of Institution.]
of Engineers (India) during service period. |

) ‘ =8%

(iv)  Drawing Staff:
| Circle Head Draftsman possessing Diploma in
Civil. or Mech. Engineering or Diploma
Certificate of drafismanship from a recognized | .
‘Institute having § years service in the grade
I failing-which 10 years service is Draftsman/ |
Head Draughtsman/ Circle Head Draughtsman_
- " and failing both total 15 years service in the | ‘
l" Draftsman cadre. ~ -~ Y% e

(¥)  Junior Engineers (C/M) having degreein | ..v
Civil/ Mech. Engineering or its equivalent

from a recognized University/ Institute ‘having |

| minimum one year regular service in the cadre | .
| of IECC/MY:. T - o , =8% '

N

i a - Deparmxental Bt Scleétion Committee/ Departmental 'Pfom‘otion 1
| -Promot_ion .. Committee | - - Cormittee as constituted by the Board from
. exists,  what - ig its | . | timeto time. . - -

. Somposition: .} - S
UF13 Circumstances  ~ under. | : - Notf'é"gpliéablé I j

.which_the HPPSC s “tq - I
be comsillied in making |

5 ,Iecrultment

4], Essential . requirements | - {T& candidate for appointment to any service or

e for direct recruitment | - Post must be citizen of India,

| Selection S 1 Selection for appointment (regular) to the post,’ -
| appointment to post by | 1 in'the case of direct recruitment shall be made | .

| recruitment . ~1v 2| on the basis of viva-voce test, If the Board or | -.
| R ey | # 'fjét_héilj Tecruiting authority - to be authorized/ | : -
| "+ | nominated by the Board es the case iay be, so
il - consider necessary or expedient by a written
{ test.or practical test, the standard/ syllabus etc;
P of which will be determined by-the- Board or )
. ;’ e by the_r'ecfuiting.r:afhority asthe casemay be. |-
115, - Selection - ~ for| . ‘(@) Selection on contract basis shall be made
Ay, appointment to the: post | by the concerned Tecruiting agency i.e. the HP |
.| of Cantract appointment.. | - Public Servi’g:e CC’mm@SSiOﬁ-: ' . (’
I .| ®). The Secretary after obtaining the approvaj
- .- | of-the Full Board to fi]] up the vacant posts on .
‘ | Sontract basis wil} place requisition with H.p;

Public' Service Cor‘npﬁssic_‘mf:r advertising the |

same-in two leading news napers and. invite | |
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pphcatlon from the canfudate ‘having the';

prescnbed quahﬁcatlons and fulfilling the

| other- ehglblhw condmons as prescrlbed in
th&se Rules

() Candldate seiﬂcted for appomtment on
contract basiy- will be initially appointed for .
{'one year which will be ext »nded dependmg\
N "'»r'upon reqmreme,t of the® Tvices of suchl
o ‘appointess’ and further subject © ‘high atandafci i
~#of work- conduct and perfc mance of such' ;
| -appointees. How ever, ‘their, ervices may be |
C s ;(tamunated uvenﬂpnor to. his completion of
.| contract period by issuing of one ianth notice |
.,_or,p'ayment of one month. wages i lieu of the |
notice, if their. services afe not fequlred due to
non availability of work, for wk hich principle of
first come last go . shall be fotiowed. Their.

| services. may also be termir ated during the |

;.| contract penod if their “conduct. and +
.perfonnance ignot found satxsia ‘tpry for which

-+ 'notice ' with due oppommlt i bemg heard
'bhallbe given.

po— .._,...,___,-__._..—-«.‘ st 4

; Contraut»appomtae she
: molmnents germontira s:Basi
pay of the: pbst»on 25 DIES! n
frm ume to time. - "

) The appomtment 18
Hel 'nated in-casethe performance/ gonduct of o
et contract appomtee is pot found good,

Contra,ct pomtﬁe will be. enntled for

casual leave aﬁer puitting one monih |
:wumuiated upto i

s per mle.s '
(i) - Dnauthofxsed af:sance fom the duuesl\

. Wx'thout the approval of the: centrolling officer i -

o] shatl antoniaticaily fezd to the termination of

-} the confract: Contract appomtr,e shall" not be!
cofitled for weges for the penod ot abbEI‘CV ‘

| from duty.

—_—M‘_—”’_‘. o .. & i
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1 (vil) * After selection of a candidate for |
‘ - | appointment, he shall have to sign an
T agreement as jaid down by the Board vide
notification dt. 273.10.2006 or as amended
! from.tinqetotime.. o

N
¥ i

|| (viliy Forthe assessment of work, annual
| | petformance report will be maintained at
|  the Chief Engineer Level. The performance
reports will- from the basis of assessmert
by - - the. committee 10 make
recommendations for regular appointment
after.completion of 2 years contractual
service. .

_(ix)_,'.Their-servicés may also be terminated

during the contract periad if their- conduct
and. performance is not found satisfactory |
for which notice & with due opportunity of ‘

being heard shall be given.
L \

s . ) - PUTE—— -
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. | Reservation. .. {17 1The appoiniment to the service shall be| -
e o .| subject to the orders regarding reservation |

© |in. the service. for Scheduled Caste/| -
‘| Scheduled Tribes /| Backward Classes! | -

. | .other categories of personsjssued by the
- | Board from time totime. :

1

47 |:‘Departmental o BEvery ‘member of semvice shall have to
_Examination: i | pass. @ Departmental Examination as
T e prescribed for - Electrical Engineering

| Officers of H.P. State Electricity Board vide
notification  No. HPSEBR/  Sectt/105-1-
- | 14/R&E/8T7 -1 6622-802 dated 25.2-88 and |
‘| as amended from time totime.  ~ h

|

'l-_n' the matter of granting relaxation m‘ . V
5 - e . , .
;quahﬁcationl experience and length ,ofl L
gervice as provided in these jregutations,_" -
competent authority shall be Board. - |
o : : |
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:.‘td) Contract appointees shall be paid |
! fixed -emoluments per month as . Basic |
. Pay+ Deamess Pay of the post or as

prescribed by the Board from time to time..

{8} Contract appointee so selected under
. '| these Rules will not.have any right to c!anm‘
‘regulanzatrqn or permanent absomption in

HPSEB.

K Af)(i) ,'Thé appointment is liable to the
‘Iterminated in case the 'performance/| .
conduct of the ccrtract apoomtee is not|
‘found good. ‘
{ii) Contract. appomtee will be entltlnd for |
ane day casual leave after putting one

month  service. This ‘leave can be
accumulated upto one year. No leave of

any other kind is admissible to the contract |
- .| appointee. Hefshe shall not be entitled |
| Medical Reimbursement & LTC etc. Only
‘Matemity Leave will be given as per rules.

a (m) Unauthorized absence from the dufies
. without the: approval of. the: controllmg
. officer shall automatlcany lead: to the

terminatiori- ‘of the ‘contract. Contract

.appointee shall: ‘not be entitied for wages
" for: the peried of absence from duty, .

‘(w) Contract apporntments will be made |-
. | against vacant posts in difficult and- tribal | - -
‘| areas or the office jobs as per requirement.’ |-
.| Transfer of contract appointee will not be
pemited from. cne  place to ancther.

However, at-the time of renewal of contract

| if any stich appointee can be appointed at
.| different place or office cn admxmstratlve

grounds

(v)" . Selected cam didate will have to submit
a certificate of his/her fitness from a Govt./
Registered Medical Practitioner. Women

{ candidate pregnant beyond 12 weeks will .

be  considered temporarily unfit till “the
confinement is over. The .women
candidates will be re—exammed for the

fitness by an authonzed Medlcal Offi oer!
- Practxtloner

(w) Cohtract appomtee will be entitled *o

TA/DA if required to go_on tour in|

.| connection with his/er official duties at the

+ | same rete as app!;cabfe to regular siaff.
) members

.t
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. Note:-

@ Imall cases of prometion, the eomtinnous adhoc service rendered in the feeder post, if
any, prior to regalar appointment to the post shall be taken into account towards the length of
' service as preseribed m these Rues for promotion subject to the condition .that the adhoc
8ppointment/promotion m the feader category had been made after following proper
ecceptable process of selection in aceagdanee with the Pprovisions of R & P Rules, provided

" Provided that al! Seumbents o be censidered for promotion shall 'poésess the
mirtimum ualifying serwico of et leant three years or that prescribed in the R.& P Rules for
the post, whichever is less; ' o , . ' .

- Provided further ‘that where a person becomes ineligible to 'be"gonéidered for

- promotion on account of the réquirements of the preceding proviso, the persons(s) jumior to

him shall glso be deemed to'be ineligible for consideration for su<h promotion, - ,
XPLANATION - The bast-proviso shall ot render the Junior incumbents in‘éligible‘for

-consideration for promotion if the senior ineligible person happened to be Ex-Servicemen

recruited undes the provisions o Rule-3 of Demobilized Apmud Forces Persomnel

Reservation of Vavandies in Himachal State Non-Technical Services) Riles 1972 and having

tHe provision of Rule-3 of
‘Ex-Servicanen Resgreation of vacancies in H.P. Tech, Services Rule;. 1985) and having been
given the Bengfit of seniority there under, o - -

~ Been give \tke‘bnqﬁi‘» of sendority there under or recruited under 1

[¢E}D Similerly, in alb cases of confirmations continuous adhoc service rendered on the
feeder post, if gy, prior to the regular appointment against such post shall be faken into,
- &count towards the langth of service, if the adlioc appointment/ promotion has been made
after proper selestion and in accordance with the provision of the R & PRules: . C

Provided that inter-seniority as a fesult of confirmation atter taking into account,

adhoc service rendered gs referred to above shall remain unchanged,

J, Z -
S:jr;t;ty, o

H.P. $iate Electyicity Boeard,
Shimlg-1 71004, B '
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