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HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED

(A State Govt. undertaking)
Registered office Vidyut Bhawan, HPSEBL, Shimla-171004(H.P)
Number (CIN) U40109HP2009SGC031255
%A GST Ne: HPSEBL 02 AACCH4894EHZB :
A ‘3;-::,5’@ Telephone Number  0177-2803600, 2801675 (Office), 2658984 (Fax)
o Website address www.hpseb.com

Email cmd@hpseb.in

No. HPSEBL (SECTT)/R&E/Sexual Harassment/2024-25:-gs*?/(é?)Lf Dated:- |2.03.Q\4
To, o

All Chief Engineers, s

(i.c)MD BVPCL, HPSEBL.

Subject:- Regarding Civil Appeal No. 2482 of 2014 Aureliano Vs. State of Goa
) and others in the Supreme Court of India and Writ petition(Civil) No.
1224 of 2017 Initiative for inclusion Foundation & Anr Vs Union of
India & Ors thereof.
Sir,

Your kind attention is invited towards the letter No.WCD-H(F)-
28/2023-Court-9303-9400 dated 22.07.2024 even no. 13.06.2023 vide which action
taken report of directives in the Civil Appeal No. 2482 of 2014 of the Honble
Supreme Court of India had been sought. Now in the Writ Petition (Civil) No. 1224
of 2017 Initiative for inclusion Foundation & Anr Vs Union of India & Ors, the
Honble Supreme Court of India has again issued directions for implementing the
provisions of the Sexual Harassment at Workplace (Prevention, Prohibition and
Redressal) Act,2013.

Now we may requesting to nominate the Nodal Officers under their
Jurisdictions and to provided the details (phone, address and email) along with
district wise chart of the nodal officers and their contact in respect of yours
Zones/Wings, so that it could be uploaded in official website of HPSEBL as desired
by the Director of Women and Child Development. It is requested that the action
taken report of the directives of the Hor'ble Supreme Court of India may kindly be -
provided on the prescribed format enclosed as (Annexure A) to this office within a
week time positively.’ _ :

This is for your kind information and take fuyther necessary actio
accordingly please. , '
DA:- As above. ' Yours fdithfully,

(Mayoj Kumar)
Execpyitive Director (Per.),
HPSEBL, Vidyut Bhawan,
Shimla-4.

Copy 1is forwarded to Director Women and Child Dev lopment Himachal
Pradesh Shimla-1 for information with reference to his.ofgie bove referred letter

please.
Executive Director (Per.),

HPSEBL, Vidyut Bhawan,
Shimla-4.
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No: W Dby 28200
Directorale ol Women and Chitd Development.

Nimachal Pradesh. Shimla-1

From .

~The Darector
Women & Child Development
Himachal Pradesh

To '
1. All Head ol the Departments ’
20 Al MDs of Boards and Corporations
3. Al Scerctary of the Commissions
4. Al Registrar of Universilics

& < A NITE A aE Qoo ary N S i i
3. The Member Secretary, HP State Legal Services Authority. Shimla-9
Dated: 2 1, % k s Shimla-5.
Subject: Regarding Civil Appeal No. 2482 of 2014) Aureliano Vs. State of Goa and

others ifl the Supreme Court of India and Writ petition(Civil) No. 1224 of
2017 Initiative for inclusion Foundation & Anr Vs Union of India & Ors

(\y\/ thereof.

Madamy Sir.

Kindly refer to this office letter of even no. 13-6-2023 and_14-11-2025 vide
g, et R B
0. 2482 of 2014 of the Hon'ble Supréme

Lich action taken report of directives in the Civil Appeal N

—_ wl
' court of India had been sought. Now in the Writ petition(Civil) No. T224 of 2017 Initiative for
7 ‘nclusion Foundation & Anr Vs Union of India & Ors, the Hon’ble Supreme Court of India has again
) issued directions for implementing the provisions of the Sexual Harassment at Workplace(Prevention.

v H>Y Prohibition and Redressal) Act. 2013
at the action taken report of the directives ol the Hou'ble
format enclosed by 29-7-2024

[t is again requested th
ided to this office on the [

Supreme Court of India may kindly be prov
; positively.

Yours faithlully,

(!\g:hun Datt)

Additional Direetor,
women-and Child Development,
Himachal Pradesh. %
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Thereafter, a civcular/bulletin contain
| names of all district officers
‘f contact details (phone, address, anq

email), along with a district wige v
of the various nodal officers
contact details, must be uploaded o the
d;pal'tlllellt’sl website (or ip the absence
of one, on the ma;j e mer
website) in g CO:;;?LEZH%O\'Filfﬂjt‘-ljt

‘ ‘ S S i0cation,
- along with g compiled version of the
Act, Rules, and simple charts/explainers
on the basics of the Act, within 6 wcek;}
front the date of thisg Judgment.

ing
- and theiy

ise chart
and their

o

The directions HW
Aureliano Fernandes v,
| Ors.28 (supra) cover s
{ direction to authorities, management

and employers to familiarize the
members of the ICCs and LCs of their
duties and detailed step-wise manner in
which an enquiry ought to be conducted

on recelving a complaint' of sexual
harassment;

State 0fGoa &
pecifically the

conduct orientation
programmes, workshops, seminars,
awareness programmes, etc. and to

educate women employees and women
groups about the Act, Rules, and
regulations are reiterated. The modules
prepared by NALSA [as per direction
| (vi) in Aureliano Fernandes] to conduct
workshops and organize awareness
programmes to sensitise authorities,

| in this regard

—_—

) passed in

managements, employers eould be used.

Action to i)c !‘z\ikc'n

-onta ails (phone, address
email), alon

chart of

) N d!"\d
g with a district wise
the various nodal officers
zm‘q their contact o be uploaded in
official website of District
a]fmg\\fith with a cfnnpiled version
of the Act, Rules, and simple
charts/explainers

Matter may be taken-up District
Legal Services Authorities (detail at
Annexure-B)to conduct orientation
programmes, workshops, seminars,
awareness programnies, etc.

11t is relevant to add here that the Ministry of
- {Women  and Child Development,
| Government of India, has. prepared a
, Handbook for implementation of POSH Act,

seeking information, but also
ently these who are nommatqd
d as members of the ICs It is
d that a fargeted effort pe
are: infarmation  with

| which serves as a useful guide for not just |

A targeted effort to be made to share
this information with employers who
- constitute their own ICCs.

“Constitution of (ntérneg Cor;mit;%% r"cg
10spit: 1s, nursing omes,
' ‘hosmti stadiums, sports complex, or
tition or games Venues.
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MOST URGENT
COURT MATTER

" No: WCD-H(F)-28/2023-Court. ,»Q(S%H - R E ﬂ@
Directorate of Women and Child Developmerit,
Himachal Pradesh, Shimla-1.

To o S T .
. 1.-All the Head of the Departments -
2. All the M Ds of Boards and Corporations
3. All the Vice Chancellors of Universities

o o 4. All the Deputy Commissioners
i L:? /b { / £y %_) 4 A in Himachal Pradesh.

; — . Dated: |1, VShimlé-].
M (He 5”55) BRI 2

Subject: - . Regarding the CIVIL APPEAL NO. 2482 of 2014 of the Sexual
' - .. Harassment of Women at Workplace (Prevention, Prohibition and
- Redressal) Act, 2013

Madam/ Sir, : ‘ . '

' - On the forgoing subject if is submitted that in the CIVIL APPEAL NO.
;},’iww'_ . 2482 of 2014 of the Hon’ble Supreme court of India, the following directions have been
' %ﬁi‘,j g issued by the SUPREME COURT OF INDIA to all States/UTs:

All the State Governmeﬁts are directed to undertake a time bound exercise to
verify as to whether all the concerned Ministries, Departments, Government
organizations, authorities, Public Sector Undertakings, institutions, bodies, ete.
have constituted LCs/ICs, and that the composition of the said Commitiees are
strictly in terms of the provisions of the PoSH Act, 2013.
It shall be ensured that necessary information regarding the constitution and
composition of the ICCs/ L.Cs/ ICs, details of the e-mail IDs and contact numbers
of the designted person(s), the procedure prescribed for submitting an online
. Lomplamt as also the relevant rules, regulations and internal policies are made
readily available - on the website of the concerned Author ity/Functionary/
Organisation/Institution/Body, as ths case may be. The information furmshed
shall also be updated from time to time.
‘i (ii) - A similar exercise-shall be undertaken by all the Statutory bodies of professionals
{\‘ X . at the Apex level and the State level (including those regulatmg doctors, lawyers;
g Wﬁw" archltects chartered accountants, cost accountants, engineers, bankers and other
S\i @égﬁj\ﬁr} - professionals), by Universities, colleges, - Training Centres and educational
[ P institutions and by government and private hospitals/nursing homes. .
P iv)  Immediate -and -effective ‘steps shall ‘he taken by ‘the authorities/
~ zJ;Q: managements/employers to familiarize members of the ICCs/LCs/ICs with their
é O Lo duties and the manner in which an iinquiry ought to be conducted on receiving a
% complaint of sexual harassment at the workplace, from the point when the
\\ L

complaint is received, “till. the mqulry 15 ﬁnally concluded and the Report
submitted. :
) The authorltles/management/employers shall regularly conduct . orientation
' programmes, workshops, seminars and awareness programmes to upskill members
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of the LCs/ICs and to educate women empioyees and women’s groups about the
provisioris of the Act, the Rules and relevant regulations.

{vi)  State Legal Services Au’chorities(SLSAs) shall develop modules to conduct
workshops  and organize  awareness programmes {0 sepsitize
authorities/managements/emp]o_yers, employees and. adolescent groups with the

. provisions of the Act, which shall be included in their annual calendar.
(vii) . State Judicial Academies shali include in their annual calendars, orientation
- programmes, seminars and workshops for capacity building of members of the
LCs/ICs established in the High Courts and District Courts and for drafting
Standard Operating Procedures (SOPs) to conduct an inquiry under the Act and
Rules. ’

. It is therefore, requested that the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 may kindly be implemented
strictly as per the provisions of the Act in your offices and the same is made available to all
the figld offices of your department in the State- sothat female employees of your
tfépartrrient/organization could approach ths Chairperson/ District Officers/Nodal Officers of

kindly be implemented and action taken thereof may be conveyed to this office for filing of

‘the affidavit for reporting compliance on priority please.

(E aptaSL
Additional {3 T,
Women and Child Development,
- : ' . Hémachal Pradesh,
Endst. No. Even 3. Yo Dated Shimla-1.
B 89 | 31122

i

The Secretary (SI&E) to the Government of H.P. for information please.

Ad&fﬂ‘onﬁTD‘ir C ,’7

‘Women and Child Deve pm‘ent,
' Himachal Pradesh, <~

&



MOST URGENT
COURYT MATTER

No: WCD-H(F)-28/2023-Court. ~9%92 - %975
Directorate of Women and Child Development, '
Himachal Pradesh, Shimia-1. - R

1. All the Head of the Departments ~. SRS 3
2. All the MDs of Bourds ars,Corporations ..
3. All the Vice Chancellor Universities

in Himachal Pradesh.

Dated: . {. — - himia-1.
ate )3] 'é:, ; 2%3) Shimia | - |
Subjeot: ¢ - Regarding the CIVIL APPEAL NO. 2482 of 2014 of the Sexua]

Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 <

Madam/ Sir, : . :
On the forgoing subject it is submitted that in the CIVIL APPEAL NO.
2482 of 2014 of the Hon’ble Supreme court of India, the State has to file affidavit under
PoSH Act, 2013, It is therefore, conveyed that the copy of the latest notification of the
Internal Committee js required for filing of affidavits as per table given below:

| Name of Deptt/ Boards / i ICs Established -_E—apy of m{h‘gigte"s;f;bjgi-ﬁégfi—(ﬁ?
| Corporations/Tiniversities i Y/N I notification of IC' committee ,
i ' 'l : may be enclosed

Details of Internal Committees (ICs) constituted under the Act

- The requisite information may kindly be communicated 1o this
office latest by 17-6-2023 on email : wed-hp@nic.in, - - :

pray

Yours faithfully, )
w:‘,‘:}g‘ﬁ\g—: N \;\?_‘:"M}?T’
{Bkta Kapta)y, iy
o , + Additional D. rector,
* ' Women and Child Development,
' ' Himachal Pradesh.«_




