- un ST Mard 2023 .sh;lll b Ix,wl ved wub;u,l m' nhsu\anm of llu To

\1() \(f\P) B (2)-1/2014- \ I A o
Gov ummm of [limachal Pradesh - : g
Department ol Personite] (AP-111) '

Front
i
The Secretary (Personiiel) to the . . o -
Government ol Himachal Pradesh
o ’
Lo Al the Administrative Sceretaries to the
Government ol Himachal Pradesh
Al Divisional Commissioners in 1 mmdml Pradesh ‘
3. All Heads of Departments in Himachal Pradesh Ce -
4. All Deputy Commissioners in Ilimachal Pradesh .
Dated: Shimla-171002. the 08" April. 2025 :
s .
Subject: - Regularization  of daily waged workers/contingent paid  warkers in

Vinancial Year 2( 023-26-~ [nsuuclmm thereol’

Siv/Ma dam.

[ am dncclud to refer to the subject utcd ame and 1o \Ln that lhc daily

waged/contingent paid \\011 who have wmplugd four \mr\ mmmmu\ serviee ay

*WE__-:_

\ n\m“ leh &

conditons; -

[

(. J)mh \\agc l/mnlumcm paid. workers, alter u)mplctmn ol four veurs' (4) of
continuous service (with a minimum of 240 days in a calendar vear exeept where

specilied otherwise for the tribal alcas) will be considered for wuulml/umn and”

cligibility: will be seen as on. 31 March. 2025 The regularization will he
considered ; against the available vacancies in various Departments und the ferms
& wndmona Im such regularization shall be gov erned as per annesure- A

- 3

(11) No new posl of any category will be ucalul

=T repularization. the original post of the concerned daily wagericontingent
g mxd wor l\u shall be abu lished. -

+the rvwlzn"iyation will be suh]ul ) d\dl]dbl]lt\ ol budget altocnied o the
J«,pamm ot coneerned for that year.

{(v) SINCC No new post is m be uumd lhuc!mc no dddll]()lu” fund? huuw will be
demanded.
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i
!
(viy b (foun years of continuous service is only an c,hubllﬂy criteria and
repulanization shall be only from prospective effect iel after the date. the
1

orders of 1 ;11&11/&11011 are issued after completion of requi isite code
formalities. ‘
. . : . E 4 i’
b ‘ (Vi) The d 1y waged/contingent paid v»mkc.,rs being considered for regularizaton

skl possess minimum  educational  qualification as prescribed in the
Recruitment & Promotion Rules of such post at the time of initial engagement,
Iowever. the educational qudlm(,dtmn can bc relaxed. 11 required. with the
approvid of m competent aathority, ‘

(viii) o case of a daily waged/contingent paid worker. w h() has worked for less than
4 years on higher wages. on a. higher pay scale post. he/she will be considered
for regulurization by combining the service both in the lower scale post and
higher scale post but shall be regularized on a lower post because 1or
regularization oft a higher post, 4 years wmplcu‘ daily wage/contingent paid
service on the higher pay scale post shall be essential.

(v The daily xmgul!wutm%m paid workers may be regularized against the
qmm W m.num of relevant categories mel\ on seniority “basis subject 10
rejeviion Cunfit and by doing so in case. il any roster point for
'rcwrxmi"['ucu v category remains underutilized, these shall be made sruml in
Cfuture muuummm by filling up the backlog first.

N

(0 ,Su&‘h daily waged/econtingent p‘mi wml\m who wete within the ape limit
3 vibed for direet reeruitment in the respective Recruitment and Promotion
-k 81 Il 0 nmc al’ engagement on daily wage/vontingent. palcl bdx;s miy be’
R %‘/‘ T Sregilanization, even iF they hau crossed the Taxinmum L:Zflnmt

g ITOMW '

(xi)  .Such dmi\ waged /conlingent pald workcrs \z&h@ have. bwn engaged without
being sponsor ed by the | mployment L\chemgu may be given relaxation while
repularizing their serviges.

(NI S Deparment(s) are not required o make prior wnml tation with the THP.
' { nbitie Serviee Commission for xcwulan/aimn ul ervices in case ol those posts
il fall within the purview of the TLP: Public Service Commission.

(xiii) " The seniority of the daily waged/contingent paid workers as are regularized

under this policy vis-a-vis employee appointed on regular basis shall be
“determined consequent upon their regularization. The inter-se-seniority ol such
Cdaily waged/eontingent paid workets shall bc determined-in accordance with
order ol uvul.mmtmn of such daily wager/ contingent lwd \w!l\u based on
NUII m e ul\ wager/ ‘contingent paid worker. s

(xivy o Phere shall be no resultant vacancy by way of wdl regulan l/d'LlOl) buwm wuh
vacancies shall be abolished. ‘
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| No. PE R(AP}C-B (2)-12014-v1

s Government of Tlimachal Pradesh ' ‘
Department of Personnel (AP- -1

From

The Secretary (Personnel) to the
Government of Himachal Pradesh

Lo Allthe Administrative Seeretaries to the
Government of Himachal Pradesh
2. Al Divisional Commissioners in | limachal Pradesh _
30 Alltleads of Departments in Himachal Pradesh : :
4. All Dc‘pu‘t v Commiéssioncrs in Himachal Pradesh

Dated: \hlmld-l 71002, the og’h April. 2025

subject: - Regularization of  daily waged workers/contingent paid workers  in
Financial Year 2023-26-Instructions thereol,

Sie/Madam.

Fam dirceted to refer to the subject cited above and 1o say that the daily

- waged/eontingent paid workers. who have Lompluul Imu \Ltus 'omimmxﬁ SCIV iu as

Ton 30 Murch 7()"’3 shal

conditions; -

(.. l)dll‘v \wgc d/contingent paid workers, alter u)mplctmn ol four yveurs” (4) of
contnuous service (with a minimum of 240 days in a calendar vear except where
specificd otherwise for the wibal arcas) will be cmmdmcd for regularization and -

chgibility: will' be seen as on-31% March. 2025, The reevkrization will be

%’/ ' considered against the available vacancies in various Departments and the terms

& conditions for such regularization shall be governed as per annelure- A

No new post of any category will bc created.

. ‘wumenon the original post ot the umumuj daily \\ag_cr-f’cumi1‘1;_.{,cn'l
- pald workers shall be abolished.

¢ regularization will be \Uh]\,(.[ o availability ol budget allocaicd 10 the
lq)mnmnt cone unud tor that year.

{(v) SInee no new post is to be created. therefore, no adtluu)mf fund-l

udget will be
demanded,
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(vi)

{viin)

4 (four) yemrs of continuous service is only zm»eliwi,bility criteria and
regularization shall be only from prospective effect ‘ie. after the date. the
orders of JU“Llldll/dU(m are issued after mmpl«tmn ol requisite codal

'im‘ln;‘z!ﬂicx.

dhe datly waged/contingent paid wnkurs being considered lor regularization
shiall - possess  minimum delCdti(mdl qualification as prescribed i the

Recruitment & Promotion Rules of such post at the time m “initial engagement.

Jlowever. the educational qualilication can be relaxed. il required, with Lhc
approvad of the competent aathority. : o .

I casc of a daily waged/contingent paid worker. who has worked for less than

~1 years on higher wages. on a higher pay scale post. hesshe will be considered

(i)

for regulurization by combining the service both in the lower scale post and

higher scale post but shall be regularized on a lower post because lor
regularization on a higher post, 4 years compluc daily »\\d&bf’t.x.)l.)ikﬂ%(.‘.i"ﬂ paid
service on the hlghu pay scale post .shal] be essential. ‘

The daily \\amd/umtm%m paid workers may be repularized against the
posts/vucancies ol relevant categories purely on summw basis subject 1o

rejection ol unfit and by doing so in case. il ny | roster point fm_

;f‘k“wx'\-mi-""u.‘d e calegory remains underutilized,  these shal) be made goad in

future reeruitments by (illing up the backlog first

S oW

N N

:S:,n'h daily wagedzeontingent mid‘ workers. \\:h@ were within the age himit
v lvw for f{nl‘u recruitment in the respective Recruitment and Promotion
“engagement on daily wage/contingentpaid basis. may be

ssed llk m‘i\_. M ; agm &limit

RIS

Such daily waged /contingent paid workcrs who have bu,n engaged withdut

being xponsmcd by the E n’xploymr,,m Exchange. may be given mldxauon win]c
repularizing their services,

(X1}

{xiy)

Fhe Doparmentis) are ot lummd to make prior consultation with the TLP.

Pubtic Serce Commission Tor regularization of services in cuse of those posts
Swhich tuadl within the purview of the TLP: Public’ Service Commission.

the seniority of the-daily waged/contingent paid workers as arc regularized
under this policy vis-d-vis employee appointed “on regular basis shall’ be

determined consequent upon their regularization. The inter-se-seniority ol such.
datly wiped/contingent paid workets shall hc determined -in accordance with

order ol regularization ol such daily wager/ contingent vmd mui\u based on
sentority as Jally wager/contingent paid worker,

Uhere shall be no resultant vacaney by way of such z%ulml/;ﬂl(m bumnw smh
vacancies shall be abohshcd

Pave 2 ol 4

S

LT




PN

HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED
[A state Govaimmient Undertaking)
Registered Office : Vidyut Bhawan, HPSEBL, $hirila-171004. (H.P),
Corporate Identity Numbsr (CIN) 1 U40108HP20098GC 031255
Telephone No £ 01772803600, 2801675(0ffice), 2813563 (Fax)
Waebsite Address 1 www.hpseb.in
E-mall : amd@hpieb.ln & dire

‘NOTIFICATION” »

The Himachal Pradesh State Electricity Board Limited is pleased
to adopt the Himachal Pradesh Government policy for regularization of its
daily waged /contingent paid worker issued by Department of Personnel
to the Government of Himachal Pradesh vide No. Pers.(AP)-C-B(2)-1/2014-
V-1 Governmént of Himachal Pradesh department of Personnel (AP-(111)
dated 08-04-2025 instruction thereof (Copy enclosed) and shall also be
applicable in .the HPSEBL in toto. } '

ISHA ( HPAS),

Executive Director (Personnel)
H.P. State Electricity Board Ltd,
Vidyut Bhawan,Shimla-4.

I it

m.m_SEBL(SEcﬁ.)/Po'Eeﬁ}éég.-i-(ﬁé’g.-ﬁf&?iiﬁﬁ‘%ﬁfﬁ‘%“*ni_ ea-J-l~

Copy forwarded for information and necessary action to:-
1) The Managing Director HPPTCL, HPPCL Khalini/Panjari Tutu Kandi.

2) The Managing Director BVPCL, J ogindernagar, Mandi HP.

3) All Chief Engineers in HPSEBL. A

4) The Chief Accounts Officer F&A Wing HPSEBL Shimla-4.

5) The Resident Audit Officer, HPSEBL Shimla. ) ,

6) The Special PSs/Sr, BSs and PSs to the Qhairman /Managing
Director / Directors and Executive Director (Pers.) in the Beard
Secretariat.

7) All the Superintending Engineers/Sr, Exegutjige Engineers /REs in
HPSEBL.




he Superintending Engineer (IT) for uploading ‘the same in the
website of HPSEBL.

9) All Deputy Secretaries /Under Secretaries/80s  in the Board

- Secretariat.
10) Guard File.
ISHA ( HPAS),
Executive Dire‘ctor,(Personnel),
H.P. State Electricity Board Ltd,
Vidyut Bhawan,Shimla-4. -
000




