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NO.HPSEBL(SECTT.)/HRD/2-12/2023-4 75 7.5 (“”‘ Dated:- !,//// 1

To

All the Superintending Engineers,
Generation and Electrical System Circles,
(Being cadre controlling authorities).

All the Sr. Executive Engineers,

Electrical Divisions & M&T Divisions, HPSEBL,
(under Operation Wing(s) being cadre controlling
authorities). ~

Subject:- - Clarificationregarding maintaining the seniority of
“newly appointed as Junior T/Mate, Junior Helpers in

HPSEBL. '

It has been noticed by the Field Units 'of the HPSEBL
and sought the clarification regarding maintaining the seniority of
newly direct recruited/appointed as Junior T/Mate, Junior Helpers
now merged as T/Mate and Helpers in HPSEBL. ) _

In this context, it is informéd that necéssary approval
for appointment of new Junior T/Mate and Junior Helpers (Now
merged as T/Mate and Helpers) have been conveyed from time to
time to the Sr. Executive Engineers ‘being cadre controlling
authorities under Operation Wing(s) and Superintehding,Engineefs

Generation Circles / Electrical System Circles being cadre
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controlling authorities under Generation /Electrical System Wing(s)

- whereby necessary instructions have already been imparted to

cadre controlling authorities for maintaining the category wise
roster of the candidates at their own level. But concerned cadre
controlling authorities have not maintained the rosters for the posts
of Jun'ior T/Méte and Junior Helpers (Now merged as T/Mate and
Helpers) at the level of Divisions/Circles- being cadre controlling

authorities.

It is further informed that as per guide lines issued by
the Government of India Ministry of Personnel, Public Grievances &
Pensions Department of Personn‘el & Trainihg Establishment -D
Seﬁgtion vide its office memorandum dated 03/07/1986 (Photo
Coby “enclosed’ for teady “ reference) SENIORITY . OF DIRECT
RECRUITS:-

2.1 SENIORITY OF DIRECT RECRUITS:-

2.1. The relative seniority of all direct recruits is determined by
the order of merit in which they are selected for such appointment
on the recommendations of U.P.S.C. or other selecting authority,
persons appointed as a result of an earlier selection peing senior 1o

those appointed as a result of subsequent selection.

Since, as per guide lines issued by the Government of India
Ministry of.Personnel, Public Grievances & Pensions Department of
Personnel & Training Establishment -D Section vide its office
memorandum dated 03/07/1986 that senlority of all direct

recruits is determined by the order of merit in which they are
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selected as per roéter point for such appointment on the.

recommendation as conveyed to the cadre controlling authorities of
the HPSEBL from time to time , persons appointed as a result of an
earlier selection being senior to those appointed as a result of
subsequent selection , therefore, ~ all the cadre controlling
authorities are directed for framing the seniority of all direct
recruits is determined by the order of batch wise merit in which they
are selected as per roster point(horizontal reservation) for such

appointment.

It-is also directed to all the cadre controlling authorities
thét those officials who have been transferred from one Division to
another Division by forfeiting seniority as per their own request their
seniofity may be dovetail the same at the bottom in the seniority list
of ms/theu cadre in correspondmg Division in the capacity of
regular and contract basis from the date of their joining in new
.Divisuon n'respectlve of marks obtained by him/her in merit list.
'HoWever', necessary instruction has already been issued while

issued the transferred order of the officials.

These instructions may be followed strioti’y and also

brought to the notice of all concerned for compliance.

(A
‘ (MANOJ ) HAS
DA:-As above } Execytive Director(Pers.),
' ' H P. State Electrlmty Board Ltd
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Copy of above is forwarded to followmg for mformat[on and necessary
action please.

1) The Chief Engineer(OP) South CZ, North, Shimla, Mandi,
- Dharamshala.

2) The Chief Engineer(Generation)/(ES), HPSEBL Sundernager and
Hamirpur.

) All the Superintending Engineers(OP) Circles and M&T Circle
nder Operation Wing(s).

The Superintending Engineer(IT), HPSEBL for uploading the same in
the official website of HPSEBL

5) The Under Secretary(FTE)/SO(FTE- i) in the administrative ng of
~ the Board Secretariat.
VW

( MANOJYUMAR) HAS
Executive ire’ctor(Pers.),

............

000
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No.22011/7/86-1stt.(1D)
Government of India
Ministry of Personuel, Public Grievances & Pensions

(Department of Personnel & Training)

dated 3-7-86

OFFICE MEMORANDUM

Subject: SENIORITY — Consolidated orders on.

The undersigned is directed to say that instructions have been issued by this
Department from time to time laying down the principles for determining senjority
of persons appointed to services and posts under the Central Government. For
facility of reference, the important orders on the subject have been consolidated in
this Office Memorandum. The number and date of the original comnunication has
been quoted in the margin so that the users may refer to it to understand fully the
sontext in which the order in question was issued. -~ - : . .

3 o

SENIQRITY OF DIRECT RECRUITS AND PROMOTEES
~MHA O-M NI/ 1H55RPS dated 22:12:59)—

2. The relative seniority of all direct veeruits is delermined by the order of
merit in which they arce selecled for such appointment on (he recommendations of
the U.P.S.C or other sclecting authority, persons appointed as a result of an earlicr

selection being senior lo those appointed as a resull of a subsequent selection.

2.2 Where promotions are made on the basis of selection by a D.P.C., the
seniority of such promotecs shall be in the order in whiclt they are recommended for
such promotion by the Commitice.  Where promotions are made on the basis ol
seniority, subject to the rejection af the unfit, the seniority of persons considered fit
for promotion at the same time shall be the same as the relative seniority in the
lower grade from which they arc promoted. Where, however, a person is
considered as unfit for promotion and is superseded by a junior such persons shall
not, if he is subsequently found suitable and promoted, take senjority in the higher
grade over the junior persons who had superseded him.

2.3 Where persons recruited or promoted initially on a temporary basis are
confirmed subsequently in an order differcnt from the order of merit indicated at the
time of their appointiment, senjority shall follow the order of confirmation and not
the original order of merit. -

240 The relative seniority of direct recruils and of promolee shall be determined
according to the rotation of vacancics belween direel reeruits and promotees which

DoP&T’s O.M.. No.20011/1/2008-Est(.(D) Dated 1" November 2010
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shall be based cn the quota of vacuncies reserved for direel recruitment and
promotion respectively in the Recrnitment Rujes.

242 If adequale number of direct reerits do nog become available in any
particular year, rotation of quotas for the purpose of do.te[miningVseniority
would take place only to the extent of (he available direct recruits and the
promotees, [DPT OM No.35014/2/80-Es(t.(D) dt.7.2.86]. ,

In other words, 1o the extent direct recruits are not available the promotees
will be bunched together at the bollom of the seniority list below the last position
upto which it is possible to determine seniority, on the basis of rofation of quotas
with reference to the actual number of direct recruits who become available, The
unfilled direct recrujtment quola vacancies would, however, be carried forward and
added to the corresponding direct recruitment vacancics of the next year (and to
subsequent years where necessary) for taking action for direct recruitment for the
total number according to the usyal practice. Thereafter in that year while senjority
will be determined between dircet recruits and promotees, to the extent of the
number of vacancies for direct recruits and promotees as delermined according o
the guota for l_h_gi_L_yc;‘w, the additional, direc recruits selectid against the carried
forward vacancics of the previous year would be placed en-blog Dbelow the Jagt
promotee (or direct recruit ag the case_may -be), in the. seniority list based-on-the
rofation of vVacancies for that year. The same principle holds good for determining
seniority in the event of carry forward, if any, of direct recruitment or promotion
quota vacancies (as the case may be) in the subsequent year.

IJ:JQS'IJ{_L\:]]QN: Where the Recruinmen Rules provide 509 ol the vacancics of 4
grade (o be Tilled hy pramation and the remaining 50% by direc recruitment, and
assuming there are fen vacancics in the grade wrising in cach of the year 1986 and
F987 and that 1wo vacancies inlended for diree recruitment remain unfifled during
1986 and they could be filled during 1987, the seniorily position of the promotees
and divect recruits of thege o years will be as under: ‘

1. Pl 9, ‘ P1
2. DI 10. DI
3, P2 11, P2
4, D2 . 2. D2
5. P3 13. r3
6. - D3 14, . D3
7. P4 15, P4
8. P5 - 16. D4
.. PS5

18. DS

19, D6

20, D7

DoP&T’s O.M., No.2001]/]/2()()8-Estl'.(D) Dated 11" November 2010
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243 In order to help the appointing authorilics in determining the number of
vacancies (o be filled during a year under cach of he methods of recruitmend
prescribed, a.Vacancy Register giving a running account of the vacancies arising
and being filled from year to year may be maintained in the proforma encloged.

2.4.4 With a view to curbing any tendency of under-reporting/suppressing the
vacancies o be notified to the concerned authorities for direct recruitment, il is
clarified that promotees will be treated as tegular only to the extent to which dircct
recruitment vacancies are reported to the recruiting authorities on the basis of the
quotas prescribed in the relevant recruitment rules, - Excess promotees,- if any,
exceeding the share failing to the promotion quota based: on the corresponding
figure, notified for direct recruitment would be {reated only as ad-hoc promotees.

SENIORITY OF TRANSFEREES

(MITA OM No.9/11/55-RPS dated 22.12,1959)

30 CThesrelative seniorily ol persons appointed by transler to a Central service
from the subordinale olfices of the Central Government or other department of the
Central or a State Government shall be determined in accordance with the order of
their selection for such transfer.. . : B e - o

32 Where such transfers are effected against specific quotas prescribed in the
Recruitiment Rules, the relative seniorily of such ransferces vis-i-vis direel recruits
or promolees shall be delermined aceording to the rotation of vacancics which shall
be based on the quotas reserved for transler, direct recruiliment and promotion
respectively in the Recruitment Rules, Where (he vacancies in any quota or quoltas
are carried forward, the principles stated in piara 242 will apply, mutatis mutandis
i delermining inler-se seniority of the appoinlees.

3.3 Where a person is appointed by transfer in accordance with thc provisions in
the Recruitment Rules providing for such transfer in the evenl of non-availdbility of
suitable candidate by direct recruitment or promotion, such transferee shall be
grouped with direct recruits or promotees, as the case may be. He shall be ranked
below all direct recruits or promotees, as the case may be, selected on the same
occasion. :

3.4.1 In the case of a person who is initially taken on deputation and absorbed
later (i.e. where the relevant recruitment rules provide for “Transfer on
deputation/Transfer”), his seniority in the grade in which he is absorbed will
normally be counted from the date ol absoeption, 1 he has, however, been holding
already (on the date of absorplion) the same or equivalent grade on regular basis in
his parent department, such regular service in the grade shall also be laken into
account in- fixing his seniority, subject (o the condifion thai he will be piven
sentority from

DoP&T’s O.M. No.2001 17172008-Estt.(D) Dated 11" November 2010
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= lhe date he has been holding the post on deputation,
or ,
- the date from which he has been appointed on g regular basis to the
same-or equivalent grade in his parent department;

whichever is larer,

3.4.2 The fixation of seniority of a transferec jn accordance with the above
principle will not, however, affect any regular promotions to the next higher grade
made prior to (he dale of such absorption. In other words, it will be operative only
in filling up of vacancies in higher grade taking place after such absorption.

3.5 In cases in which transfers are not strictly in public inlerest, the transferred
officers will be placed below all officers appointed regularly to the grade on the date
of absorption.

[DOP&T O.M.NO.ZO020/7/80-Estt.(l)) dated 29.5.1986)

SENIORITY IN SPECIAIL TYPE OF CASES
eSS T BLIAL TYPE OF CASES

U IMUAT O.MIN3/1/52-D G dated 10.7.54,  O.M.No:13/4/56-RPS" dated
2991956 & No.I3/M/STRPS dated 14.7.58, MIla O.M.No.9/13/82-Listt.(D)

dated 10/10/62 & O.M:No.9//3 0/63-Estt.(D) dt.7.2.64].

4.1 In the case of such ex-T.B. or cx-Pjgg_)jﬁ)g_g__)g;j:_,gpm_.gy_pug[ tients, as have been
declared non-infectjve and medically fir for Governiment service, on re-employment
in the same posts from which they were discharged the aelusl previous scrvice
rendered by them should be counted for seniority. - The seniority of such persons re-
cmployed in other posts will be fixed in consultation witl the Department of
Personnel & Training,

2.0 Anorder imposing the penall y of reduction to a lower service, grad ¢ pos!
or lo a fower time-gcale should invariably specify:-
“ P
(i) the period of reduction, unless the clear intension is that the

reduction should be permanent or for an indefinite period;
(i) Whether on such re-promotion, the Govt. servant will regain  his
- original seniority in the higher service, grade or post or higher time-
scale which had been assigned to him prior to the imposition of the
penalty. : :

4.2.2  In cases where the reduction is for a specified period and is not to operate to
postpone [uture increments, (he sepiority of the Govt. servant may, unless
the terms of the order of punishment provide otherwise, be fixed in the
higher service, prade or post or the higher time scale at what il would have
been but for his reducti 0. :

DoP&T’s O.M. No.2001 17172008 -Lstt. (D) Dated 11" November 2010
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423 Where the reduction is for a specified period and is to operate fo postpone
Future increments, the seniority of the Govl. servant on re-promotion may,
unless the terms of the order of punishment provide otherwise, be fixed by
giving credit for the period of service rendercd by him in the higher service,

grade or post or higher time-scale.

43,1, The surplus employees are not entitled for benctit of the

past service

rendered in the previous organization for the purpose of their seniority in the new

organization. Such employees arc to be treated as fresh entrants in

the matter of

(heir seniority, promotions etc. [MHA 0.M.No.8/27/65-CS.I1 dated 25.2.66 &

0.M.No.9/22/68-Estt.(D) dated 6.2.69].

4372 When two or more surplus employees of a particular grade in
selected on dilferent dates for absorption in a grade in another office,

an office are
their inter-se

seniority in the latter office will be same as in their previous office provided that -

(i) no dircct recruit has been sclected for appointment to that grade in between

these dates; and

(ii) il there are no fixed quotas for direct recruitment and promotion lo the grade

in question in the new office no promotee has been approved
appointment-to that grade in between:these daics. -

4.3.3  When two or more surplus employees of a particular grade in

simultancously sclected for re-deployment in another office in a grade,

seniorily in the particular grade, on redeployment in the latier office,
same as it was in their previous office. -

for

an office are
their inter-se
would be the

434  The above orders would not be applicable in respect of personnel who are

appointed on the recommendations of the U.P.S.C. to posts/services ¢

which is made (hrough the Commission. Seniority of surplus officers

ecrutlment to
appointed on

the recommendations of the Commission will be decided on merits in consultation

with the Commission, , . -

5. It is requested that these instructions may be brought to the
administrative authoritics for information, guidance and compliance.

g (Hindi version will follow soon)

a

notice of all

Sd/-

( K.S.R. Krishna Rao )

Depuly Seeretary fo the
To
Al Ministries/Departments of the Government of India ele. ele,

DoP&T's O.M. No.20011/1/2008-Estt.(D) Dated 1™ November 2010
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