(A State Govt. Undertakmg) :
Registered Office - : Vidyut Bhawan, Kumar House, Shtmla-l71004
Number ( CIN) - : U40109HP2009SGC031255 '
GST No. : HPSEBL 02AACCH4894EHZB
Telephone No. N : 0177-2803600,2801675(Office),2658984(Fax)
Website Address R MJMQQ@Z’B
Email : cmd@hpseb.in & directorfa@hpseb.in.

No.HPSEBL(Sectt./R&E/Sexual Harassment/2019-3 %/} 3363 Dated:- 7~ 9~ ¢ g
Copy forwarded for information and necessary action to:-

b &.\‘P‘S“PP!\’!‘“

The Managing Director HPPCL, Himfed Building, BCS, New Shimla-9.

The Managing Director BVPCL, Jogindernagar, Distt. Mandi (H.P.).

The Managing Director HPPTCL, Panjri, Tutikandi, Shimla-5.

All the Chief Engineers in HPSEB Ltd.

The Chief Electrical Inspector, H.P. Govt. Kasumpti, Shimla-9.

The Chief Accounts Officer/Chief Auditor, F&A wing, HPSEB Ltd., Shimla-4.

The Director (Pers.), SJVNL, Shakti Sadan, Corporate Office Complex, Shanan Shimla-
The Superintending Engineer (IT) HPSEB Ltd., Shimla for uploading the HPSEB
Ltd.web site.

The Resident Audit Officer, HPSEB Ltd., Shimla-4.

10.  The Land Acquisition Officer, HPSEB Ltd., Mandi/Shimla.

11.  All the Superintending Engineers in HPSEB Ltd.

12.  The Special Private Secretary/Sr. P. S. / P.S. to Chairman/ Managmg Director/
Directors/Executive Director (Pers.) in Board Secretariat HPSEB Ltd. ~

13.  All the Dy. Secretaries/Under Secretaries in Board Secretariat HPSEB Ltd.

14. The Secretary, Consumer Grievances Redressal Forum (CGRF) HPSEB Ltd.,
Kasumpti, Shimla-9.

15. All the Sr. Executive Engineer/ Resndent Engineer in HPSEB Ltd.

16.  The Deputy Director (Personnel)/ Joint Director/PR/IR in Board
Secretariat HPSEBL.

17.  All Section Officers in Board Secretariat HPSEB Ltd., Shimla-4.

18. Meeting Section of the Board Sectt. -

19. Guard File.

DA:-As above. N

/LM:I
(Pyare Lal Thanta
Under Secretaary(R&E),

HPSEB Ltd., Vidyut Bhawan
siiinla-4
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v - Directorate of Women arid Child Development,
- Himachal Pradesh, Shimla-1

1. All the Head of the Departmgnts’ §
the MD’s of the Boards and Corporations
3. All the Vice Chancellors of Universities
4. All the Deputy Commissioners in HP -
Dated M|7|Xolq Shimla-1,
The Sexual Harassment df Women at Work Place
(Prevention, Prohibition and Redressal) Act 2013,

Su.bject: -

\“\\h{ Sit/Madam,
_ The Hon’ble Minister of Women and Child Development &

‘ G) Textiles, Govt. of India has directed for effective implementation of the Sexual

~/ Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(SH Act) in the State of Himachal Pradesh. with special focus on the following
issues(copy of the letter is enclosed at Annexure-A):

i.  Constitution of Internal Committees or ICs at all workplaces by
employers through written orders as per Section 4 of the Act.
ii.  Constitution of Local Complaints Committees or LCs in all districts to

/ receive complaints from organizations having less than 10 workers or
if the complaint is against employer himself, as prescribed u/s 6 & 7.

) )6’\ 4 , of the-Act.
%\‘\ iii.  Notification of District Officers u/s 5 and designation of nodal

officer’s u/s 6(2) in every block, taluka and tehsil in rural or tribal area
and ward or municipality in the urban area all across the State.
-« ".c<ly. Regular monitoring of the progress of action on the grievances under
Pgee wdt P this At
* 0 l/] q W "”\Ensuring display at conspicuous points in all workplaces of the penal
e ‘consequences of sexual harassment of women at workplace and the

’v g »at —
wf o TG ‘”{,?’_ﬁf;"details of LCs and related ICs.

& ("‘,... wi.”.” Ensuring extensive training, sensitization and awareness exercises for
Y T I . . . ‘e . .
SRl ¢ - w.a«""f - training for all stakeholders on regular and ongoing basis, including
iy, ”” e induction training for all new entrants to workplace.

vii.  Any other steps or approaches which you may consider required and
are suitable for achieving these goals. :

This Directorate has already = conveyed about the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
and the Rules thereof. Further. it has been also requested that as per the section 19 (and
Rule 13 and 14) of the Sexual harassment Act, 2013, the employer shall (Copy enclosed
at Annexure-B and C): '

(a) Formulate and widely disseminate an internal : policy> or charter or . -,

Mok *." resolution or declaration . for ‘prohibition, prevention and- Redressal of
S sexual harassment at workplace intended to promote gender sensitive safe
space and remove underlying factors that contribute towards a hostile

- work environment against women;

R&E Dairy l‘bﬂ.




Endst:- Even no

effective im

istrict Program

Yours faithfu”y,

Dx‘rec:;or, -

Women and Child
Himachal Pradesh,
Bj916€~ Rax Dated 2 { .__7_(7 Shim]a-]
Copy to:- '

Development,

(monitoring & Cord) to the Chief Minister, HPO w.rt
E-A-A( 10)-5/2012 dated 18-7-2019 for information please.
me Officers for infi

Ormation and hecessary action for
Plementation of the SH Act in Your District . '

Direc%or,

i ' Women & Chilq Development
Himachal Pradesp,




mriti Zibin Irani RS 9d At Rt oy qer
Women & Child Development and Tawhia<

N P

- 1 would like to draw your . :..—‘wrﬁzrng the
participation of women in our —erayS—eCoNnomic activity in a conducive work

* environment. However, possiblities and fear of sexual harassment of women at
workplace remains a concern till date. :

2. The Sexual Harassment of \Women at Workplace (Prevention, Prohibition &
Redressal) A Act] had been brought in force six years ago to
provide legal and administrative mechanism to deal with this menace. Under this Act,

(including transportation provided by the employer for undertaking such journey), are
covered. Further, aH_vlca_rlggLa_gsv,yv_it*rL ten or._more_employees are. necessarily
required to_have Internal Committees :and all districts are.requiféd"f6-have Local
Committees as prescribed in the Act. 'A[Ldgtﬂm&gmalggggéessarily mandated to -
be provided with notified District Officers who shall further designate odal Gfficers at
sub-district levels to receive complaints under this Act. Widespread training,
awareness .and-environment building. initiatives. are to be carried out.. Discharge of
prescribed duties by employers (in relation to providing of safe working enviroriment
for women at their workplaces) .and “for ‘action/ ' outcome related disclosures
(pertaining to this Act).by companies and employers, .are ta be ensur di’ And, most
importantiy,mme bound support, inquiry and redressal for aggrieved women are to
be ascertained. : ‘ ‘ L

b
3. Unfortunately, very often it has been ohﬁﬂ@ﬂ_ﬁhﬁmwﬁ' a""'rzf)':’f-}-
the SH Act is lacking in many of = i it i ul a7l
‘would like to request you to kindly ensure its strong and effective implementation b
with special focus on the following issues:

i. Constitution of Intemal Committees or ICs at all workplaces by
employers through written orders as per Section 4 of the Act. L
ii. Constitution of Local Committees or LCs in all districts to receive. -
complaints from organizations having less than 10 workers or if the
complaint is against employer himself, as prescribed u//,s 6 & 7 of the
Act. »

A A i e

>f Women & Child Development :Room No. 353, *A'Wina. Shasiri Rhawan Me Daiamdem nee =+ o0 -



Shri Jaj Ram
Hon'ble Chie

er of Hj
Room No, g1
le Bu"d"ng'

Shimia

With r €gards,

Thaku,-
f Minist




. er
5 N

o Ehds;. No: Ev'er}' 0

B S

‘. o of I-LP‘-for mfoxh'natlon please. 8o

B . Nox $10787- Wel-WW e

e " Directorate . of Wonien and Chlld Development -
- meachal Pradesh thmla- : : =

JRGEL” AN l All theHead of the Departments .
+ . x 2:AHthe M Ds of Boards and- Corporations - = - 50
Yl Ache Vice Chancellors of Umversltxes L B S R
" 4All the Deputy. Commmsxoners 5 L

. mHlmachal Pradesh. i
;. Dated o Shlmla- . .,8,5'-—'—1 i‘f R

Subject s The Sexual Harassment of" W'omen at Workplace(PreventlonJ .

o AL e Prohrb:tnon andRedressal) Act,2013

. % .r'_' ;\.'
' g

'The Sexual Harassment of Women at Workplace (Preventlon,'

: .Proh1bmon and Rgdressal_) Act, 2013 ,and the Rules thereof are. cncltJSed for

N

mformatlon and necessary achon plcase. A ',f i ':_:,' e
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evelopment,
‘. HimnaeHal: Pradesh.

; ‘:'f':.'ate //Shlmla- L

Copy to Addmonal Chxef Secretary (SI&E) to the G f,emment \\ .

‘ b . Jomt D:rec "r, 3
Women and Child Devetopmem,
£ Hlmachal Pradesh g L

Rath o,
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< . Direotogate of Women and C '

v . L. All the Head.of the Depa

= _ : é'nts-"
... ‘2All the M D§ of Boards and Corporafion

5 %7 Jcllthe Deputy Commissioners = GO |
fe s e .-in'Himaqhal:Pgadesh. Rt S B
i Dated 26:4-2014. < - Shimla-1,

i

" . . (Prevention, Prohibition ;ix_id.Rec_'l'rgssal')'.Aé't_.-.‘-2‘013_'.‘ :

TR In continuation with this-office letter of even no dated 26-4-

2014 vide,.vx.i.l:ﬁo'h the Sexual Har'¢15511ien'r.otVWomen at'‘Workplace (Prevention, -
~ Prohibition and Redressal) Act, 2013 and Rules thereof have been circulated.

‘ ] - As.per the ‘section 19 (and’Rule 13 ‘and '14) of the ‘Sek‘ua-.l
11araSsme_nt Act,2013, the employer shall: g

. () Formulate' anid widely disseminate an internal policy or charter or resolution or
: declaration- for. prohibition, prevention and redressal of sexual harassment at
‘workplace " intended to promote: gender semsitive .safe -space and rtemove
‘underlying factors that ‘qpntfib‘ute<towar~cls ‘a hostile work environment against

s e e SN VR <SP RTEE . N 2 -t S 45
. (b) Carry out orientation programmes and seminats for the members of the internal
Sominitee; - - Cok ekt BB fade Rt o

(c) Carry out employee ‘awareness prograriumes-and create forum for dialogues °

which may ;involve:.Pan'chay_.ati Raj institutions, Gram Sabha, women’s ‘group,
mother comnﬁttees,»‘adolescent‘ group, 'urban local bodies and any other body as
: "'.maybccOnsidercdnccessa-l’)’;:_ : e Mot w RS e G 5T

\.

* (d). Conduet <capacity building and s‘_kfi'lls,buira‘ir;g:ﬁ;q;g‘;ﬁég@eg;f;csf,tha members of

‘the internal comimittee; ~ - e R U it
- (®) Declare -the. names-and. contact: detsils of all .the ‘members’ of. the- intenal

o T

324l the Vice Chancellors of Universities 62617/

‘. Subject: " - - - ‘.'_Ilfhe Sexual. .fHaraSS§irielit“t- of .‘_Womén_ at'-. Worf(‘.ﬁlfci_'q'?*:-
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iy 2 e following defals- ~ R
i ibﬂ”bﬁw berofcomgmntsofsexualbmssmentrecmvcdmtbe year; o

S (a} N o comp\mﬁts-«?dl hosed off during theﬁzafs' -

s umbr \'c;as'e :pend‘ fﬁxets‘;a:rﬁl;%méya’gm 537“’31 ha"assme“t

P D .5 P

3 ,-:ub;utted that the Annual RePOft fOf the 4t 3

the foxmat encloscd at Annexure.- 15
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51 e TN O Women and; ChlIdDevelopment, s W
% \&-" +Himachal Pradésh.: ' s
Dated ;:’f:thmla-l gt qg\'lq(g" i

- : Copy 'ﬁ.-to.:.-.-the Addxtlonal Chlef Secretary (SI &E) to the
Govemment of H P for mformatlon please e 8

7 .Iomt DII'GC or, 4 s
‘Wom'en and Child Development,
g Hlmacha;l Pradesh..
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