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_Registered office : Vidyut Bhawan, HPSEBL, Shimla-171004(H.P) Corporate Identity Number :

- U40109HP20095GC031255
GST No. : HPSEBL 02 AACCH4894EHZB . Website address : www.hpseb.in
Telephone Number : 0177-2803600,2801675(0ffice), 2813563(Fax) Email : gcﬁhpseb in & dirf@hpseb.in

HIMACHAL PRADESH STATE ELECTRICITY-BOARD LIMITED === t

( A State Govt. undertaking)

“OFFICE ORDER”

In pursuance to the letter of Director, Women and Child ‘Development

Himachal Pradesh, Shimla-171004 vide No.14- 12/2006—SRCW-GB—IV— 16214-16265

dated 24-10-2024 to monitoring the progress for implementation of gender

budgeting mechanism and institutional capacitates on incorporating a gender

perspective in the planning, budgeting process across each sector in the State. Smt.

Jasmin Patyal, Deputy Chief Accounts Ofﬁcer“ Finance & Accounts: Wing, Kumar
House HPSEBL, Shimla-171004 (Phone No.0177- 2655115) is hereby appointed as
Nodal Officer.

It is requested that being a Nodal officer in HPSEBL, you will stay in touch

with the office of Directorate, Women and Child Devel‘opm?)?t, Himachal Pradesh.

. %/
ISHA (IJIPAS)
Executive Director (Pers.},

HPSEBL, Vidyut Bhawan,
Shimla-4.

No. HPSEBL(SECTT) / R&E/ Misc./(GBC)/2024-25- Séﬁéj7~567 Dated: go} u}g“&
Copy is forwarded for information and necessary action to:-

L

The D1rector, Women and Child Development Himachal Pradesh, Shimla-
171004 for information with reference to above referred letter please.

All the Chief Engineers including MD, BVPCL in HPSEBL.

The Chief Accounts Officer /Chief Auditor, F&A Wing, HPSEBL,Shimla-4.
All the Superintending Engineers in HPSEBL(1 /c) C] SE (IT) for uploading the

~ HPSEBL web site.

All Sr. Executive Engineers/REs in HPSEBL.
Smt. Jasmin Patyal, Deputy Chief Accounts Officer, F&A Wing, HPSEBL

Shimla-4 alongwith case file of the above matter.

The Spl.Private Secretary/Sr.P.S/ PS/APS to the Worthy Chairman/Managing
Director /Directors/Executive Director (Pers.) in Board Sectt. HPSEBL Ltd.
All the Deputy Secretaries/Under Secretaries in Board Sectt. HPSEBLtd.

Under Secretary(Law), Legal Umt HPSEBL, Idgha Shmﬂ/a 3.
Gourd File. r )

Executix% Director(Pers.),
HPSEBL/ Vidyut Bhawan,
Shimla-4.
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ated 28" October,
; A of Hzmacha! Pradesh vide which you were requested to setup the

* requeste

o 14172006 SRCW-QBIV- | é:ziw/ iﬁfi
mﬁéf measﬁ,
ven and Chld i}mi@m t Tutikardi, Sht imtla=17 1064,

Ditectorare of Women

Mltistoried M.C. Parking 4™ Floor, Crossing
Te

All the Hend of the Departnients,

in Himachal Pradesh.

Dated o, himla-04,

241y 1 ‘2
Sulbject: Setting up ahd of rationalization of Gender Budget Cells.
Madam/ Sir,
No SJE-C ( 10)-21/2005-11- Loose

Your kind attention is invited towards the Jetier
f the Secretary

2021 (copy enclosed for ready reference) 0 (SJ&B) to the Government
Gender Budget Cells as per the

revised

mechamsm and institutional capacities on

I Charter, .
c\\x ﬂ@)/lk " To strengthen gender budgeting

Incorporatmg a gender perspective in the plannmg, budgeting process across each sector in the State; it is-

your Department be established and activated. A Nodal

ed who shaﬂ Il be

d that the Gender Budget Cell (GBC) in
/ Joint Dlrector) be also appoint

onal Di Director.
Gender Budget Cell of his/ her

Oﬁ' cer (Not below the 1 rank of Addm
d “Charter of Gender Budget

responsuble for coordinating the Gender Budget issues on behalf of the
of the Gender Budget Cell are gwen in the enclose
Gender Budget Cells is at Annexure-C. -~
ed that a Nodal Person may also be appo
ith regard to Gender Budget

Department The functions

Cell" (Annexure-B). Performa/ Format of

In this regard, it is also request
nsure that the’ mformatmn wi

inted who

irectorate and also e
copy of the office order/ notifi cation regardin

detail of the Nodal Officer may be supphed to this
R

will stay in touch with this D
g constitutions of the

Celis is updated from time to time and

Gender Budget Cell and name, date and contact
Dnrectorate return through e-mail at wcd-hg@mc in and shewh cdi

iran Bhadana, IAS

Director,
Women and Child Development,

yomen and LALC Lo Yr—k
Ifr\nachg!?a sh, Shimla-171004
. Phone No; 7-2622033

Dated ';09}1 llo L. Shimla-04,

Endst. As Above ‘\ (, 2 6 é

Copy to:-
1. The Secretary (SJ&E) to the Govemment of Himachal Pradesh for favour o

information please.
Kiran Bhadana, IAS.
Director,
Women and Child Development,
Himachal Pradesh, Shimla-171004
Phone No. 0177-2622033.

L 07~ 11-26LY..

(¥ Scanned with OKEN Scanner
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No, SJE-C- (10)-21/2005-11-loose . -
_Government of Himachal Pradesh.
Department of Social Justice & Empowerment.

The Addl. Chief Secy. (SI&E) to the
Government of Himachal Pradesh. »

All the vH_ead of Departments

_ Himachal Pradesh. -~ -
- = N ) h .
+. Dated: Shimla-02 Q% October, 2021 -
Subject:- . ‘Setting up and operationalization of Gender Budget Cells reg.

Sir,
I am directed to refer to the subject cited above and to say

that the Govermnment of India, Ministry of Wonden and Child Deve!opment has

.undertaken a Technical Assrstance Pro;ect of the Asian Development Bank for
Advancing Gender Budgeting in selected States mcludmg Himachal Pradesh and UN

Women; 2 United Nations Ermty has been associated with the sard Ministry- in

: rmplementatlon of the this- prqect Thrs project armeto« contribute emboldening

gender responswe plarmmg and budgetmg in the State.

) To strengthen gender budgetmg mechamsm and institutional
capacltres on mcorporatmg a gender perspectwe in the planmng, budgetmg process

: acros* .each sector in the State, it is requested that the Gender Budget Cell (GBC) in
your Department be established and actwated at the earliest. A Nodal Officer ot

below the Rank of Joint Dxreetor) be also appointed who shall be responsible for

coordmatmg the Gender Budget issues ‘on behalf of the Gender Budget Cell of his/

"her Department The functions of the Gender Budget Cell are given in the enclosed

«Charter of Gender Budget Cel'l”(Annexure-B) Performa/ Format of GBC is at |

* Annexure-C.

However, those Depar&ments whu‘h have set up the Gender

Budget Cells, but the composition and the functxons these GBCs are not according to

the Charter of the Gender Budget Cell, are also required to re-constitute the same as |

per above mentioned Charter/ Composition.

Contd.P-2/-

CE Scanned with OKEN Scanner
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Endst. No.: As above,
. Copyt

" 1768 dated 16-10-2021 for information please.,

information and necessary action please.

,""' ‘/“'{t) -~
iy

A copy of the office order/ notification regarding constitution

of the Gg\ide|"f3ll(lget Cell and name, date and contact details of the Nodal Officer
may be supplied to this Department with a copy to the Divector, Women and Child
Development, Cedar Home, Brent Wood Estate, Himland, Shimia by 30/ 1072021

enabling this Department 0 inform the State Technical Coordinator,

Gender

Responsive Budgeting associated with this project; accordingly.

Yours faithfully,

. a (T.R.Parmar)

Deputy Secretary (SI&E) to the
Government of “‘Himachal Pradesh

Dated: Shf:nla_& ‘ 12‘.3 October, 2021

The Director, Women and Child Development Himachal Pradesh, Cedar Home,
2/2006-SRCW-GB-V-

Brent Woad Estate, Himland, Shimla w.r.t. her letter No. 14-12

State Technical Cordinator, Gender, Responsive Budgeting for

mt.*Shruti Singh,

/)

- (Tiepand _
Deputy Secretary (SI&E) to.the
‘Government of Himachal Pradesh.
‘ A
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gender Budget Cell Is being set up to implement the Gender Responslve Budpget (GRB) Initiative with
pe objective of effectively influence the policies and programme that help in reducing gender

imbalances, promote gender equality, development and_ensure the efficacy of public resources
through the aliocation of budget made in an equitable way.

H

g

g ‘
unlike, GRW&S&&Q create separate budget for women or to address women's gender

concerns. Instead, view the Government Budget from a Gender Perspective in order to assess how it

will address the different needs of women and other marginalised-vulnerable group. it ensures gender
equitable distribution of resources and equal opportuntties for all.

—

The charter of Gender Budget Cell is aimed for guidance and implementation of the respective
departments to facilitate the integration of Gender analysis into their government budget.

Composition of Génder Budget Cell

The Gender Budget Celi shall comprise of cohesive group of senior or rniddie Iwei offrcer drawn from
Plan, policy, coordination, Budget and account division of the respective department ' concerned in the
state, This group will be headed by an officer not below the rank of joint secretary or director. The"

focal point person of the Gender Budget cell ‘will not be an offxcer with the rank Below the Joint
Dlrector(Deputy Director.’ . B __h*x

Function of Gender B-uiiget Cell

I
The GBC may meet Quarterly or Half Yearly to review the progress vis-a-vis its implementation of.

.f———“—"‘__-'_’._—._——_-“ .
aadvancing gender budgeting. The following areas of works suggested agalnst the quarte\-ly/half ;_
yearly/annua\ targets’ of the respectlve departments to be achieved are; . ,' ‘ 1

1. Basedonthe budget allccatlon, identify the Iargest programmes/scheme mplemema’tson (5- '
-6 prgg_rir_\lrne s/schemes) _n_d__r_i:xg ma;or sub programme by the departments to conauct an

[,

“"Describing the current sstuatron and the activities of the plogramme/scherle s/sub
programme by using disaggregated data of beneficiaries to achieve the given butput.
GBCs may commence into two parts; (i) take up schemes with 100% budgetary allgcation

earmarked to benefit women and (i} schemes with the budget a\locat\on of 30-100% to
women beneficiaries. L :
women bEi=tys

ldentify the output. mmcators for measurement agamst the performance in the ! commg
year

‘ e

. ¢. - Ari assessment of sectoral policies addressing the situation of women may be undértaken.
/ e will hrghllght whether the budget allocation is adequate to rmplement the gender

/and to whom and whether the lmplementa_t:on of the policy changed the 4_513,uatlon
" described towards achieving gender equality

- “ d The analysis result may be included as an annex titled “Gender Responsive Bu getmg
[ . . B U
. ’ _ lnmatnve” in the outcome/performance budget for- the ygar

2 Ferformance audit at the field level to review the actual physical/financial  targets of
programme, gaps/chailenges in implementatnon, scope of strengthening delivery system,

capacrt buildin

s

T —re

'‘CE Scanned with OKEN Scanner
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internal meetihgld}scuss\nns/cons

uitation within the members of GBCto review
and constraints if any, in terms 0 e sl k e

: f implementation against the allocated budget within the
different programmes of the department '

Al Ex;emal meetings/discussions/ consultation with GBCs of the related departments in the
\ state, c}\'“ sodet\{ -organlsat\on/ NGOs to converge and coordinate, recelve Ideas, and
| suggestion on the effectiveness of sectoral policies and programmes

5.’ Undertake policy intervention based on the findings of the above.
6. With the state training

institute, Organise and participate . i the training/

sensltization/capacity building workshops for offictals and its implementing agencies who are

related to formulation and implementation of policy/ programme and budget & accounts at
various level. ' o

.

7. GBCs in gender neutral sectars k& Power, Telecom, Cormunication, Transport and Industrys
Defence etc. may conduct an exercise 10 identify the possibility of initiatives and measures 10
improve the reach of services to women and their active participation inthe decision-making

process across different level ) '
8, Coordinate with the member of the Inter-departmental monitoring committee {1ipmc) from
it's department yo provide necessary information on the updates of rransformative financing
_ for development of GEWE {Gender Equality. & women Empowerment) and monitoring and
evaluation of gender 'budgeting plans and policies - T : .
g. Document and disseminate best. practises/case cudy of the changes made in the

) policy/operatibqa\' 4 guidéligya's ,agises from the erk done In analysing  the |

schemeslprogramthes from genderlens. o ' i :

1
i
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government budget of the department.
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OFFICE ORDER
" Name of the Department

pce ' a - Date '

with reference to the Government of jHimachal Pradesh NO...uweses
gateduaiwemna Gender Budget Cell in the (name of the departméf{f) amatrmmmensony o 15 hr@bY

constituted. The Génder Budget Cell will be comprised of the following officersfofficials of the
{nome of the department)

. for the integration of Genider analysis: into the

l

Director (Name, contact no.) Chalrperson
D-A i e, con ; [ —Focal person
JD/DD - Administration (Name, contact no.) : Member P
b . : - ) . A be;’ ; .
DD/AD - Plan (Nume, coritact no.} . _ - Mem S :
. . ‘ - 'l
. | ) - b ] \ - |
/AD- ' .. Member : _ :
DD/AD - Policy (Name, contact no.} . : o ‘ “
o - ‘ . X N . . ber . ‘ ! .
DD/AD — Coordination (Narme, contact no.) - N Mem ; ‘ | '
. DDJAD — Budget and Accounts division (Namg, contact na.} Member '

‘(& scanned with OKEN Scanner
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GOVERNMENT OF HIMACHAL PRADESH
FINANCE (PAY REVISION) DEPARTMENT

ﬁﬁ}_T,fFlCATION

No. Fin(PR)-B(7)-64/2010-1] Dated: Shimla-2, the & August 2013.

* In exercise of the pcewers conferred by Rule 9 of Himachal
Pradesh Ctvﬁ Services (Categary/f}c}st wise Revised Pay) Rules, 2912 read
with Rule 3 of rules ibid, the Governor, Himachal Pradesh, is pieased to add
the following: categcmes!posts in the “Schedule” to the rules ibid, as uncier -

33 TOCAL AUQWQEPARTMENT

'Sr. [ Name of the Pay Band | Grade | Remarks, if Date from
No. | category/post. : Pay |any. which
‘ ; & : o applicable.
ey @) [€)] i (4) (5 A )
[ 1. | Additional Director. v 15600{-39100 8400 | —— | 01.08.2013
2. | Joint Director/ 15600-39100 | 7800 | = -l 1 01.08.2013
_| joint Controller. ] . ' ,
3 Deputy Director/ 15600-39100 | 6600 e “1 01.08.2013
Deputy Controller, ; -
4. | Assistant Director/ 15600-39100 | 5400 e 01.08.2013
| Assistant Controlier, o L o . e
5. | Section Officer _ 10300-34800 | 5000 _ — 01.08.2013

BY ORDER

PRINC IPAL SELRET ARY (FINANCE) TO THE
GOVERNMENT OF HIMACHAL PRADESH

Endst. No, As above. Dat'éd Shimla-2, the 6™ August, 2013.
Copy forwarded for information & necessary action to:-

1. The Principal Accountant General (Audit), H.P. Shimla-171 003.
2. The Accountant General (A&E), H.P. Shimla-171 003.
3. The Secretary, Vidhan Sabha Secretariat, Himachal Pradesh, Sh;mi -4,
4. The Director/Examiner, Local Audit Department, Himachal Pradesh,
Shimla-171 009, '
' L »;;\}
~ Special Secretary (F‘Tf ance) to the
- Government of Himachal Pradesh.

Praveeny/instructions/2013
: stk
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7750-14500 (initial _
136 |Programmer 8550/-) 16650-39100+5800
137 |Sr.Accounts Officer 10700-15350 16650-39100+6850
138 [Under Secretary 10700-15350 16650-39100+6850
139 |Sr.Private Secretary 10700-15350 16650-39100+6850
Data Base administrator ’ N
140 |Created w.e.f 16.1.06 -10000-15100 16650-39100
141 |Geollogist -10700-15350 16650-39100+6850
142 |Under secretary (Law) 10700-15350 16650-39100+6850
143 (lJoint Secretary _
144 |Sr. Executive Engineer (Elect.) 12500-19100 16650-39100+8500
145 |Sr. Executive Engineer (Civil/Mech.) ‘
e 146 |Dy.Secretary 12900-16700 16650-39100+8500
wsm 147 |Deputy Chief Accounts Officer 16650-39100+8500
148 |Deputy Chief Auditor 12900-19100 16650-39100+8500
149 |Architect. 12500-17150 16650-39100+8500
150 |Spl. Private Secretary 12900-16700 16650-39100+8500
151 |Dy. Secretary (Law) 12900-16700 16650-39100+8500
Superintending Engineer ' -
152 |(Elect.) 15800-21100 41300-67000+9600
Superintending Engineer _ ' N
153 {[{Civil/Mech.) _ 15800-21100 41300-67000+9600
e 154 |Chief Accounts officer 15800-21100 41300-67000+9600 1
ewsim 155 Chief Auditor 15800-21100 41300-67000+9600
156 |[Sr.Architect - - 15800-21100 41300-67000+9600
157 |Deputy Chief Architect 15800-21100 41300-67000+9600
158 |Chief Engineer (Elect.) 18600-23100 41300-67000+10500
159 - 18600-23100 41300-67000+10500-

Chief Engineer (Civil)
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' SCHEDULE . '
- [5e2 Regqulations 3(e)(f) &(4)) |
Pay Band and Grade Pay of HPSERI, Employees as on 0] .01.2006 and corresponding Fay Matrix a2pplicable w.e.£0].61.2016 ‘ ! . .
5100. ’ maco.womaoﬂwm.mv 10860-343600 (PB-3j 16650-39100 (Fr-4) 41300-67000 (PB-5) | 67000.
10680 (FB. ~ : 79000
i . . B x\/, (RAG)
Crade Pay {1700 1850 CGrads 2350 2450 2550 2850 2950 320 3550 37¢0 4150 4450, 4500 2760 4800 505¢] 550d¥5800 6850 B500 9600 10500 0
Pay .
Initial Pay 6800 155G Initial 8150 3060 9210 9850 10956 11860 12180 14600 15720 16550 15600] 17260 13040 13000] 19920122450 26760 33240 50900 55640 67000
Pay . ;
Growg D D Group C < [ C - [od c [od < < B B B i) B H A 2 A A P:9 kA
Index 2.59 2.53{Index 2.59 2.8 2.59 2,58 2.58 2.59 Z.38 2.64 2.84 2.64 2.64 2.64 2.54 2,84 2.64}2.87 2.67 2.6/, A _.A\.ﬂ . 2.61 2.72
Level 1 2 . 3 q 5 [3 K £l 9 10 1 12| 13 14 15 16 D 19 20 21 22 23
1 13000 19600 1 2270¢ 23500 24000 25500 28400 31000 33900 Jes80 41500 43700 43800 25800 47690 50200 52600 58900 11400 B58UQ 135900 151300 152240
2 18500 20200 2 23900 24200 24700 25300 23300 31800 34900 }39700 42700 45000 45100 47000 99005 51700 54200 €1700 73500 31500 140000 1853800 187700
3 18100 20800 3 24100 24300 25400 27iQ0 30200 3290¢ 35200 40300 24000 46460 46500 48400 $0500 53300 $5300 83600 75200 24200 144200 160500 183300
4 . {12700 21400 4 24300 25600 26200 27900 31100 33800 25100 |42100 45300 47 8GC 47500  l45s00 52000 54900 57500 65500 28000 27000 148500 165300 188100
5 20300 22000 3 23500 284909 21090 28700 32000 34900 37200 43400 45700 49200 49300, 51460 53800 58500 59200 69500 80300 53900 153600 1T0300 205100
R 20800 22200 6 26300 27200 21860 25600 33000 135900 38300 45700 43100 50700 50800 52900 55200 58200 61000 63500 82700 192809 157600 175400 211360
1 21500 l23a00 7 27100 28060 28800 30500 34000 37009 um.noc 46000 43500 $2200 Jszace 54300 56900 JS99G0 {52800 71500 BS200 106000 162300 36700 217600
2 22100 24100 8 27800 28800 29500 31400 35000 38100 40600 [47400 51004 33800 52900 56160 S8800 61700 64700 13790 87200 104200 167200 JiS6100 7224100
9 22800 124800 9 28700 23700 30500 32300 36100 38200 41800 48306 52500 55400 55500 STEO0 50300 23500 §860¢ \umwcn 30400 112500 172200 181700
10 23500 25500 16 28600 306800 31300 33300 317200 40400 93100 fsg300 54100 ST100 $7200 58500 82200 85500 68500 93100 115900 127400 182500
11 24200 26300 11 30500 31500 32200 34300 38300 41600 44400 $1800 |ss700 58800 S8SG0 61300 64100 §7300 70150 Vsosog 95900 118400 182709 203400
12 24900 21100 iz 31400 32400 33200 35300 38400 42800 45100 js3400 57400 £0600 60700 63100 88000 §8500 72200 82900 98E00 123000 188200 209500
13 25600 27300 13 32304 33400 34200 38400 40600 44100 421C0 58000 59100 624900 62500 65000 58000 71600 75008 854500 101300 1287200 - 1193800 215800
14 25406 28700 14 33366 34490 35200 37500 41800 45400 48500 |s6z00 50900 §4300 £4400 62005 70006 73700 77300 Jjesooo 164300 130500 1996C0 222300
15 2720¢ 29600 15 343C8 35440 363048 38600 43100 46300 50000 58300 82700 86200 66300 £2000 72100 75306 13699 ~ 29600 108060 134500 205600
[ 1s 28060 36500 16 35300 36500 37400 33800 44400 48200 51500 §60200 54600 66240 88300 71100 24206 78200 22009 93300 1i1260 138300 21180¢
| 17 28300 31400 17 18100 37600 38500 41000 45700 49600 53000  je2000 56500 .j20200 70300 23200 i6500 80560 34500 36100 114500 142600 218200
18 28704 32300 18 37500 38700 39760 42200 47100 51100 54600 $3900 33500 72200 22500 15300 28500 82200 ‘[870690 23000 117900 14€900
18 306090 33300 i9 38600 38300 48900 43500 48500 52600 56200 83300 70600 74506 74800 r700 81200 85400 29600 92000 121400 151300
20 31500 34300 20 39800 4100 42100 44800 50000 54200 57950 £7200 72700 76200 76800 60000 83500 82000 92300 53100 125000 155800
21 32300 35300 21 41900 42300 43400 48100 81500 55800 59660 Je9sog 74300 7800¢ 78160 32400 86100 8060¢ $€100 /108300 128800 180500
22 33400 35400 22 42299 43€00 44700 42500 7500 61400 71800 17100 B1400 B1560 34960 88700 83300 28000 111500 132700 165300
22 34400 37500 23 43500 34800 16000 48860 54600 59200 63280 14100 75500 53300 83900 27100 51409 36100 100200 114800 135700 176300
24 35400 38660 24 44800 46200 47400 50400 56200 14000 635109 8300 81s00 86200 86400 30000 3410C $5000 103800 118200 149200 173460
23 36500 39800 25 46100 47800 43800 51990 57900 62800 67100 - {78€0q 34300 88300 53600 92760 25300 10260C 107000 121700 145000 180700
26 31800 41000 26 41500 48000 58300 53500 59600 64200 695100 lsiong 26200 31600 93200 95500 95800 o510 110200 25460 143460 185100 (R
27 38709 42200 27 48900 50500 51800 55100 61400 66600 71206 53400 85400 94360 94500 S8400 102800 108200 133500 153800 191700 /7: ,,\,\N\\
28 9900 143500 28 50400 52000 33400 56860 63200 68600 73360 25900 22100 37100 27300 101200 105900 111500 116900 158500 197500 /
28 431100 44800 28 S1390 53600 55000 SB500 65100 70708 75560 188500 95900 165000 160200 104400 108100 3114800 120400 183300 203400
34 42300 46100 30 53500 535200 56700 603300 67100 72800 77800  }91z60 7700 103060 103z00 162500 112400 11g200 124000 131200 168200 209500
R 43600 47504 31 55106 56900 58400 52100 €2100 75000 $03¢n  Jsasoo 100600 106100 106300 118200 115800 121200 127200 145406 173200
32 44800 42500 32 56800 58600 60200 64000 71200 71300 82509 96790 103500 103300 108506 115000 112300 12540G 131500 3jas800 178400
33 46200 50400 33 58500 60400 62000 §5990 73300 75600 83000  |99600 106706 112608 112330 117400 122800 129260 135400 54300 Lg3g00 {
34 47600 51900 34 50300 62200 63300 87900 75500 82000 87600 102600 168269 116000 116260 20800 1286060 132100 139500 ysasne 133300
35 45000 53500 35 62100 64100 65300 639500 77804 84560 902060 [10S700 113200 112500 118700 124500 130480 137100 133700 1g3700 195000
35 SB50¢ 55100 36 64000 66000 87804 120600 £0100 27000 92900 108500 116600 123100 123300 128200 134306 141200 148000 166600  J2008G0 .
N 52000 56800 31 65900 68009 89800 14200 82500 89600 85700  f1i2200 120104 126800 - [iz7000 132009 138306 145460 152500 172700 (206300 ) .
38 53600 58500 38 67200 20000 71800 16400 85000 32300 98500 115660 123700 130800 120890 136000 132400 143800 187000 175300
39 55200 60300 38 69500 12100 74100 18700 37600 95100 101800 [11sleo 127400 134500 138700 142100 146200 154300 151700 _*mﬁoa
a0 563900 62100 49 12000 4300 76300 81100 30200 88060 104800 122700 131200 1385060 138700 143300 151100 188800 166606 FEER J .




| No. PER(AP)-C-E(3)-2/2021-V

Government of Himachal Pradesh
Department of Pﬁrsolm (AP-1IT)

From :
The Chief Secretary to the
Government of Himachal Pradesh

To A
’!{e Executive Dircetor (Pers.), ‘
k/Himachal Pradesh State Electricity Board Ltd.,
o Vidyut Bhawarn, Shimla-4 :

Dated: Shimla-171002. the 30 June, 2023
. ,___/ ’
Subject: - Office Order

Sir,
I am directed to refer to your Offlce Ordel No.HPSEBL

(SECTTIR&E.Misc/Govt.Instt. /2022-23- 23708 908, dated 20.06.2023
on the suhject cited above and to say that as per msuuctlon issued
by the State Government vide letter ‘No.PER(AP-III)-D(5)-1/90-V,
dated 26.06.2012, the officer at jeast of the rank of Deputy Director
or equ]valent at Directorate level will act aé Liaison Officer, whereas,

in the HPSEBL, Under Secretary (NGE) has been appointed as

Liaison Officer. Tt is, therefore. requested to clarify whether the post

of Deputy Director exists in the establishment of HPSEBL or

— i

otherwise. In case . of non-atfirinative whether the post of Under

Sec retaz in HPSEBL is equivalent o Deputy Director or higher?

Yours faithfully,

(Ba T Singh)

Jep ity Secretary (Personnel) to the
Government of Himachal Pradesh.
Tele.: 0177-2880851"
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HIMACHAL PRADESH STATE ELECTRICITY BOARD LIMITED . 5
(A State Govt. undertaking)
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Registered office : Vidyut Bha&an, HPSEBL, Shimla-171004 Corporate Identity Number : U401 09H152009SG C031255
(H.P) ’ o
"| GST No. : HPSEBL 02 AACCH4894EHZB Website address : www.hpseb.in-
Telephone Number : 0177-2803600,2801675(! Office), Email : md, seb.in & dirf@hpseb. in

2813563(Fax)

No.HPSEBL (SECTT) /R&E/ Misc.Govt.Instt./23-13 %S’ |-$3 Dated:- 13-4 992

To
The Deputy Secretary (Personnel), to the
Government of (Himachal Pradesh).
Shlm]a 2.
Subject: - Office Order.
Ref: - ' Your office letter No. PER (AP)-C-E(3)-2/2021-V dated 30.06.23.
Sir,

Kindly refer to your office letter No referred to above on the subject
captioned vide which it has been pointed-out that in the HPSEBL, Under Secretary-
(NGE) has been appointed as Liaison Officer, and sought clarification whether the post ’

- of Deputy Director exists in the establishment of HPSEBL or otherwise, however, as per

instructions issued by the State Government vide letter No. PER (AP-II)-D(5)-1/90-V
dated 26.06.2012, the officer at least of the rank of Deputy Director or equivalent at

Directorate level will act as Liaison officer. In case of non-affirmative whether the post

of Under Secretary in HPSEBL, is equivalent to Deputy Secretary or higher?

In this connection, it is intimated that there is only one post of i.e. Joint
Dlrector (Public Relation) is working in the HPSEBL at present whicl Wthh h is likely to be
vacant shortly due to retirement. Whereas there are 8 Nos. of post of Deputy Secretaries
sanctioned. ih the HPSEBL all are lying vacant due to non fulﬁllmenf of requisite service
cr’iteria as required for pro’mo‘tion'to the post of Deputy Secretary from Under Secretary.
However, it is pertinent .to mentioned here that while up-grading the post of Deputy
Secretary from Under Secretary vide order No. 62/ HRD / HPSEB (SECTT) /2007 dated :
24.07.2007 vide which it has been provisioned that the posting of Under Secretary and
Deputy Secretary shall be mterchangeable in HPSEBL for the purpose of postn&(s)_&_w

the exigency of Board’s work.
Contd. Page-2/-
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Keeping in view of the above aspects Sh Sanjay Kumar, working as Under
Secretary (NGE)'in the pay matrix level-19 (71400-206900) most competent officer in
the HPSEBL at- present have been appointed as Liaison Officer to implement the
policy/instructions of the Govt. of H.P. relating 'to reservation for Schedule. Cast &
Schedule Tribes etc. '

DA:- Nil ~ Yours fajthfully,

. M noj\KL?f’)"
Execytive Pirector (Pers.),
- HPSERL, Vidyut Bhawan,




