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Ltd., is pleased to conferreq
under. Section 21 of The Rights of Persons with Disabilitieg Act, 2016 to notify  Equal
Opportunlty Policy for Persons with Disabilities €mployees jn respect of HPSEBL as per
Annexure “A” with immediate effect. 1 N

(Man ér}
Execulive D ge:itonﬂ};a(,i:ers.), ‘ .
No.HPSEBL (Sectty R&E.14.5 (Pst)/zozﬁEf;?;b‘ggfg 3’;@% ?@‘Z"{ SHyikicl =42
L. The Addl. Chief Secretary (Power ) to the! Goy( of HP \Shimiad ~
2. The State Commissioner for the Persons with Disabilities |to the Govt. HP g
3. The Director, Empowerment of  SCs, OBC|. Minorities g the
Specially Abled H.P. Kasumpti Shimla-g, A
4. Allthe Chief Engineers in HPSER Ltd.(ilc M.D BVPLC) Jog indernagar
5 The Chief Electrical Inspector to the Gowt, of HP, Kasump i Shimla~9
6. The Chief Accounts Officer/Chief Auditor, F8A Wing HPSE Ltd., Shimia-4.
7. The Secretary, H.p. Regulatory Commission, Khalini Shimj .
@/AM the Supenntending Engineers in HPSEB Ltd.(i/c.SE—lT). '
9. The Land Acquisition Officer, HPSEBL Mandi/Shimia. ‘
10. The Specia Private Secretary/Sr. PS/PS to Managing Directg r/Directors/
Executive Director ( Pers.) in Board Secretariat HPSERBL .
11.  Allthe Dy.7Under Secretaries in Bgé‘Fd Secretariat HPSEB Ltg
12, Thfe Secretary Consumer Grievances Redressal Forum (CGRF) HPSEBL Kasumpti
13 Al?'trf?éasi Executive E:ngmeers/Res:dent Engineers in HPSERB Ltg.
14, The Dy. Director (Pers.) IR/ Joint Director (PR.)in HPSEBL in Bﬁoard Secretariat,
15, Allthe Section Officers in Board Secretariat HPSEB Ltg Shimig-4.
16. The Company Secretary in Board Secretariat HPSEBL Shfm!§.;
17.  Guard file, E %v\\&\&\)\
- DA:-As above. \«\ v » \C\ M
' b Executive Director (Personnef),
H.P. State lectricity B d Ltd.
Vidyut Bhawan, Shimla-4~




Annexure-“p”

Equal Opp_.or_'tum'ty Policy in respect of HP,State Electricity Board Ltd.

Background:;

The Government of India has enacted Rights of Persons with Benchmark
Disabilities (RPwD) Act,2016. The Section 21(°1) states that every
establishment shajl notify Equal Oppoﬂunity Policy and also Section 21(2) of the
Act envisages that every establishment shall register g copy of the said policy

with'the State Commissioner for the Persons with Disabih'ty
Objective
This Policy aims to safeguard the equality| of self determination, dignity

and inclusion of Persons with Benchmark Disability employees working in  the
H.P. State Electricity Board Lt - in Himachal Pradesh.

The objectives of this policy is to ensure that all the Persons with
Benchmark Disability Employees of HPSEBL are not only to improve the quality
of life of person with benchmark disability, byt also to promote and safeguard
equality, self-determmatton, dignity and social |inclusion of persons  with

The Persons with Benchmark Disabilities inglude those who have long-
term physical, mental, intellectual or sensory impairments and possesses
certificate of disability issued by a competent authority under section 57 of the
RPwD Act, 2016 ‘

Applicability

icy is applicable to the Employees having Benchmark Disability -
. This Policy is consonantly applied throughout the period of
employment of the employee right from his recruitmen till his/her employment in
d. :

It is the policy of HPSER Ltd. to provide equal employment
opportunities, without any discrimination on the grounds of caste, colour,
disability, maritaj status, nationality, face, religion, |sexuaj Orientation. The
HPSEB L4 retrieves to maintain a work environment that is free from any
harassment based on above considerations.

This Equal Opportum'ty Policy is ‘Subject to applicable regulations,

qualifications ang merit of the individual. This Policy wil consistently be applied

Q\/ throughout the period of employment of the individual, rj ght from the recruitment
process tjlj retirement from service :




Equal Opportqnity and Non Discrimination.

£ dn accordance with the provisions of the

Rights of Persons with

Disabilities Act, 2016 and Rules, 2017, it is the policy of HPSEBL Company to

ensure that the work environment is free from any

discrimination against the

Persons with Benchmark Disabilities. Further, the HPSEBL will take all actions
to ensure that a conducive environment is provided to persons with benchmark
disabilities to perform their role and excel in the|same. The HPSEBL strives
towards establishing systems and processes to ernSure

1. That appropriate facilities and amenities| would ‘also be provided to
persons with disabilities to enable them ito effectively discharge their
duties in the establishment and no officer/official shall be deprived of his
or her personal liberty on the ground of disability.

2. That provision shall be made for an accessible environment, accessible
buildings and availability of assistive paraphernalia as required to enable
the persons with benchmark disabilities effectively discharge their duties

in the establishment

3. That a Grievance Redressal Mechanism for addressing the matters

h

Engineers, the Deputy/Under Secretary as t
office of CAO, HPSEBL, the Accounts
Grievance Redressal Officer, which will look

benchmark disabilities is

is the Grievance Redressal
in the office of the Chief
€ case may be and in the
fficer (Admn) will be the

after all the grievances of

~ the PWDs in their offices in HPSEBL and the|same is accountable to the

appropriate authority in HPSEBL. ie. Exec

Head Office and the Chief Engineer concerned

tive Director (Personnel) in

in the field.

4. That the concerned Grievances Redressal Officer in the respective office

in HPSEBL will ensure that if any grievance
to the concerned committee/ officer with

does arise & is brought up

respect to selection of -

Persons(s) with  Benchmark disabilities for any position, training,
promotion, transfer posting, leave, assisti ve aid & preference in

accommodation allocation etc. is dealt with in 3
free from any discrimination.

5. That no opportunities are denied to persons
the ground of his disability. -

fair and equitable manner

Aﬁfh disabilities merely on

6. No discrimination practices are to be engaged in the course of -
employment of persons with a benchmark disability, including recruitment

and career advancement or not to dispense

with or reduce in rank an

employee who acquires a disability during his|or her service. Provided
that if an employee after acquiring disability is not Suitable for the post he
was holding, shall be shifted to some other post with the same pay scale
and service benefits_ Provided further that i it is not possible to adjust the

€mployee against any post, he may be kept

on a supernumerary post

until a suitable Post is available or he attains the age of Superannuation,

whichever is earlier.




K

>

ldentification of Post for 'Reservation

identify the Posts reserved for
enchmark Disabilitieg as per section 34 (1) of the RPwD Act,
i 4% reservation to ¢

€ Persons with Benchmark
ion régarding identifieq posts and Vacancies would pe
notified and uploaded on the website of the HPS EBL..

The identifieq posts shal|
: ISsued by the State Govt./Directorate.
ESOMsA, from time to time and ¢

he same shall also pe furnished to the
employment exchange. ‘ »,

o L9

Manner of Selection,

The HPSEBL adopts th

‘ € selection policy
regarding filing up of posts rese

/- of the State
rved for the Persons

Government
‘with Disabilities

The Specially Ables em

; ployees of the HPSE
rules of leave Specified by the
] BL.

BL will be governed by the
State Government from time to time and adopted

Liaison Officer

The Under Secretary (R&E/SA) is designated
Office leve| ‘

as Liaison Officer at Head
to oversee the Provision of requireq facilities/amenities including
recruitment of Persons wi 'k Disabilitieg Similarly, in
the office of Chief Engineers a Liaison designated g signated by
the Chief Engineers who will look after the rec "Uitment o Person with
Benchmark Disabilities. :

Complainthrievance and their Disposal,

A register of comp!aints/grievances has been m4 intained in the office and
a Grievance Redressal Officer hag been appointed
Tequests grievances of Pers

to hear the pleading/
Ons with Disabilitieg working in the office.

Responsibility.

e

The Head Office is responsible for utilization of
regarding applicable laws

[ upto date information
and rules for Person with Disabilities

i S and Sr. Execdtive
ent Engineers in HPSEB Ltq is respongible for giving effect to
réa of their respective jurisdiction, _

\ ‘

_Any employee who violates this policy shall be dext in accordance with
applicable ryjes and laws,




Communications of Policy.

This policy will be available to aj| employ

Maintenance ofA Record.

Records shalj be
made in relation to

necessary information

maintained as per p

Power to reilay, vary add and or to alter etc.

When the Co

opinion that it is necessary and or expedient to d

Statufory approvals/clearance etc.

Any statutory, approval/clearance/exem
Competent Authority either in the Govt. or in the H
the part ang parcel of this policy. :

Interpretation

In case at any stag

decided by the C

ompetent Authority i.e, Whole Ti
and its decision t

m
hereon shall be fina and binding.

This policy shall be displayed on the Departn
or at conspicuous places.

Exect

HPSE

Shiml;

the matter of employmen
in compliance with the proy

mpetent Authority e WTDs of the HPSEBL is of the

0 80, it may for the reasons to
I any of the provisiong of the

e of time any Question ag

€es via the HPSEBL website.

rovisions of law ang the rules

t, facility provided and other
isions of laws x

ption etc, accorded by the

PSEBL, the Same shall form

 to the interpretation of any
me shall be referred to and
e Directors of the HPSEBL

rental/HPSEB Ltq.- website

tivie Divector( Pers),

B Lid., Vid haw_an,

3f4.




